
Sterlite Technologies Limited

BUSINESS RESPONSIBILITY & 
SUSTAINABILITY REPORT

S. 
No

Description of main activity
Description of 

business activity
% Of 

turnover

Optical 
Networking 

Business

2 STL Digital

I.   Details of the listed entity

II.    products/services

SECTION A: GENERAL DISCLOSURES

17.  Details of business activities (accounting for 90% of the turnover):

1. Corporate Identity Number (CIN) of the Company

2. Name of the Company

3. Date of Incorporation

4. Registered office address

S.
No.

Name of stock exchange
Description of other

stock exchange
Name of the country

a.
National Stock Exchange of India 
Limited (NSE)

-

b. BSE Limited (BSE) -

11 Paid-up capital

12
Name and contact details of the person who may be contacted 
in case of any queries on the BRSR report

13 Reporting Boundary

14
Whether the company has undertaken reasonable assurance of 
the BRSR Core?

15 Name of assurance provider -

16 Type of assurance obtained -

L31300PN2000PLC202408

STERLITE TECHNOLOGIES LIMITED

March 24, 2000

stl.communications@stl.tech

+91 20 30514000

https://www.stl.tech

April 1, 2025 to March 31, 2026 (FY 2025-26)

97.62 crores(Rupees in Crores)

94%

6%

Venkatesh Murthy, Whole-time Director (COO)
Venkatesh.murthy@stl.tech  +91 20 30514000

STL is a leading global optical company. Telecom operators, cloud 
companies, citizen networks, and large enterprises recognize and 
rely on STL for advanced capabilities in optical connectivity

STL Neox is a leading provider of cutting-edge Next Generation 
Voice Services with a strong global market presence and unmatched 
expertise in IP technology. Neox is a Unified Communication 
platform, featuring a comprehensive suite of UCaaS, CCaaS, and 
CPaaS offerings.

4th Floor, Godrej Millennium, Koregaon Road 9, 
STS 12/1, Pune-411001, Maharashtra, India

4th Floor, Godrej Millennium, Koregaon Road 9, 
STS 12/1, Pune – 411001, Maharashtra, India

5.    Corporate office address

6.    E-mail id

7.    Telephone

8.    Website

9.    Financial year for which reporting is being done

10.    Name of the Stock Exchange(s) where shares are listed
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02

18.  Products/services sold by the entity (accounting for 90% of the entity’s turnover)

III.   Operations

20. Markets served by the entity

a.  Number of locations

S. No. Product/Service NIC Code % Of total turnover contributed

2

4 2620

Location Number of plants Total

National

International 0 0 0

Location Number

b.  What is the contribution of exports as a percentage of the total turnover of the entity?

c.  A brief on types of customers

• 
• 
• 

IV.   Employees

a.  Employees and workers (including differently abled)

S. 
No

Particulars
Total 
(A)

Male Female Other

No. (B) % (B/A) No. (C) % (C/A) No. (H) % (H/A)

EMPLOYEES

2

WORKERS

2

66.7%

5

49.69 %

2 7

27

36

4.6 %

17.9 %

10.8 %

21.  Details as on March 31, 2026

707 622 87.97% 85 12.02% 0

0000

0.00%

641 530 82.86 111 17.31 0 0.00%

1348 1152 85.45 196 14.54 0 0.00%

1727 1382 80.02% 345 19.97%

1727 1382 80.02% 345 19.97%

0 0.00%

0 0.00%

0.00%0.00%0.00%

Annual Report 2025-26
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Sterlite Technologies Limited

22.  Participation/Inclusion/Representation of women

23.  Disclose trends for the past 3 years

b.  Differently abled employees and workers

S. 
No

Particulars
Total 
(A)

Male Female Other

No. (B) % (B/A) No. (C) % (C/A) No. (H) % (H/A)

DIFFERENTLY ABLED EMPLOYEES

2 2 0 0

2 0 0

0 0

5 5

5 5

0 0

2 2 0 0

DIFFERENTLY ABLED WORKERS

0 0

2 100% 0 0

0 0

Particulars Total (A)
No. and percentage of females

No. (B) % (B/A)

Particulars
Permanent 
Employees

Permanent 
Workers

Other

Total

6

Other

Total

Other

Total

12.50%1

5

4
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24.

V. Holding, Subsidiary and Associate Companies (including joint ventures) 

S 
No.

Name of Holding/Subsidiary/Associate 
Companies/Joint Venture (A)

Indicate whether 
Holding/ 

Subsidiary/ 
Associate/Joint 

Venture

% Of 
shares 
held by 
listed 
entity

Does the entity 
indicated in 
column A, 

participate in 
the Business 

Responsibility 
initiatives of 
listed entity? 

(Yes/No)

Holding

Yes

Yes

Yes

Yes

No

Yes

No

Yes

Yes

a.  Names of holding / subsidiary / associate companies / joint ventures:  

Speedon Network Limited

Twin Star Overseas Limited, Mauritius 
(Immediate holding company)

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

Sterlite Innovative Solutions Limited.

STL Digital Limited

Sterlite Tech Cables Solutions Limited

Sterlite Global Ventures (Mauritius) Limited

Jiangsu Sterlite Fiber Technology Co. Limited

Sterlite (Shanghai) Trading Company Limited

Metallurgica Bresciana S.p.A.*

Elitecore Technologies (Mauritius) Limited

Elitecore Technologies SDN. BHD

Sterlite Tech Holding Inc.

Sterlite Technologies Inc. (South Carolina)

PT Sterlite Technologies Indonesia 
(dissolved w.e.f. February 12, 2026)

Sterlite Technologies Pty. Ltd.

STL Optical Interconnect S.p.A*

Optotec S.p.A.

Optotec International S.A.

STL Optical Interconnect S.p.A.

STL Digital Inc. (USA)

'STL Digital UK Limited

STL Optical Connectivity NA, LIC

STL Optical Interconnect S.p. A. merged with 
Metallurgica Bresciana

STL Solutions Germany GmbH

STL Tech Solutions Limited, UK

Sterlite Technologies DMCC
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Sterlite Technologies Limited

Vi.  CSR Details

VII. Transparency and Disclosures Compliances

(i) Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes

26.  Complaints/Grievances on any of the principles (Principles 1 to 9) under the National        
       Guidelines on Responsible Business Conduct (NGRBC)

25.  

Stakeholder 
group from 
whom 
complaint is 
received

Grievance 
Redressal 

Mechanism 
in Place 

(Yes/No)

(if yes, then 
provide 

web-link for 
grievance 

redress 
policy

FY26 FY25

Number   of 
complaints 

the year

Number of 
complaints 

pending 
resolution 
at close of 
the year

Remarks Number of 
complaints 

during the 
year

Number of 
complaints 

pending 
resolution 
at close of 
the year

Remarks

Yes 0 0 - 0 0 -

(other than 
shareholders)

Yes 0 0 - 0 0 -

shareholders Yes 0 - 0 -

Yes 0 0 - 0 0 -

Partners
Yes 0 0 - 0 0 -

Yes 1 0 - 0 0 -

Other 
(Customer 
Related)

Yes - -

a. Turnover (in Rs.)  -  2,446.31
b. Net worth (in Rs.)  -  1,525.76

115 9

505 931

https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
https://stl.tech/pdf/coc/Whistle%20Blower%20Policy.pdf
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27.  Overview of the entity’s material responsible business conduct issues

S 
No.

Material 
issue 

Indicate 
whether 
risk or 

opportunity 
(R/O)

Rationale for identifying the 
risk / opportunity

In case of risk, approach 
to adapt or mitigate

Financial 
implications of the 
risk or opportunity 
(Indicate positive 

or negative 
implications)

pricing
R

towards reducing its 

2 0
practices throughout their 

of its suppliers and taking 

standards

related 
regulations

R
and reduce greenhouse gas 

4
Raw 

R

prices

increasing its local 

these disruptions

5
Health and 

R
working in hazardous or 

assessing the health and 

with its operations and 

6 0

Resource 
0

R

risks

R to protect the personal 
take steps to protect 

rights
R

practices and works 

and 
inclusion

R

of talent

policies and practices and 

workforce
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Sterlite Technologies Limited

SECTION B: MANAGEMENT AND PROCESS DISCLOSURE

Disclosure 
Question

POLICY AND MANAGEMENT PROCESSES

1.

principle and its 

P 1 Yes Yes

P 2 Yes Yes

P 3 Yes

P 4 Yes Yes

P 5 Yes
pdf

P 6 Yes Yes
pdf

pdf

P 7 Yes Yes

P 8 Yes Yes

P 9 Yes Yes

  

Disclosure 
Question

POLICY AND MANAGEMENT PROCESSES

2. 3. Do the enlisted policies 
4. 

P 1 Yes Yes -

P 2 Yes Yes

P 3 Yes Yes -

P 4 Yes Yes -

P 5 Yes Yes

P 6 Yes Yes

P 7 Yes Yes -

P 8 Yes Yes -

P 9 Yes Yes

  

https://stl.tech/pdf/coc/Sterlite%20Code%20of%20Conduct%20Final.pdf
https://stl.tech/pdf/coc/Sustainable%20Sourcing%20%20policy.pdf
https://stl.tech/pdf/coc/Con�ict%20Free%20%20Sourcing%20Policy.pdf
https://www.stl.tech/pdf/Employee-well-being-policy.pdf
https://stl.tech/pdf/coc/Sterlite%20Business%20%20Partner%20Code%20of%20Conduct.pdf
https://stl.tech/pdf/coc/Human-Rights-Policy-V%202%200.%20pdf
https://stl.tech/pdf/coc/Waste-Management-Policy.%20pdf
https://stl.tech/pdf/coc/Water-Management-Policy.%20pdf

https://www.stl.tech/pdf/corporate-social-responsibility-policy-2021.pdf
https://stl.tech/privacy-policy/

https://stl.tech/pdf/coc/Sterlite%20Code%20of%20Conduct%20Final.pdf
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Disclosure 
Question

POLICY AND MANAGEMENT PROCESSES

5.

P 1 Principle 6 Principle 8

P 2

P 3

P 4

P 5

P 6

P 7

P 8

P 9

  

Disclosure 
Question

POLICY AND MANAGEMENT PROCESSES

6.

P 1 Principle 6 Principle 8

P 2

P 3

P 4

P 5

P 6

P 7

P 8

P 9

  

7.  Statement by director responsible for the 
     business responsibility report, highlighting 
     ESG related challenges, targets and 

     regarding the placement of this disclosure)

GOVERNANCE, LEADERSHIP AND OVERSIGHT

5 new products are initiated.

78

As an ISO 45001-certified organization, we 
protect the safety and well-being of our 
workforce through rigorous risk assessment 
and management. Using our internal tools, we 
systematically evaluate process risks on both 
a routine and non-routine basis, allowing us to 
proactively identify and mitigate potential 
hazards.

Our dedication to environmental and safety 
excellence is anchored in our comprehensive 
Quality, Environment, Health, and Safety 
(QEHS) policy, which governs all manufactur-
ing processes. Every operational area is 
strictly monitored under ISO 14001 (Environ-
mental Management Systems) and ISO 45001 
(Occupational Health and Safety) frameworks. 
This structured monitoring ensures we contin-
uously improve our workflows and quickly 
address any operational gaps.

To maintain high safety awareness, our entire 
workforce has full access to our QEHS policy 
and Hazard Identification and Risk Assess-
ment (HIRA) procedures. Clear Standard 
Operating Procedures (SOPs) are readily 
available to guide workers through potential 
risks, actively preventing on-duty injuries and 
illnesses.

If a work-related incident occurs, we immedi-
ately activate robust accident investigation 
procedures to analyze the root cause and 
prevent recurrence. Furthermore, our plant 
implementation committees spearhead vital 
safety initiatives such as Project Abhay- to 
drive cultural transformation in our EHS 
practices and continually optimize our safety 
protocols.
To systematically identify work-related 
hazards and evaluate risks, we rely on the 
following core processes and SOPs:

• Comprehensive Hazard Assessment: We 
identify occupational safety hazards and 
risks across all activities, making adher-
ence to control measures mandatory. Any 
non-routine or high-risk task strictly 
requires an authorized Permit to Work 
(PTW) before execution.

• Routine & Non-Routine HIRA: We regular-
ly perform hazard identification and risk 
assessments across all daily and occasion-
al operations.

• Rigorous Incident Investigation: We 
thoroughly investigate every work-related 
incident using established procedures, 
using the insights to implement preventa-
tive actions and drive continuous 
improvement.
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Sterlite Technologies Limited

     of the Board/ director responsible for 

     decision making on sustainability related 

     issues? (Yes/ No). If yes, provide details

8.  Details of the highest authority responsible 

     for implementation and oversight of the 

     Business Responsibility & Sustainability 

     (BRSR) Policy guidance and support to ensure that the 

stakeholders while safeguarding the interests of 

10.Details of Review of the National Guidelines on Responsible Business Conduct (NGRBC) by the 

     company:

11. Has the entity carried out independent assessment/ evaluation of the working of its policies by an 

     external agency? (Yes/No). If yes, provide name of the agency.

Subject for Review
Performance against above policies 

& follow up action

Compliance with statutory requirements 
of relevance to the principles, and 

Director

P 2

P 4

P 5

P 6

P 2

P 4

P 5

P 6

P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9

Yes Yes Yes Yes Yes Yes Yes Yes
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SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1- BUSINESSES SHOULD CONDUCT AND GOVERN THEMSELVES WITH INTEGRITY AND IN A 
MANNER THAT IS ETHICAL, TRANSPARENT AND ACCOUNTABLE

1.   Percentage coverage by training and awareness programmes on any of the principles during the 

     proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ 

      Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Essential Indicators

Segment

Total number 
of training and 

awareness 
programmes held

Topics/ principles covered under 
the training audits impact

% of persons in respective 
category covered by the 
awareness programmes

4

4

Technical upskilling

Health & Safety, Other Trainings

Monetary

NGRBC 
Principle

Name of the 
regulatory/

enforcement 
agencies/ judicial 

institutions

Amount 
(In )

Brief of the 
Case

Has an appeal 
been 

preferred? 
(Yes/No)

0 0 0 0 -

0 0 0 0 -

0 0 0 0 -

Non-Monetary

NGRBC 
Principle

Name of the 
regulatory/

enforcement 
agencies/ judicial 

institutions

Brief of the Case
Has an appeal 

been preferred? 
(Yes/No)

0 0 0 -

0 0 0 -

150
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Sterlite Technologies Limited

                                                                                                                                                                                                                                                  
                                          

3.  Of the instances disclosed in Question 2 above, details of the appeal/revision preferred in cases 

     where monetary or non-monetary action has been appealed.

4.  Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if   

     available, provide a web-link to the policy.

5.  Number of Directors/KMPs/employees against whom disciplinary action was taken by any law 

     enforcement agency for the charges of bribery/corruption:

Case Details
Name of the regulatory/ enforcement agencies/ 

judicial institutions

Particulars
FY26 FY25

0 - 0 -

0 - 0 -

Particulars FY26 FY25

Directors 0 0

0 0

0 0

0 0

     taken by regulators/law enforcement agencies/judicial institutions, on cases of corruption and 

https://stl.tech/pdf/coc/Sterlite%20Code%20of%20Conduct%20Final.pdf

https://www.stl.tech/pdf/coc/Sterlite%20Business%20Partner%20Code%20of%20Conduct.pdf
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Particulars FY26 FY25

(i)

(ii)

(iii)

8.  Number of days of accounts payables

9.  Open-ness of business – provide details of concentration of purchases and sales with trading houses, 

     dealers, and related parties along with loans and advances & investments, with related parties, in the 

       following format

Parameters Metrics

Purchases

a. i) - -

ii) Total purchases - -

iii) - -

b.
- -

c. i) - -

ii) - -

iii)
- -

a. i) - -

ii) - -

iii) - -

b. - -

c. i) - -

ii) - -

iii)
- -

a.i) Purchases (Purchases with related parties) - -

ii) Total Purchases - -

iii)
Purchases)

- -

b.i) - -

ii) - -

iii) - -

c. i) - -

ii) - -

iii)
- -

d. i) - -

ii) - -

iii)
- -

314808

2,099

150

732211

2826

259

FY26 FY25

Annual Report 2025-26
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Sterlite Technologies Limited

Leadership Indicators

1.   Awareness programmes conducted for value chain partners on any of the principles during the

     the Board? (Yes / No) If yes, provide details of the same.

Total number of awareness 
programmes held

Topics / principles covered under 
the training

% age of value chain partners covered (by 
value of business done with such partners) 

under the awareness programmes

0.50%
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FY26

18

FY25
Details of improvements in

environmental and social impact

A) OFNR rated Cable (Microdistrubution cable and Higher 
fiber count cable) - It provides a significant step up in safety 
and reliability for vertical building infrastructure. 
(Low Smoke Zero Halogen qualified)

1. Flame Retardancy: OFNR cables are treated with fire-
retardant chemicals to prevent fire from traveling between 
floors via riser shafts

2. Resource Efficiency: Because OFNR is designed specifically 
for vertical runs, it allows for more efficient cable routing in 
high-rise buildings

3. Longevity: These cables are built to be robust. A longer 
lifecycle means fewer replacements, leading to less electronic 
waste (e-waste) and a lower long-term carbon footprint for 
building maintenance.

4. Life Safety in High-Rises: The "Riser" rating is a legal safety 
requirement. In the event of a fire, OFNR cables are designed 
to self-extinguish and prevent the "chimney effect" (where 
fire spreads rapidly upward through shafts). This directly 
protects the lives of residents and office workers.
Compliance and Ethics: Using OFNR ensures that developers 
are meeting building codes. Socially, this represents a 
commitment to ethical construction standards and occupant 
well-being over "cutting corners" with cheaper, flammable 
materials.

22.77%

56.61%Capex

B) Microdistrubution cable - 
1. Material Reduction: Micro distribution cables are designed 
with a smaller diameter and higher fiber density. This 
reduces the amount of raw materials—such as plastics for 
buffering and aramid yarns for strength—needed per fiber 
kilometer.

2. Lower Carbon Footprint in Logistics: Because the cables 
are thinner and lighter, more cable can be wound onto a 
single reel. This reduces the number of shipments required 
and lowers the transportation-related CO2 emissions.

C) G.654.E are centered on energy efficiency and infrastru-
cture optimization

1. Significant Energy Savings: Because G.654.E has much 
lower signal attenuation, light can travel much further before 
it needs to be "re-amplified." By reducing the number of 
optical amplifiers and repeaters required along a thousand-
mile route, the total power consumption of the network is 
significantly lowered.

2. Material Efficiency: By supporting higher bandwidth 
(like 800G) over a single fiber pair, G.654.E allows providers 
to increase network capacity without laying new physical 

0.00%

02

Essential Indicators

PRINCIPLE 2 -BUSINESSES SHOULD PROVIDE GOODS AND SERVICES IN A MANNER THAT IS 
SUSTAINABLE AND SAFE

     the environmental and social impacts of product and processes to total R&D and capex investments   
     made by the entity, respectively.
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Sterlite Technologies Limited

FY26 FY25
Details of improvements in

environmental and social impact

cables. This prevents the environmental disruption caused 
by repeated trenching and construction.

3. Support for Critical Tech: The stability and capacity of this 
fiber are essential for "Data Center Interconnects" (DCI). This 
supports the cloud-based AI and big data analytics that drive 
modern advancements in healthcare, weather prediction, and 
public safety.

2.

a.  Does the entity have procedures in place for sustainable sourcing? (Yes/No)

b.  If yes, what percentage of inputs were sourced sustainably?

3.  Describe the processes in place to safely reclaim your products for reusing, recycling and disposing 

     at the end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) 

     other waste. 

Type of Waste Name of Policy/ Process Policy/ Process Description

Plastics (including 
packaging)

-

Hazardous waste -

Other waste -

     the Life Cycle Perspective / Assessment) is applicable to the entity’s activities (Yes / No). If yes, 

     whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan 

     submitted to Pollution Control Boards? If not, provide steps taken to address the same.

PRINCIPLE 2 -BUSINESSES SHOULD PROVIDE GOODS AND SERVICES IN A MANNER THAT IS 
SUSTAINABLE AND SAFE
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Leadership Indicators

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for 
manufacturing industry) or for its services (for service industry)? If yes, provide details in the 
following format?

NIC 
Code

Name of Product/Service

% of total 
Turnover 

contributed 
(FY 25-26)

Boundary for 
which the 
Life Cycle 

Perspective / 
Assessment 

was conducted

Whether 
conducted by 
independent 

external 
agency (Yes/

No)

Results 
communicated 

in public 
domain 

(Yes/No)
If yes, provide 
the web-link

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

3.  Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, 

     recycled, and safely disposed, as per the following format:

Name of Product / Service Description of the risk / concern Action Taken

- -

Type of Waste

FY26 FY25

Re-Used Recycled
Safely Disposed 
(Metric Tonnes)

Re-Used Recycled
Safely Disposed 
(Metric Tonnes)

Plastics (including 
packaging)

- 454352390360 -

- - - - - -

Hazardous waste - - - - - -

Other waste - - - - - -
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Sterlite Technologies Limited

Essential Indicators

1.   a.  Details of measures for the well-being of employees:

PRINCIPLE 3- BUSINESSES SHOULD RESPECT AND PROMOTE THE WELL-BEING OF ALL EMPLOYEES, 
INCLUDING THOSE IN THEIR VALUE CHAINS

% of employees covered by

Category 
Total 
(A)

Health 
insurance

Accident insurance
Maternity Paternity 

Day care facilities

No. 
(B)

% (B/A) No. (C) % (C/A)
No. 
(D)

% (D/A)
No. 
(E)

% (E/A)
No. 
(F)

% (F/A)

- -

- -

Other 0 0 0 0 0 0

Total 707 707 100.00% 1348          100.00% 85       12.02% 622     87.97% 707       100.00%

- -

- - 111

Other 0 0 0 0 0 0

Total 641 641 100.00%  641  

     b.  Details of measures for the well-being of workers:

% of workers covered by

Category 
Total 
(A)

Health insurance
Accident 
insurance

Maternity Paternity Day care 
facilities

No. 
(B)

% (B/A)
No. 
(C)

% (C/A)
No. 
(D)

% (D/A)
No. 
(E)

% (E/A)
No. 
(F)

% (F/A)

0 0 0 - - 0 0

0 0 0 0 - - 0

Other 0 0 0 0 0 0

Total 0 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

-

- -

Other 0 0 0 0 0 0

Total 1727      1727       100.00% 1727      100.00% 345        19.97% 1382   80.02% 1727      100%

     c.  Spending on measures towards well-being of employees and workers (including permanent and 

          other than permanent) in the following formant:

FY26 FY25

69,366,068 5,52,63,306

32,43,65,00,000

0.17%

(i)

workers)) 

(ii)

(iii)

100.00% 111     17.31%      530     82.68% 641          100%

622 622

85 85

622

85 85

111 100%

100% 530 100%

100%

530

111

530

111

530

111

530

85

622

345

1382

345 345 345

1382 1382 100% 1382

24,46,00,00,000

0.28%

345

1382
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3.  Accessibility of workplaces

     Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity 

     in this regard.

4.  Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act,  

     2016? If so, provide a web-link to the policy.

5.  Return to work and retention rates of permanent employees that took parental leave.

6.    Is there a mechanism available to receive and redress grievances for the following categories of 

       employees and workers? If yes, give details of the mechanism in brief.

FY26 FY25

No. of 
employees 
covered (as 
a % of total 
employee)

No. of 
workers 

covered (as 
a % of total 

workers)

Deducted & 
deposited with 
the authority 
(Yes/No/NA)

No. of 
employees 
covered (as 
a % of total 
employees)

No. of workers 
covered (as 
a % of total 

workers)

Deducted and 
deposited with 
the authority 
(Yes/No/NA)

PF Yes Yes

Yes Yes

Yes Yes

Others- Please 
- - - - - -

Gender
Permanent employees Permanent workers

Return to work rate Retention rate Return to work rate Retention rate

Other

Total 0.00% 0.00%

Yes/No (If yes, then give details of the mechanism in brief)

Permanent 
employees 

Other than 
Permanent 
Employees

Permanent 
Workers

Other than 
Permanent 
Workers

1.22%

87.72%

Yes, Our corporate culture is anchored in a foundation of uncompromising ethical and business 
standards that govern our global operations. We believe that true integrity is a collective responsibility; 
therefore, we rely on the shared commitment of our employees and stakeholders to uphold our core 
values. Every member of our workforce is expected to strictly adhere to our Code of Business Conduct 
and Ethics, ensuring these principles are integrated into every level of our organization.
To maintain a transparent and accountable environment, we have established a robust Whistle-blower 
Policy. This framework empowers internal staff, off-roll workers, and external partners including 
vendors and customers to report concerns regarding malpractice or misconduct at an early stage. 
We guarantee protection against reprisal, ensuring all voices are heard through our dedicated toll-free 
helplines and email channels displayed across all offices.
Furthermore, we are committed to providing a safe, respectful workplace. This is overseen by our 
Prevention of Sexual Harassment Committee (PSHC), which manages complaints with the utmost 
confidentiality and effectiveness. To reinforce this, we conduct mandatory annual training sessions to 
equip our team with the tools to identify and report harassment. Recognizing that our people are our 
greatest asset, we also prioritize holistic well-being. Launched in FY22, the 'STL Care' initiative provides 
essential mental and emotional support, fostering a nurturing environment where every individual feels 
valued and supported throughout their professional journey.

75.00%

0.00%

85.15%

54.22%

59.29%

0.00%

54.76%

1.22%

https://stl.tech/pdf/coc/Human-Rights-Policy-V%202%200.pdf
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7.  Membership of employees in association(s) or unions recognised by the listed entity:

Category

FY26 FY25

Total 
employees 
/ workers in 
respective 

category (A)

No. of employees 
/ workers in 

respective category, 
who are part of 

association(s) or 
Union (B)

% (B / 
A)

Total 
employees 
/ workers in 
respective 

category (C)

No. of employees 
/ workers in 
respective 

category, who 
are part of 

association(s) or 
Union (D)

% (D / C)

0 0 0 0

0 0 0 0

0 0 0 0

workers
0 0 0 0

0 0 0 0

0 0 0 0

8.  Details of training given to employees and workers

Category 

FY26 FY25

Total 
(A)

On health & safety/
wellness measures

On skill upgradation Total 
(D) 

On health and 
safety measures/ 

wellness
On skill upgradation

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

Employees

Other 0 0 0

Total

Other

Total

Workers

9.  Details of performance and career development reviews of employees and workers

Category 
FY26 FY25

Total (A) No. (B) % (B/A) Total (C) No. (D) % (D/C)

Employees

Other

Total

Workers

Other

Total

0 0 0

1643

188

1831

706

75

781

42.97%

39.89%

42.65%

1518

175

1693

92.39%

93.09%

92.46%

1711

336

2047

1711

336

2047

100.00%

100.00%

100.00%

1711

336

2047

100.00%

100.00%

100.00%

1152

196

0

1348

1152

196

1348

0

1643

188

1499

151

0

1831

0

1650

91.24%

80.32%

0.00%

90.11%

1711

336

58

6

0

2047

0

64

3.39%

1.79%

0.00%

3.13%

1152

196

852

123

73.95%

62.75%

95.05%

89.28%

1095

1348 975 72.32% 94.21%1270

175

0 0 0

1382

345

1382

345

100%

100%

100%

100%

1382

1727 1727 100% 100%1727

345

0 0 0

100%

100%

100%

1348

345

86

8

0

1727

0

94

6.22%

2.31%

5.44%
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10.Health and safety management system:

a. Whether an occupational health and safety 
management system has been implemented 
by the entity? (Yes/ No). If yes, the 
coverage such system?

b. What are the processes used to identify 
work-related hazards and assess risks on 
a routine and non-routine basis by the 
entity?

c. Whether you have processes for workers to 
report the work-related hazards and to remove 
themselves from such risks. (Yes/No)

d. Do the employees/ worker of the entity have 
access to non-occupational medical and 
healthcare services? (Yes/No)

As an ISO 45001-certified organization, we 
protect the safety and well-being of our 
workforce through rigorous risk assessment 
and management. Using our internal tools, we 
systematically evaluate process risks on both 
a routine and non-routine basis, allowing us to 
proactively identify and mitigate potential 
hazards.

Our dedication to environmental and safety 
excellence is anchored in our comprehensive 
Quality, Environment, Health, and Safety 
(QEHS) policy, which governs all manufactur-
ing processes. Every operational area is 
strictly monitored under ISO 14001 (Environ-
mental Management Systems) and ISO 45001 
(Occupational Health and Safety) frameworks. 
This structured monitoring ensures we contin-
uously improve our workflows and quickly 
address any operational gaps.

To maintain high safety awareness, our entire 
workforce has full access to our QEHS policy 
and Hazard Identification and Risk Assess-
ment (HIRA) procedures. Clear Standard 
Operating Procedures (SOPs) are readily 
available to guide workers through potential 
risks, actively preventing on-duty injuries and 
illnesses.

If a work-related incident occurs, we immedi-
ately activate robust accident investigation 
procedures to analyze the root cause and 
prevent recurrence. Furthermore, our plant 
implementation committees spearhead vital 
safety initiatives such as Project Abhay- to 
drive cultural transformation in our EHS 
practices and continually optimize our safety 
protocols.
To systematically identify work-related 
hazards and evaluate risks, we rely on the 
following core processes and SOPs:

As an ISO 45001-certified organization, we 
protect the safety and well-being of our 
workforce through rigorous risk assessment 
and management. Using our internal tools, we 
systematically evaluate process risks on both 
a routine and non-routine basis, allowing us to 
proactively identify and mitigate potential 
hazards.

Our dedication to environmental and safety 
excellence is anchored in our comprehensive 
Quality, Environment, Health, and Safety 
(QEHS) policy, which governs all manufactur-
ing processes. Every operational area is 
strictly monitored under ISO 14001 (Environ-
mental Management Systems) and ISO 45001 
(Occupational Health and Safety) frameworks. 
This structured monitoring ensures we contin-
uously improve our workflows and quickly 
address any operational gaps.

To maintain high safety awareness, our entire 
workforce has full access to our QEHS policy 
and Hazard Identification and Risk Assess-
ment (HIRA) procedures. Clear Standard 
Operating Procedures (SOPs) are readily 
available to guide workers through potential 
risks, actively preventing on-duty injuries and 
illnesses.

If a work-related incident occurs, we immedi-
ately activate robust accident investigation 
procedures to analyze the root cause and 
prevent recurrence. Furthermore, our plant 
implementation committees spearhead vital 
safety initiatives such as Project Abhay- to 
drive cultural transformation in our EHS 
practices and continually optimize our safety 
protocols.
To systematically identify work-related 
hazards and evaluate risks, we rely on the 
following core processes and SOPs:

• Comprehensive Hazard Assessment: We 
identify occupational safety hazards and 
risks across all activities, making adher-
ence to control measures mandatory. Any 
non-routine or high-risk task strictly 
requires an authorized Permit to Work 
(PTW) before execution.

• Routine & Non-Routine HIRA: We regular-
ly perform hazard identification and risk 
assessments across all daily and occasion-
al operations.

• Rigorous Incident Investigation: We 
thoroughly investigate every work-related 
incident using established procedures, 
using the insights to implement preventa-
tive actions and drive continuous 
improvement.
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11. Details of safety related incidents

12. Describe the measures taken by the entity

     to ensure a safe and healthy workplace.

1. Technological Foundation and Compliance: 

2. Leadership and Management Oversight: 

Safety Incident/Number Category FY26 FY25

0 0

0 0

0 0

0 0

0 0

0 0

13. Number of complaints on working conditions and health and safety made by employees and 

     workers.

Category 

FY26 FY25

Filed during 
the year

Pending 
resolution at 

the end of year
Remarks

Filed during 
the year

Pending 
resolution at the 

end of year
Remarks

0 0 - 0 0 -

0 0 - 0 0 -

3. Continuous Awareness:                                

2 1

0.28 0.11
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14. Assessments for the year

15. Provide details of any corrective action taken or underway to address safety-related incidents (if 

     working conditions.

statutory authorities or third parties)

1.   Does the entity extend any life insurance or any compensatory package in the event of death of (A) 

     Employees (Y/N) (B) Workers (Y/N)?

2.  Provide the number of employees / workers having suffered high consequence work related injury/ 

     ill-health / fatalities (as reported in Q11 of Essential Indicators above), who have been are 

     rehabilitated and placed in suitable employment or whose family members have been placed in 

     suitable employment

Employees Yes

Workers Yes

Leadership Indicators

Incident Management and CAPA (Project Abhay)

Under our flagship initiative, Project Abhay, we 
maintain a dedicated Incident Management (IM) 
vertical. This specialized division thoroughly investi-
gates every potential incident to determine its root 
cause, establish definitive Corrective and Preventive 
Actions (CAPA), and verify the long-term effective-
ness of those actions.
The primary goal of this framework is to prevent any 
recurrence. Overseeing this process is our Incident 
Management Subcommittee, a cross-functional 
body responsible for delivering unbiased, high-quali-
ty investigations and horizontally deploying key 
safety findings across all relevant company 
locations.

Proactive Risk Mitigation and Safety Tools
To identify risks before they manifest, we systemati-
cally utilize advanced risk-assessment methodolo-
gies, including:
• HIRA (Hazard Identification and Risk Assess-

ment)
• HAZOP (Hazard and Operability Study)
• PSSR (Pre-Startup Safety Review)
• MOC (Management of Change)

When mitigating identified risks, we strictly follow 
the industry-standard Hierarchy of Controls, priori-
tizing solutions in the following order: Elimination, 
Substitution, Engineering Controls, Administrative 
Controls, and lastly, Personal Protective Equipment 
(PPE).

Workforce Empowerment and Continuous Learning
We actively build a strong safety culture by granting 
our employees full access to HIRA, HAZOP, and 
Standard Operating Procedures (SOPs). These 
resources empower our workforce with the vital 
knowledge required to identify hazards, evaluate 
risks, and protect themselves from injury or illness 
on the job.

If a work-related incident does occur, we launch an 
exhaustive investigation through established proto-
cols. This ensures we extract valuable insights from 
every event, continuously strengthening our safety 
protocols and workplace standards.

Incident Management and CAPA (Project Abhay)

Under our flagship initiative, Project Abhay, we 
maintain a dedicated Incident Management (IM) 
vertical. This specialized division thoroughly investi-
gates every potential incident to determine its root 
cause, establish definitive Corrective and Preventive 
Actions (CAPA), and verify the long-term effective-
ness of those actions.
The primary goal of this framework is to prevent any 
recurrence. Overseeing this process is our Incident 
Management Subcommittee, a cross-functional 
body responsible for delivering unbiased, high-quali-
ty investigations and horizontally deploying key 
safety findings across all relevant company 
locations.

Proactive Risk Mitigation and Safety Tools
To identify risks before they manifest, we systemati-
cally utilize advanced risk-assessment methodolo-
gies, including:
• HIRA (Hazard Identification and Risk Assess-

ment)
• HAZOP (Hazard and Operability Study)
• PSSR (Pre-Startup Safety Review)
• MOC (Management of Change)

When mitigating identified risks, we strictly follow 
the industry-standard Hierarchy of Controls, priori-
tizing solutions in the following order: Elimination, 
Substitution, Engineering Controls, Administrative 
Controls, and lastly, Personal Protective Equipment 
(PPE).

Workforce Empowerment and Continuous Learning
We actively build a strong safety culture by granting 
our employees full access to HIRA, HAZOP, and 
Standard Operating Procedures (SOPs). These 
resources empower our workforce with the vital 
knowledge required to identify hazards, evaluate 
risks, and protect themselves from injury or illness 
on the job.
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3.  Does the entity provide transition assistance programs to facilitate continued employability and the 

     management of career endings resulting from retirement or termination of employment? (Yes/ No)

4.  Details on assessment of value chain partners:

     arising from assessments of health and safety practices and working conditions of value chain 

     partners.

      Yes

% of value chain partners (by value of business done with such partners) that were assessed

Category 
Total no. of affected employees/ workers

No. of employees/workers that are 
rehabilitated and placed in suitable 
employment or whose family members have 
been placed in suitable employment

FY26 FY25 FY26 FY25

0 0 0 0

0 0 0

0.60%

0.60%

0
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Essential Indicators

PRINCIPLE 4- BUSINESSES SHOULD RESPECT THE INTERESTS OF AND BE RESPONSIVE TO ALL ITS 
STAKEHOLDERS

Key Stakeholders

Whether 

Vulnerable & 
Marginalized 
Group (Yes/No)

Channels of 
communication (Email, 
SMS, Newspaper, 
Pamphlets, 
Advertisement, 
Community Meetings, 
Notice Board, 
Website), Others

Frequency of 
engagement

Purpose and scope of 
engagement including key topics 
and concerns  raised during such 

engagement

social causes

related

1. Describe the processes for identifying key stakeholder groups of the entity.

2. 
stakeholder group. 
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Leadership Indicators

Program: Jeewan Jyoti Women Empowerment Programme

• Engagement:

• 

Program: Liver Transplant Support Initiative

Quality Healthcare

• 

• 

1. Provide the processes for consultation between stakeholders and the Board on economic, 
environmental, and social topics or if consultation is delegated, how is feedback from such 
consultations provided to the Board.

2. 
environmental, and social topics (Yes / No). If so, provide details of instances as to how the inputs 
received from stakeholders on these topics were incorporated into policies and activities of the 
entity.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of 
vulnerable/ marginalized stakeholder groups. 

A. Women Empowerment:

B. 

development, digital presence enhancement, and pathways toward self-sustained, women-led enterprises.

development, digital presence enhancement, and pathways toward self-sustained, women-led enterprises.

Actions Taken: Since its inception in 2014, the program has positively impacted over 32,870 women across 
Velhe, Bhor, and Haveli blocks. nterventions focused on expanding design capabilities and 
market collaborations, which strengthened brand visibility and generated independent economic 
opportunities for rural women artisans

Engagement: This initiative provides life-saving medical support to children from marginalized families in 
need of liver transplants.

Actions Taken: In FY2025-26, 7 children from economically disadvantaged backgrounds received full support 
for liver transplants under this program, improving health outcomes and offering a new lease on life to the 
families involve
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PRINCIPLE 5 - BUSINESSES SHOULD RESPECT AND PROMOTE HUMAN RIGHTS

Essential Indicator

1. Employees and workers who have been provided training on human rights issues and policy(ies) of 
the entity, in the following format: 

Category 

FY26 FY25

Total (A)

No. of 
employees/ 

workers 
covered (B)

% (B/A) Total (C) 

No. of 
employees/ 

workers 
covered (D)

% (D/C)

Other than 

Other than 

Total workers

2.  Details of minimum wages paid to employees and workers:

Category 

FY26 FY25

Total 
(A)

Equal to minimum 
wage

More than 
minimum wage Total 

(D) 

Equal to minimum 
wage

More than 
minimum wage

No. 
(B)

% (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

Permanent

Other

Other than 
Permanent

Other

Permanent

Other

Other than 
Permanent

Other

1050 1031 98.19%

781 781 100.00%

1831 1812 98.96%

707 676 95.61%

641 641 100.00%

1348 1317 97.70%

0 0 0.00%

1727 1727 100.00%

1727 1727 100%

0 0 0.00%

2047 2047 100.00%

2047 2047 100.00%

1050 0 0.00%

937 0 0.00%

113 0 0.00%

1050

937

113

100.00%

100.00%

100.00%

781 0 0.00% 0 100.00%

0 0 0.00% 0 100.00%

706 0 0.00% 706 100.00%

75 0 0.00% 75 100.00%

0 0 00.00% 0 100.00%

707 0 0.00%

622 0 0.00%

85 0 0.00%

707

622

85

100.00%

100.00%

100.00%

641 0 0.00% 641 100.00%

0 0 0.00% 0 100.00%

530 0 0.00% 530 100.00%

111 0 0.00% 111 100.00%

0 0 00.00% 0 100.00%

0 0 00.00% 0 00.00%

0 0 00.00% 0 00.00%

0 0 00.00% 0 00.00%

0 0 00.00% 0 00.00%

2047 0 0.00% 2047 100.00%

1711 0 0.00% 1711 100.00%

336 0 0.00% 336 100.00%

0 0 0.00% 0 100.00%

0 0 00.00% 0 00.00%

0 0 00.00% 0 00.00%

0 0 00.00% 0 00.00%

0 0 00.00% 0 00.00%

1727 0 0.00% 1727 100.00%

1382 0 0.00% 1382 00.00%

345 0 0.00% 345 00.00%

0 0 0.00% 0 00.00%
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3.  Details of remuneration/salary/wage

a.  Median remuneration/wages:

Type of Waste

Male Female Other

Number

Median 
remuneration/ 
salary/wages 
of respective 

category

Number

Median 
remuneration/ 
salary/ wages 
of respective 

category

Number

Median 
remuneration/ 
salary/wages 
of respective 

category

0 0 0 0 0 0

0 0

0 0

0 0

b.  Gross wages paid to females:

FY26 FY25

Total wages

KMP

4.  Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts 

     or issues caused or contributed to by the business? (Yes/No)

     

5.  Describe the internal mechanisms in place to redress grievances related to human rights issues?

6.  Number of complaints on the following made by employees and workers:

Category

FY26 FY25

Filed 
during the 

year

Pending 
resolution at the 

end of year
Remarks

Filed during 
the year

Pending resolution 
at the end of year

Remarks

0 -0 0 -

workplace
0 0 - 0 0 -

0 0 - 0 0 -

Forced
0 0 - 0 0 -

0 0 - 0 0 -

Other issues 0 0 - 0 0 -

7

2

622

113,433,602 

1,036,366,779 

10.95%

254,819,394

2,243,619,751

11.36%

0.10 Cr

2.6 Cr

1.00 Cr

0.32 Cr

0.46 Cr1

1

85 0.10 Cr
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     Redressal) Act 2013, in the following format:

FY26 FY25

(i)

(ii)

(iii)

(iv) 0

0

0

0

8.  Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment 

     cases

9.  Do human rights requirements form part of your business agreements and contracts? (Yes/No)

10.Assessments for the year:

      Yes

statutory authorities or third parties)*

     arising from the assessments at Question 10 above.
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     grievances/complaints. 

Leadership Indicators

2.  Details of the scope and coverage of any Human rights due-diligence conducted.

     the Rights of Persons with Disabilities Act, 2016?

4.  Details on assessment of value chain partners:

     arising from the assessment at Question 4 above. 

% of value chain partners (by value of business done with such 
partners) that were assessed

0.50%

0.50%

0.50%

0.50%

0.50%

0.50%
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PRINCIPLE 6- BUSINESS SHOULD RESPECT AND MAKE EFFORTS TO PROTECT AND RESTORE THE 
ENVIRONMENT

Essential Indicator

     Yes

1.   Details of total energy consumption (in joules or multiples) and energy intensity, in the following 

     format:

)

FY26

24,46,00,00,000

FY25

Parameter
FY26 FY25

(in GJ) (in GJ)

-

-

Total Energy consumed from renewable sources (A+B+C) 6,202.31

-

Total energy consumed from non-renewable sources (D+E+F)

Total energy consumed (A+B+C+D+E+F) 6,01,305.57

Energy intensity per rupee of turnover 
0.000019 GJ/Rs

5,95,103.26

Energy intensity per rupee of turnover adjusted for Purchasing 
Power Parity (PPP) 0.00042 GJ/Rs

Energy intensity 235.26 GJ/CKM*#

Energy intensity
--

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? 

          (Y/N) If yes, name of the external agency.

     Performance, Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose 

     whether targets set under the PAT scheme have been achieved. In case targets have not been 

     achieved, provide the remedial action taken, if any.

11,798.58

4,72,667.06

1,39,707.57

6,12,374.62

6,24,173.21

0.000026 GJ/Rs

    0.00051 GJ/Rs

237.83 GJ/CKM

11,798.58

Disclaimer: *Energy intensity is for Optical fibre cable manufacturing facilities, the unit for energy intensity is GJ per kilometre of cable 
manufactured. #Furthermore, the energy intensity for optical fibre manufacturing facilities for FY2024-25 is 22.85 GJ per fibre kilometre 
and FY 2025-26 is 17.50 GJ per fibre kilometre.
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3.  Provide details of the following disclosures related to water, in the following format:

Parameter FY26 FY25

-

-

-

Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v)

Total volume of water consumption (in kilolitres) 3,02,726.42

3,02,726.42

Water intensity per rupee of turnover 
0.000009 KL/Rs

Water intensity per rupee of turnover adjusted for Purchasing 
Power Parity (PPP) 0.00021 KL/Rs

Water intensity 0.175 KL/CKM*#

Water intensity 

Disclaimer: *Water intensity is for Optical fibre cable manufacturing facilities, the unit for water intensity is kilolitre per kilometre of cable 
manufactured. #Furthermore, the water intensity for optical fibre manufacturing facilities for FY2024-25 is 0.0106 kilolitre per fibre kilometre 
and FY 2025-26 is 0.0109 kilolitre per fibre kilometre.

-

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an 

          external agency? (Y/N) If yes, name of the external agency.

4.  Provide the following details related to water discharged:

Parameter FY26 FY25

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

0 0

Total water discharged (in kilolitres) 0 0

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external   

          agency? (Y/N) If yes, name of the external agency.

87,535.00

2,39,059.00

3,26,594.00

3,26,594.00

0.000013 KL/Rs

0.00027 KL/Rs

0.868 KL/CKM
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As an ISO 45001-certified organization, we 
protect the safety and well-being of our 
workforce through rigorous risk assessment 
and management. Using our internal tools, we 
systematically evaluate process risks on both 
a routine and non-routine basis, allowing us to 
proactively identify and mitigate potential 
hazards.

Our dedication to environmental and safety 
excellence is anchored in our comprehensive 
Quality, Environment, Health, and Safety 
(QEHS) policy, which governs all manufactur-
ing processes. Every operational area is 
strictly monitored under ISO 14001 (Environ-
mental Management Systems) and ISO 45001 
(Occupational Health and Safety) frameworks. 
This structured monitoring ensures we contin-
uously improve our workflows and quickly 
address any operational gaps.

To maintain high safety awareness, our entire 
workforce has full access to our QEHS policy 
and Hazard Identification and Risk Assess-
ment (HIRA) procedures. Clear Standard 
Operating Procedures (SOPs) are readily 
available to guide workers through potential 
risks, actively preventing on-duty injuries and 
illnesses.

If a work-related incident occurs, we immedi-
ately activate robust accident investigation 
procedures to analyze the root cause and 
prevent recurrence. Furthermore, our plant 
implementation committees spearhead vital 
safety initiatives such as Project Abhay- to 
drive cultural transformation in our EHS 
practices and continually optimize our safety 
protocols.
To systematically identify work-related 
hazards and evaluate risks, we rely on the 
following core processes and SOPs:

5.  Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its 

     coverage and implementation.

6.  Please provide details of air emissions (other than GHG emissions) by the entity, in the following  

     format:

      Yes

Parameter Please specify unit FY26 FY25

Tonne

Tonne

Tonne

Persistent organic pollutants (POP) - -

- -

Hazardous air pollutants (HAP) -

-

-

1.03

0.88

9.77

-

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an 

          external agency? (Y/N) If yes, name of the external agency.

7.  Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the 

     following format:

      Yes

Parameter Unit FY26 FY25

Total Scope 1 emissions

Total Scope 2 emissions

Total Scope 1 and Scope 2 emissions intensity per rupee of turnover

operations) 
  0.0000031

93,045.86

6,871.177,889.95

91,017.37

0.0000040
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Parameter Unit FY26 FY25

Total Scope 1 and Scope 2 emission intensity per rupee of turnover 
adjusted for Purchasing Power Parity (PPP)    0.00007

Total Scope 1 and Scope 2 emission intensity
output

0.043

Total Scope 1 and Scope 2 emission intensity
- - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external 

          agency? (Y/N) If yes, name of the external agency.

8.  Does the entity have any project related to reducing Green House Gas emission? If yes, then provide 
     details.

Yes, our company is dedicated to optimizing operations and enhancing efficiency through several strategic 
initiatives:

Implemented energy optimization in the PH-2 building’s third-floor cleanroom by reconfiguring the layout 
with localized partitioning around tower. This spatial reduction enabled the deactivation of the associated 
Air Handling Unit (AHU), resulting in an energy savings of approximately 15 lakh units per year.

Replaced UV lamp systems in two towers with UV LED, resulting in a reduction of energy consumption by 
approximately 11 lakh units per year.
 
Optimized the cooling system for the P1 and P2 UPS rooms by modifying the AHU ducting layout to improve 
airflow efficiency and thermal distribution. This modification aligns cooling capacity with actual thermal load, 
yielding an estimated energy savings of 1.4 lakh units per year on a seasonal basis.

Implemented energy savings by converting lightly loaded motors (operating below 50% load) from delta to 
star connection on a permanent basis. This modification reduced voltage and current draw, leading to 
improved power factor and an energy savings of approximately 95,040 units per year.
 
Installed Variable Frequency Drives(VFDs) on PH-1 primary pump motors to enable load-based speed 
regulation, optimizing pump performance and reducing energy consumption. This implementation has 
resulted in an estimated energy savings of 96,000 units per year.

Integrating Proof Testing and Coloring processes optimizing power consumption by streamlining operations 
and enabling more efficient resource utilization. By combining these processes, we minimized equipment needs, 
decrease downtime, and improve overall energy balance. This implementation in five machines has resulted in 
an estimated energy savings of 2.2 lakh units per year.

These initiatives underscore our commitment to sustainable practices and continuous improvement, 
contributing to both environmental stewardship and operational excellence.

9.  Provide details related to waste management by the entity, in the following format:

Parameter FY26 FY25

Plastic waste (A) 2,341.291952.74

3.280.65

0.0140

00

0.000082

0.040

Disclaimer: *Total Scope 1 and Scope 2 emission intensity is for Optical fibre cable manufacturing facilities, the unit for Scope 1 and
Scope 2 emission intensity is tCO2e per kilometre of cable manufactured.  #Furthermore, the total Scope 1 and Scope 2 emission intensity 
for optical fibre manufacturing facilities for FY2024-25 is 0.0038 tCO2e per fibre kilometre and FY 2025-26 is 0.0028  tCO2e per fibre 
kilometre.

172



Sterlite Technologies Limited

Parameter FY26 FY25

0

Total (A+B+C+D+E+F+G+H) 16417.45

Waste intensity per rupee of turnover
0.00000051 MT/Rs

Waste intensity per rupee of turnover adjusted for
Purchasing Power Parity (PPP) 0.000012 MT/Rs

Waste intensity

Waste intensity (Optional)
-

(ii) Re-used

-

Total 15,410.97

(ii) Re-used

-

Total 1,006.47

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external 
          agency? (Y/N) If yes, name of the external agency. 

Yes, For the previous year (FY24-25) the data was evaluated by TUV SUD and Zero waste to landfill certificate 
was issued. This year (FY25-26) the evaluation process is under way.

#Furthermore, the waste intensity for optical fibre manufacturing facilities for FY2024-25 is 0.0009 metric tonne per fibre kilometre 
and FY 2025-26 is 0.0007 metric tonne per fibre kilometre.

     strategy adopted by your company to reduce usage of hazardous and toxic chemicals in your 

     products and processes and the practices adopted to manage such wastes.

1.56

0

11,915.32

1,920.47

15,790.73

0.00000064 MT/Rs

0.000013 MT/Rs

14,810.80

62.42

917.51

979.93

14,810.80

0.0018 MT/CKM

173



02

     Yes

     wildlife sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation 

     zones etc.) where environmental approvals / clearances are required, please specify details

12. Details of environmental impact assessments of projects undertaken by the entity based on 

     applicable laws, in FY 2025-26

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, 

     such as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of 

     Pollution) Act, Environment protection act and rules thereunder (Y/N). If not, provide details of all 

     such non-compliances.

1.  Please provide details of total Scope 3 emissions & its intensity, in the following format:

Leadership Indicators

Name and brief 
details of project Number

Date Whether conducted 
by independent 

external agency (Yes 
/ No)

Results 
communicated 

in public domain 
(Yes/No)

Relevant Web 
Links

Parameter Unit FY26 FY25

Total Scope 3 emissions 

Total Scope 3 emissions 
per rupee of turnover

Total Scope 3 emission 
intensity

- -

2.  With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, 

     with prevention and remediation activities.

18,786.00

0.00000077 
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     generated, please provide details of the same as well as outcome of such initiatives, as per the  

     following format:

S.No Initiative undertaken
Details of the initiative (Web-link, if any, 
may be provided along-with summary)

Outcome of the initiative

The installation of a rooftop green solar 

2

sections

4
which has in turn helped reduce the load 

5

6

4.  Does the entity have a business continuity and disaster management plan? Give details in 100 words/ 

     web link.

     What mitigation or adaptation measures have been taken by the entity in this regard.

Assessing both acute and chronic climate-related risks to our physical and operational assets is a core 
element of our business continuity and disaster management frameworks. Our comprehensive risk 
evaluations cover localized vulnerabilities—such as water scarcity, extreme temperature fluctuations, 
structural fires, and natural disasters—as well as macro-level disruptions, including regional or national 
pandemic outbreaks.

To manage these threats effectively, we operate a robust business continuity program focused on 
continuous monitoring and proactive mitigation. By embedding preventative strategies and structured 
contingency protocols into our operations, we safeguard our business against disruptions and ensure the 
unbroken resilience of our value chain, even when confronted with severe climate-driven events.
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As we advance our ESG roadmap, we are dedicated to building strategic alliances across our entire 
value chain, intentionally collaborating with suppliers who share our core values of environmental 
stewardship, social equity, and regulatory compliance. We proactively identify and monitor potential 
value chain risks to guarantee our operations mitigate any significant negative impacts on the ecosystem.

Championing responsible procurement, we have established a definitive target to reach 100% sustainable 
sourcing by 2030. This goal highlights our deep commitment to ethical supply chain management. 
Through continuous diligence and close collaboration with our partners, we will keep strengthening our 
ESG performance, creating long-term positive value for both society and the planet.
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PRINCIPLE 7- BUSINESS, WHEN ENGAGING IN INFLUENCING PUBLIC AND REGULATORY POLICY, 
SHOULD DO SO IN A MANNER THAT IS RESPONSIBLE AND TRANSPARENT

Essential Indicator

Leadership Indicators

2.  Provide details of corrective action taken or underway on any issues related to anti-competitive 

     conduct by the entity, based on adverse orders from regulatory authorities.

1.   Details of public policy positions advocated by the entity:

     b.  List the top 10 trade and industry chambers/ associations (determined based on the total members 

S.No Name of the trade and industry chambers / associations
Reach of trade and industry 

chambers/ associations 
(State/National)

2

4

5

6

S.

 No.
Public policy advocated

Method resorted for such 
advocacy

Whether 
information 
available in 

public domain? 
(Yes/No)

Name 
and brief 
details of 
project

representations to 
Yes -

2

Direct representations 

Yes -

Direct representations 
Yes -

4
Direct representations 

Yes -

Frequency of 
Review by Board 
(Annually/ Half 

yearly/ Quarterly 
/ Others – please 

specify)

Zero reciprocal tariff for 
selected telecom products 
export to USA from India

Revision in BABA Act

Removing export 
control for GeCL4

Restricting data cable 
import from border 

sharing nations through 
ADD and MTCTE
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S.

 No.
Public policy advocated

Method resorted for such 
advocacy

Whether 
information 
available in 

public domain? 
(Yes/No)

Name 
and brief 
details of 
project

5

Direct representations 

Yes -

6
Direct representations 

Yes -

ADD and Anti subsidy 
investigation on Indian 

OFC in EU

NOC for ECCS Tape from 
Ministry of Steel 

Disclaimer: *Reviewed quarterly by MD and senior management. 

Frequency of 
Review by Board 
(Annually/ Half 

yearly/ Quarterly 
/ Others – please 

specify)
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• 

• 

• 

PRINCIPLE 8- BUSINESSES SHOULD PROMOTE INCLUSIVE GROWTH AND EQUITABLE DEVELOPMENT

Essential Indicator

1.   Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable 

2.  Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being 

     undertaken by your entity.

3.  Describe the mechanisms to receive and redress grievances of the community.

4.   Percentage of input material (inputs to total inputs by value) sourced from suppliers

FY26

30%

80%

FY25

Directly sourced from MSMEs/ 
small producers

Sourced directly from within the 
district and neighbouring districts

S. No.

Name of 
Project for 

which R&R is 
ongoing

State District

No. of Project 
Affected
Families 
(PAFs)

% of PAFs 
covered by 

R&R
Amounts paid 
to PAFs in the 

FY (In )

Name and brief 
details of project

No.
Date of 

Whether 
conducted by 
independent 

external agency 
(Yes/No)

Results 
communicated 

in public domain 
(Yes/No)

Relevant Web 
Links 

5.  Job Creation in Smaller towns- Disclose wages paid to persons employed (including employees or 

     workers employed on a permanent or non-permanent/ on contract basis) in the following locations, 

     as % of total wage cost:

FY26 FY25

1. Rural

i) Disclose wages paid to persons 

ii) Total wage cost
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FY26 FY25

2. Semi-urban

i) Disclose wages paid to persons 

0

ii) Total wage cost

areas

3. Urban

i) Disclose wages paid to persons 

ii) Total wage cost

3. Urban

i) Disclose wages paid to persons 

ii) Total wage cost

areas

Leadership Indicator

     Impact Assessments (Reference: Question 1 of Essential indicators above)

2.  Provide the following information on CSR projects undertaken by your entity in designated 

S.N0 State Aspirational district Amount spent (in )

- - -

S.No
CSR Projects

(in FY 2024-25)
CSR Projects

-
able and

marginalized groups

2

7000

4 1400

2440

9,003,254.718

11,215,295.53

87.10%

640,253.7633

647,947,269.53

1.08%

1,571,787

11,215,295.53

11.83% 11.83%
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Essential Indicator

      

     concerns are as follow

1. Dedicated Customer Support Channels
• 
• 

2. Online Grievance Redressal System
• 

• 

3. On-Site Support & Technical Assistance
• 

4. Feedback Collection and Analysis
• 

5.  Escalation Mechanism
• 

• 

6. Compliance with Regulatory Standards

1.   Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

2.  Turnover of products and/services as a percentage of turnover from all products/service that carry 

     information about:

3.  Number of consumer complaints:

As a percentage to total turnover

product
All the products of the Company contain 
relevant information as required
100% Material Safety Data Sheet (MSDS) 
shared with customers

FY26 FY25

Received 
during the 

year

Pending 
resolution at 
end of year

Remarks
Received 

during the yea

Pending 
resolution at 
end of year

Remarks

0 0 - 0 0 -

0 0 - 0 0 -

0 0 - 0 0 -

0 0 - 0 0 -

Practices
0 0 - 0 0 -

PRINCIPLE 9-  BUSINESSES SHOULD ENGAGE WITH AND PROVIDE VALUE TO THEIR CONSUMERS IN A 
RESPONSIBLE MANNER
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Received 
during the 

year

Pending 
resolution at 
end of year

Remarks
Received 

during the yea

Pending 
resolution at 
end of year

Remarks

Practices
0 0 - 0 0 -

Other 
- -

Leadership Indicators

4.  Details of instances of product recalls on accounts of safety issues

5.  Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/

     No) If available, provide a web-link of the policy.

6.  Provide details of any corrective actions taken or underway on issues relating to advertising and 

     delivery of essential services; cyber security and data privacy of customers; re-occurrence of 

     instances of product recalls; penalty / action taken by regulatory authorities on safety of products / 

     services.

7.  Provide the following information relating to data breaches:

1.   Channels / platforms where information on products and services of the Company can be accessed.

2. Does the entity display product information on the product over and above what is mandated as per local 

3.   Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services. 
      Not Applicable 

4.   Does the entity display product information on the product over and above what is mandated as per local 
laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard 
to consumer satisfaction relating to the major products/services of the entity, significant locations of operation 
of the entity or the entity as a whole? (Yes/No) 
Necessary information is provided through the product manual

laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with 

of operation of the entity or the entity as a whole? (Yes/No)

Zero
0%

Not Applicable

Reasons for recall

0 0

Forced recalls 0 0

02

https://stl.tech/privacy-policy/

https://stl.tech/
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