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We are building
the World’s
Digital Backbone

Down below the rabbit hole...

If Alice’s subterranean Wonderland was science-fiction, that Wonderland
would be powered by STL. While STL’s underground turf doesn’t have
smiling cats and tea parties hosted by rabbits, what we do offer is an
interconnectivity of wires and network solutions below the surface that
translate into connectivity and communication above the surface. Our
digital solutions company provides.5G, Rural, FTTx, Enterprise and Data
Centre networks, allowing individuals and organisations to communicate
and collaborate efficiently and effectively. Our superior products and
services have earned us the goodwill of our customers and stakeholders,
and we remain at the top of our game year-on-year. We’re determined
to continue providing excellence, starting with our team, which

builds the digital backbone to support the world of communication

and connectivity.
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Forward-looking and cautionary statement

Certain words and statements in this report concerning Sterlite Technologies Limited
(STL), its prospects, and other statements relating to STL’s expected financial position,
business strategy, the future development of STL’s operations, and the general
economy in India, are forward-looking statements. Such statements involve known

and unknown risks, uncertainties, and other factors, which may cause actual results,
performance or achievements of STL or industry results, to differ materially from
those expressed or implied by such forward-looking statements. Such forward-looking
statements are based on numerous assumptions regarding STL’s present and future
business strategies and the environment in which STL will operate in the future. The
important factors that could cause actual results, performance or achievements to
differ materially from such forward-looking statements include, among others, changes
in government policies or regulations of India and in particular, changes relating to the
administration of STL’s industry and changes in general economic, business, and credit
conditions in India. Additional factors that could cause actual results, performance,

or achievements to differ materially from such forward-looking statements, many

of which are not in STL’s control, include, but are not limited to, those risk factors
discussed in STL’s various filings with the BSE Limited and The National Stock
Exchange of India Limited. The Company does not undertake to update any forward-
looking statements that may be made from time to time by or on behalf of the
Company unless it is required by law.

These filings are available at:
www.nseindia.com and www.bseindia.com

OK

FINANCIAL
STATEMENTS




STU

Chairman’s Address

World’s Digital Backbone - Relaying inclusion

and prosperity to all

From India to the World

Dear stakeholders,

Maine hamesha kaha hai ki sapne bade dekho.
Itne bade ki usme aap ke hi nahi, aapke apno aur
aapke desh ke sapne shamil ho.

When | started STL in 1988, | envisioned

India attaining technological prowess and
transitioning from a primarily service-oriented
economy to an increasingly influential force in
advanced manufacturing.

In the past few years, India has transitioned to
a high-tech, robust manufacturing hub. It is a
feeling of immense pride to see Indian products
make a mark around the world.

India leaving an imprint on the world stage is

not a new thing. If you look at the technology
landscape around the world, you will see the
pivotal role that Indian engineers and technology

leaders have played in this area. When we talk
about digital public infrastructure, the India
model is being studied and adopted widely for
its success in crossing hard-to-surmount barriers
like affordability and accessibility. This famed
India Stack that adds up to ~60% of global digital
transactions has created 1.4 billion digitally
included citizens and increased bank penetration
from 7% to 80 % in just 7 years (a feat which
typically takes 47 years to achieve). Off the

tech field, another heartening example of “ from
India to the world” is our very own Yoga, which
is widely hailed as a household name in health
and well-being.

These achievements reflect the true essence
of India’s principle for its G20 presidency:
“Vasudhaiva Kutumbakam™- a Sanskrit phrase
from ancient Indian scriptures that means the
whole world is one (my) family.

Vasudhaiva Kutumbakam - Building digital networks for the world

India, digitisation, leadership on the world

stage - for STL, these themes culminate into our
endeavour to use the power of optical fibre to
connect the world. In this case too, India is our
karmabhoomi - the place where we started the
research, development, and manufacturing of
world-class optical solutions. Today, these optical
solutions are bringing a revolution in digital
connectivity across the world. Almost three
decades back, we started with one plant in India,
and today, we have 10 global production facilities,
one of which is in the US. One of the greatest

milestones in this journey has been setting up our
own glass preform manufacturing - a rare feat in
the global optical industry.

With our Glass to Gigabit connectivity
capabilities, on the one hand, we have been
supporting Indian telecom operators in carving
India’s digital story from 2G to 5G. On the other
hand, our truly global talent has taken the same
technology prowess to the world’s digital stage,
with the world’s top service providers like British
Telecom, Du Telecom, Vocus, Lumos, and Archtop
placing their trust in our solutions.

AR
N\ANNUALRERO
NN

S

RT 2023-24

R

O ‘I CORPORATE
OVERVIEW

Product design and innovation to bring novelty to our fibre optic designs have been a key cornerstone of
our journey. | am really proud of some of the industry-leading innovations by our teams.

These include enabling 4X fibre capacity with multicore Multiverse fibre, bend insensitivity with

Stellar™ fibre, and miniaturisation with 180-micron fibre and 160-micron fibres. Incorporating Optical
Connectivity into our portfolio in 2020, we co-design and co-create Optical Connectivity solutions

for some of the top European customers and are now scaling this product line in the US. The Optical
Connectivity products cut installation time, and aid the de-skilling field labour, further cost and time. We
have also localised our production units in Italy and the US to boost local supply chains and create value
in the regions we operate in.

Innovation with sustainability at its core

Like any other Indian company, we take pride in our roots. We are strongly driven by our purpose of
Transforming Billions of Lives by Connecting the World in a responsible way. For us, energy, environment,
and people aren’t merely resources—they're invaluable sources of opportunity and prosperity. We're
committed to not just minimising our footprint but actively seeking ways to replenish and revitalise these
essential pillars. We've pledged to achieve Net Zero by 2030, and we're taking a scientific approach

to get there. Last year, we committed the Science-Based Targets Initiative (SBTi) to ensure that our
commitment is grounded in rigorous, evidence-based methods.

While we are innovating at speed, we know that digital networks account for a sizeable amount of
global energy consumption. In addition to our sustainable manufacturing practices such as Zero Waste
to Landfill and Zero Liquid Discharge, we have recently developed a range of eco-labelled products,
further underscoring our commitment to build a greener internet. Our water conservation efforts have
replenished over 2.69 million m3 of water in local communities. Similarly, our afforestation drive has
resulted in the planting of around 290,000 trees in Aurangabad, Maharashtra.

As we bid adieu to FY24 and enter FY25, | am privileged to be a contributor towards Building the
World's Digital Backbone. | once again thank you for your continued support and encouragement in
this journey.

Anil Agarwal

Non-Executive Chairman,
STL
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India has
transitioned to a
high-tech, robust
manufacturing hub
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Letter to the Shareholders

Fibre - The timeless backbone of
technology progress

Watershed moments

In 1990, something truly transformative happened by storm. The 2010s also gave us most of the

in the digital world: the first web browser apps that run our day-to-day lives today. Think
(nexus) was unveiled. This wasn't just software— Instagram, Uber and even Pokemon Go. Cut to

it was a key that unlocked the internet for the 2020s. First, live streaming captivated our
everyone, setting the stage for the boundless, imagination and free time. Then Zoom connected

us with our workplaces and loved ones. Soon
enough, all of these got classified as the new
normal and then ChatGPT was launched. In no

interconnected world we experience today.

Each decade brings with it a wave of

technological evolution that transforms our lives. time, artificial intelligence and the semiconductor
After the internet browsers in the 1990s, the gold rush that came with it became a household
2000s gave us smartphones. Then 2010s saw conversation. Now, before we could blink our
Apple’s iPad merge the features of computers eyes, we have GPT 40 - Al that can interact with
and smartphones into a single device. Microsoft audio, video, and text - all three in real-time.
launched Azure, which took cloud computing Looking ahead to the 2030s, we can already

envision humanoid chatbots like Tesla Bot and
Alter 3, with Al systems communicating in
human-like ways.
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Pravin Agarwal

Vice Chairman and
Whole-time Director
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Fibre at the roots

While we marvel at how technology has transformed our daily lives
on the front end, it's crucial to recognise that this is a two-way
looking glass. The backend networks—the hidden infrastructure—
have evolved just as dramatically. One timeless feature of all

these technology waves has been Optical fibre. From 300 million
km in 2000, the optical fibre footprint today stands at ~5 billion
km. To put that number in perspective - it's 33x the distance
between Earth and the sun. And looking at the anticipated pace of
technology evolution, this number would be even more staggering
in the future.

Optical fibre has been a constant force in the world of technology.
With every new technology wave, networks have become more
fibre-dense. Initially concentrated at the heart of the core networks,
fibre gradually moved to transport networks, then to access
networks, edge networks, and now at a premise level. Even with
such proliferation, the FTTH (fibre-to-the-home) penetration stands
at less than 60% in nearly 25 countries. So, a lot of fibre still needs
to be put into the ground or deployed aerially. For the next few
years, a new storm is brewing in the world of fibre. As Al scales up,
data centres would need to be fiberised extensively - nearly 5x of
the current levels. Looking at the future, the next frontiers of fibre
to the room and fibre to the devices are not far off.

Ankit Agarwal
Managing Director




From past to the
future - building the
world’s digital backbone

Like technology evolution, our business and
reason for existence are also deeply rooted

in fibre. For the past three decades, we have
meticulously and passionately built capability
across the entire optical fibre value chain. We
call it Glass to Gigabit Connectivity—starting
from the majestic glass preform to fibre, cable,
and then optical connectivity.

This unique capability helps us create value
for our customers in many new ways, such
as increasing network longevity, purpose-
engineering products for specific use cases,
and delivering best-in-class quality.

In FY24, as we battled an industry slowdown,
we took some bold steps to bring futuristic
optical fibre technology to life, laying the
groundwork for future success.

Highlights of 2024

New technology for new-age fibre -

Our passion for innovation has driven us

to create advanced fibre solutions that

will support everything from immersive
entertainment to at-scale Gen Al experiences.
Some of these include Multicore fibre with
4x capacity, Stellar™ fibre with superior bend
performance, and miniaturised advanced
fibres with diameters of 180 and 160-micron.

New horizons

Setting up a world-class production facility
in South Carolina, US, has been one of the
greatest milestones for us this year. This
facility, which produces advanced fibre
products, is catering to nearly 50 customers
in North America, supporting their journeys
to connect the unconnected.

Greener Internet

We are proud to be tech-forward every day,
but we take more pride when we achieve
our sustainability goals. This year, we
became the first in the world to have third-
party verified eco-labelled methodology.

Automation in deployment

We don’t stop at product innovation.

By infusing automation into the fiberisation
process, we are unlocking value for our
customers. Most recently, we partnered with
our UK-based customer, Connexin, to enable
faster implementation of their aggressive
fiberisation plans.

Alnovv™ Advanced Al solution

On the other side of the spectrum, our
newly incubated IT services arm, STL
Digital, is engineering personalised digital
experiences for over 25 global customers.
In its first full year of operations, STL
Digital developed and launched Alnovv™, a
solutioning fabric of powerful Generative Al
Services, frameworks, methodologies, and
solutions. This industry-leading Al solution
will help enterprises accelerate Generative
Al-led innovation and adoption.
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While we pushed the boundaries and achieved

many firsts during the year, we also worked

really hard and displayed resilience against

market headwinds, which played out for thé

better part of this year. As the green shoots

emerge, we have our task cut out. As we

move into FY25, we will be hyper-focused .
on our customers, drive product innovation $
and sustainability relentlessly, and keep
strengthening the foundation to deliver
sustained growth and shareholder value in the
decades to come. | am extremely thankful for
your comradeship in this journey and hope

to work even more closely with you in the
coming year.

Warm regards,
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Glass to Gigabit

Connectivity

Purest
Grade Silicon

SiCl4
Formation

Delivering value for
our customers:

10

1l

Chemical Vapour
Deposition
High Precision
Sintering
High Quality

In the case of optical solutions, quality cascades
down the value chain. High quality glass
determines the performance of optical fibre and
high quality fibre, the quality of cables. That’s
how our integrated expertise guarantees better
network performance.

Exceptional network longevity

Our optical products ensure a longer network
lifetime of ~25 years as compared to an average
of 10 years.
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Highest

Ultra Pure
Glass Preform

Significant cost savings

Our optical products embody premium
quality and a longer network lifetime, ensuring
significant cost savings for customers' overall
network deployment.

Tailored customisation

We understand that each customer has unique
network needs, which is why we work closely
with our customers to build optical solutions that
perfectly align with their network requirements.

Grade Fibre

Reliable
Connectivity
Products

O\

oA
A\
High Density
Fibre Cable

Innovative problem solving

From overcoming network bottlenecks to
enhancing data transmission speeds, our optical
solutions address a wide range of challenges.
Our engineers collaborate with customers

to understand their pain points and develop
innovative optical products that drive impact.

Seamless compatibility

Our optical products are designed to integrate
smoothly with various network infrastructures -
new and legacy, ensuring minimal disruption and
maximum performance.
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The art and science of
connectivity starts with glass

Before you start reading this story, just grab a ‘glass’ of your favourite drink,

because you will never look at the glass the same way you have been, after

reading this story.

Wonders
of glass

We are one of the six companies
in the world to produce our

own glass preforms. These glass
preforms are ~99.99% pure.

You won’t believe but this kind
of purity means that if you try
to peek through these glass
preforms into an ocean, you
would be able to see the bottom
of ocean. These semiconductor-

grade glass preforms are made of

very high-purity (5N) chemicals.
The best part is that they are

designed and developed in India,
in our glass plant in Aurangabad,

Maharashtra - India’s first and
only advanced clean room glass
manufacturing facility.

Fibre - Minitaturisation
and bendability

These glass preforms give way to
optical fibre. This entire process is
carried out at our semiconductor-
grade plants in India. Here are
some breakthrough innovations:

e 4X capacity - with Multiverse,
multicore fibre

« Bend insensitivity - with
Stellar™ fibre, the world’s
first bend-resilient fibre with
backward compatibility to
legacy fibre

Miniaturisation - 180-micron
fibre and 160-micron, the
world’s slimmest fibre yet,
packing 3X capacity than
standard 250-micron fibre

O1
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Cables - Purpose
engineering

We have purpose-engineered
optical fibre cables to meet
network requirements of top global
network creators:

» 864F Micro cables - can pack 1.5x
more fibres than a standard micro
cable of the same diameter

« Armoured cable - jacketed to
protect fibres from moisture and
the effects of UV light and a layer
of aramid yarns (Kevlar) to improve
their tensile strength

* Celesta Ribbon Cables -
Intermittently bonded ribbon
design results in dense fibre
packing, thus smaller cable
diameter and better duct
asset utilisation

So next time you hold a glass, think of
us and our story of developing Glass to

Gigabit capability.

Connectivity - Deskilling
field labour

We have purpose-engineered
Optical Connectivity solutions

and successfully co-designed

and co-created for our European
customers. These products cut
through installation time, de-skilling
field labour, saving cost and time:

* Opto-CRS terminals -
ruggedised enclosures for
underground and aerial networks

« Compact Optical Ribbon
Closures (CORC) - Custom
designed with intermittent
bonded Ribbon (IBR) cables for
25% faster installation

* Opto-Blaze and Opto-Bolt
- Pre-terminated, plug-in-a-
box solutions for modularity
and reducing dependence on
field labour

03

FINANCIAL
STATEMENTS




STU

Global Services

Inspired by nation-building, driven by automation

Our capability is not just limited to owning the entire value chain of innovating and developing

Optical solutions. We are continually striving to become tech-forward everyday. And this is visible
when we blend our spirit of nation-building and digital infrastructure creation with automation. We
infuse automation in the deployment process of our fibre value chain through tech-intensive methods
like robotic trenching, 360° photogrammetry, and GIS database visualisation. This enables a faster
implementation and enhances the longevity of network systems. With our automation-led deployment
methodology, we are making significant strides in India and the UK.

India

Using our Smart Deployment Services, we have
successfully deployed networks for private
service providers in 20 states, spanning over
125,000 kms. Our technology-led data centre
connectivity and management solution enables
new-age applications with advanced Cyber
security solutions for Ernet. Our Hospital
Management Information System (HMIS) is
digitising and interconnecting healthcare system
for ~250 health facilities under BMC, Mumbai.
These capabilities underscore our versatility

and ability to excel across diverse industries,
positioning us as a trusted partner for delivering
critical Optical solutions.

UK

We have partnered with top service providers for
fast fibre deployment by co-creating solutions
and de-skilling labour on-field. In FY24, we
offered Smart Fibre Deployment Services to
Connexin to bring fast and reliable broadband
connectivity around Nottinghamshire in the UK.
Through a technology-led, scalable approach to
deploying FTTY, intra city and inter-city optical
networks, STL will connect ~12,000 rural premises
in hard-to-reach areas with Connexin’s full fibre-
to-the-premise (FTTP) infrastructure.
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STL Digital

Now, leveraging the power of Advanced Al

For the past three decades, we have been continuously innovating and striving to build the world’s
digital backbone with our leading-edge Optical solutions and deployment services. Now, leveraging the
power of Advanced Al, Enterprise |oT, Cloud, and Metaverse, we are creating a new-age, agile way of
digital transformation with STL Digital.

Cyber Security Operations
Centre (CSOC)

We also launched a state-of-the-art Cyber
Security Operations Centre (CSOC), offering a
comprehensive range of cybersecurity services
to fortify and protect our customers’ network
infrastructure 24/7.

%297 crore

Our continuous commitment to agility and
superior customer experience helped us cross
the 3297 crore revenue mark in FY24.

3 key entities: India, the US,

and the UK

Operating from two strategic delivery centres
in Ahmedabad and Bengaluru, STL Digital has

independently established three key entities in
India, the US, and the UK.

GCP Specialization
and ISO Certifications

Additionally, we attained GCP Specialization in
application development, a testament to our
relentless pursuit of excellence and innovation.
Our focus on quality and process-led growth is
evident in our receipt of ISO 9001, ISO 27001
certifications, validating our commitment to
delivering world-class customer experiences.

10 new customers

In FY24, STL Digital added ten new customers
and made some award-winning deliveries. This
includes the largest RISE with SAP deployment
for a natural resources company in a record time
of six months. In another engagement for a life
sciences major, STL Digital rolled out a global
S/4 HANA solution integrated with 20+ essential
software across 75 countries.

Alnnov™

This year, there was a strong focus on capacity
building through continuous upskilling and

the creation of assets. We launched ‘Alnnov™,
a solutioning fabric of powerful Generative

Al Services, frameworks, methodologies and
solutions designed for enterprises to accelerate
Generative Al-led innovation and adoption.
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Transforming
billions of lives by
connecting the world

As we progress into the future, our exceptional
talent remains at the forefront, driving our core
purpose of Transforming Billions of Lives by
Connecting the World.

Our purpose ignites when a child gets the chance to learn
without barriers, when someone in an underserved community
receives top-notch medical care, when a mother can provide
for her family in tough times, or when loved ones connect
online. We feel privileged to play a part in making these
moments possible, especially now when bridging the digital
gap is more crucial than ever.

We're here, ready,
to connect the unconnected

= N
S

f Weaving nation’s digital fabric with BharatNet,
connecting ~13,500 villages

Connecting Europe with more than 45 mn fibre km
of optical fibre cable, Supporting Project Gigabit in
the UK

Working with ~50 service providers in the US
to support digital connectivity, partnering for
Broadband, Equity, Access, and Development
(BEAD) program

Developing Australia’s first fully automated metro
rail network, enabling high-speed and low-latency
fibre infrastructure with ~1000 km of optical fibre
cable for Vocus Australia

We are a major part of Africa’s digital inclusion
journey. We are working with telecom operators and
network builders in Egypt, UAE, Iraq, Morocco, and
Oman to bring digital connectivity to communities
across the MENA region and connected
communities through BAPS temple in UAE

ANNUAL REPOR / 17
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Sustainability

Greener internet, thriving communities Nl as i dronment;, and people are not

just means to an end but treasure troves of good
We are strongly driven by our purpose of ‘Transforming Billions of Lives by Connecting fortung. So, we are not only Iookir?g to reduce Coud
the World . This purpose serves as a north star for our Environment, Social and footpnr?t b.Ut also constantly looking to replenish
Governance (ESG) efforts. While delivering advanced optical and digital solutions for and revitalise.

future-ready networks, we constantly seek ways to Be Good and Do Good. ]
We have committed to Net Zero Emissions by

2030, and we are scientific about it, committing
to SBTi (Science-Based Targets Initiative) last
fiscal year. The path starts with

our products themselves. We are the first in the
world to launch third-party accredited eco-
labeled methodology in the Optical industry.

Along this path, we ensure we are not giving
it back to our environment. Yes, we are talking
about waste management. All of our Indian
and ltalian plants got Zero Waste to Landfill
(ZWL) certified and Zero Liquid Discharge
(ZLD) certified in FY24. In FY24, we diverted
~25,000 metric tonnes of waste and recycled
~1,62,000 m3 of water.

What we want to give back is more resources and
opportunities. Through our water conservation
efforts, we have replenished more than 2.69
million m3 of water into the communities. and

our afforestation drive has led us to plant
~290,000 trees in Aurangabad.

When it comes to creating a grassroots impact
on communities, we believe in the confluence of
digital technologies and equitable opportunities.
Our Roboedge program empowers young
students across 11 schools in Maharashtra and
Dadra & Nagar Haveli with advanced STEM skills,
including Robotics and Al. Our Jeewan Jyoti
program empowers women through skilling and
entrepreneurship in 100+villages in Maharashtra.
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C reatl n g Superheroes in Global Services Young and seasoned talent working

that build and guard our networks in harmony to build STL Digital

t h e N ew N ow * Infusing automation in managed services e ~1000 STLers leveraging the potential of
, - developed open-source frameworks for Advanced Al, Enterprise loT, Cloud, and

customers that offer seamless integration Metaverse to create a wave of agile digital

ST Ler Spil’it |ng ra | ned iﬂ our actions across various systems and devices, transformation for more than 25 customers

When we are able to integrate our purpose and talent seamlessly, magic happens. At the heart of o

Bl tatin lliimanaoed services * Alnnov™ - Our Al solution framework with a

. . : : . i~ ; "STL Helpdesk” for incident management human feedback loop, empowering enterprises
our community of STLers lies a deep-seated passion for innovation, agility, and creating value. - robust ticketing services, has built-in SLA to leverage Al for innovation and business
Creating the New, Now is the driving force behind our actions as a team. We take pride in the way management, auto-escalation features, and value realisation

our people consistently push boundaries, come up with ingenious solutions, and challenge the

cutting-edge analytics

status quo.

When we come to work everyday, we know one thing for sure, that today

« "STL SIEM" for cybersecurity - marks the entry
in the incident and event management catering
to the security operations centre (SOC)

we Wwill create something new, something purposeful. This STLer spirit is
the source of our energetic problem-solving, creativity, and innovation.

Mavericks in the
Optical space developing
industry-leading products

First company to launch Stellar™ -
an A2 bend-insensitive fibre with full
backward compatibility

Amongst the top 2

companies globally -
Bringing IBR (Intermittently bonded
ribbon) cable technology

India’s first multicore fibre -
Multiverse with 4x capacity

Minification of fibre -
the world’s slimmest fibre 160-micron

Fibre optic sensing -
an Al/ML-based sensing solution for
network monitoring
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STLer Stories

‘People First’ philosophy
championed by leaders

Imagine a workplace where leaders and
managers are continuously upping their people
management game with live workshops,
insightful online sessions, reflective meetings, and
personal learning diaries for that intimate touch.
Do you know of a workplace where you feel free
to express your ideas and feel safe to take risks?
Yes, at STL, we have inculcated this culture of
what we call ‘People First’. We believe in having
leaders who aren’t just managers but champions
of their teams. ‘People First” is a management
effectiveness program, tailor-made for STLers,

blending our unique culture with the créme de la
créme of managerial practices. We handpicked a
group of managers and set them on a journey of
growth. Fast forward to now - over 334 managers
have been certified, morphing into change catalysts
within STL. At present, more than 120 managers
have joined this elite squad. And guess what?

This isn't just us talking. The Brandon Hall Awards
saw it fit to honour our "People First” initiative
with a Silver accolade. This is a validation that
extraordinary things happen when you put people
at the heart of what you do.

O‘I CORPORATE
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Global talent, Global outlook,
Global brand

We’'re the driving force behind global
connections. With a fire in our belly, STLers with
a global outlook and local expertise are tirelessly
working to bring our purpose of Transforming
Billions of Lives by Connecting the World to
life. Career journeys at STL are anything but
ordinary. They are an embodiment of our values
and the STLer spirit, which we call Creating the
New, Now. One of the most compelling aspects
of a career at STL is the diversity of roles, each
adequately challenging yet fulfilling. Our projects
span continents, offering them the opportunity to
work with diverse teams and global clients.

616

Nripendra Nitesh

has been an STLer for the past

17 years and has worked in various
functions, including quality, product
design, and now technical sales! His
STLer journey started in one of our
Optical Fibre Cable plants, and this
strong hands-on experience, coupled
with his hunger to learn, has taken him
to many new frontiers since then, the
latest being the technical sales role
in Dubai. Nitesh is a globetrotter who
has visa stamps from more than 21
countries on his passport. And most
of them were work trips!

616

Eklavya Sharma’s

journey as an 8-year-old STLer
has been full of twists and turns.
He has seen the business from
almost all angles. He has worked
closely with STL's global teams,
initially in market intelligence,
then in sales enablement, later in
internal communications, and now
in Business development across
the MEA region. We hear that he is
now deputed on a special project
olant in the and he is
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Automation first philosophy for ‘People first’ outcomes

Imagine walking into a workspace where tech
and automation aren’t just buzzwords but the
building blocks of your day-to-day life. Our
secret sauce? Using Al not just as a fancy add-on,
but as a fundamental force in reshaping how we
manage talent and streamline processes. We're
talking about a digital-first mindset that doesn't
just encourage our team to evolve; it practically
insists on it. Consider the hiring conundrum -
Bias. We're tackling it head-on by leveraging Al
to ensure that resumes are assessed purely on
merit-matching skills and functional expertise to
our needs without any unwelcome interference.

And then there's STELLA, not your typical
chatbot but a game-changer in how we bring
people on board (and see them off too). But wait,
there's more. Ever thought of a mood ring for the
workplace? We are taking another step forward
with our Al chatbot designed for mood tracking
and engagement in real-time, enabling our HR

to act fast, maintain high spirits, and build a
workspace where positivity is the norm. So, when
we talk about automation at STL,

it's not a distant dream. It's happening here and
now, powered by technology and lived every day
by our incredible teams.

Celebrating STLers

Embracing the power of
appreciation to nurture the culture
we envision

Isn't it remarkable how the simplest gestures,
like a bit of recognition, can light up someone'’s

day? Think about it - when your manager throws

a compliment your way, big or small, doesn't it
just make you feel like a million bucks? It's like
suddenly you're seen, and valued, it even kicks
your motivation up a notch. That's the magic
we've tapped into with STL Celebrates - a
unique way of appreciating and encouraging
our colleagues. It’s our firm belief that every
milestone deserves its moment in the sun. After
all, celebrating achievements isn’t just about
patting ourselves on the back; it’s about fueling
our drive to excel further and igniting that same
fire in others to aim for the stars.

It doesn’t take much effort to appreciate
your colleagues and bring a smile

to their faces with the help of our
recognition platform, where you get to
select from a range of badges:

4> Ring-a-bell,

for appreciating a colleague for
a noteworthy achievement

You’re a rockstar,

to appreciate someone’s
outstanding performance

Well Done,

for a job or assignment
executed flawlessly

Thank you,

for simply thanking your
colleague for his/her immense
support,
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Awards

The Biggest Indian
Technology Exporter
of the Year 2023

This prestigious recognition,
received at IMC 2023,
underscores our relentless
pursuit of excellence in
Optical technology and
leadership in the telecom
industry. This award inspires
us to continue driving
technology innovation and
setting new benchmarks in
the industry, globally.

INIC 2023 RINRRR

Brandon Hall
Excellence Awards

Winner of the Bronze
category in this prestigious
award, STL’s Evolve
program trained 80+
young leaders to work on
challenging projects and
build next-level capabilities
and skills. These

Awards feature annual
programs that recognise
organisations successfully
deploying programs,
strategies, systems, and
tools that have achieved
measurable results.

ICC
Gold Award

The Indian Chamber of
Commerce (ICC) has
conferred us with the
prestigious ‘Gold Award
2023’ at the 5th ICC
Occupational Health
and Safety Conference &
Awards. This is due to our
unwavering efforts and
exceptional dedication
to the health and safety
of our employees and
other stakeholders.

ET HR
World Award

ETHRWorld has
recognised our employee
experience HR team in the
category of Exceptional
Employee Experience -
Large Enterprises. This
accolade acknowledges
organisations that have
showcased exceptional
dedication to elevating
the employee experience,
adding substantial value to
their industries.

O‘I CORPORATE
OVERVIEW

SAP APJ Partner
Excellence Award

STL’s newly incubated
business STL Digital, received
the SAP® APJ Award for
Partner Excellence 2024 for
Top New Cloud Partnership.
Awards were presented to
the top-performing partners
for their outstanding
contributions to driving
digital transformation

for businesses using SAP
solutions, helping their
customers adopt innovation,
gain results rapidly, grow
sustainably, and run

more simply.

s |

Patent Awa \

2023 Cabling
Innovators Award

Our world-leading and India’s

first Multi-core Fibre - Multiverse
was recognised under the Gold
category in the 2023 Cabling
Innovators Award. Multi-core
Fibre (MCF) has 4x capacity as
compared to a standard optical
fibre. This results in a 75%
reduction in the overall surface
area occupied by single-core
fibres. Therefore, cables with a
4-core MCF will be more compact,
slimmer, and lightweight than
cables with a single fibre core.
STL’s Multiverse has the potential
to scale the network capacity, and
exponentially boost data centre
connectivity and

quantum computing.

Our Optical Connectivity product,
MAX Closure was also recognised
under the Silver category.
Developed especially for FTTH
network deployment, the MAX
closures range is a modern concept
of cable termination and splicing
intended to expedite installation
procedures and minimise volume
needs to deliver a better Total Cost
of Ownership (TCO).

i
j

Thank you for yo
' Innovative contributio:
to SAP \

'}
[ Inventor

Smita Singh

» Mike Cooke Rachel Cooke
Chief Executive Officer Chief Operating Officer
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Board of Directors

Anil Agarwal

Non-Executive Chairman

Mr. Anil Agarwal is the Non-Executive Chairman
of STL. He has been the Executive Chairman

of Vedanta Resources since March 2005. He
founded the Vedanta Group in 1976 and has
over four decades of entrepreneurial experience.
He has helped shape the strategic vision of the
Company to contribute to the larger purpose of
uplifting communities.

Under his visionary leadership, the Vedanta
Group has over the past 25 years grown into
one of the foremost diversified mining, metals,

Mr. Pravin Agarwal is the Vice Chairman and
Whole-time Director of STL, and the Non-
Executive Chairman of Sterlite Power Transmission
Limited. He has been closely involved with Sterlite
Group’s operations in India since its inception

in 1979. He has been the driving force behind

the expansion of Sterlite Group’s telecom and
power businesses into multiple markets and

STL's continued growth momentum. He is an
astute businessman and a leader with almost four
decades of experience.
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hydrocarbons, and technology groups in the world,
with global industry-leading positions across Zinc,
Silver, Aluminium, and growing presence across
Nickel, Cobalt, alloys like Ferromanganese, and
metal recycling.

Mr. Agarwal believes businesses must give back
to the society and help them prosper, and hence,
he has signed The Giving Pledge, a movement
of global philanthropists who have committed

to giving away most of their wealth towards
philanthropic and charitable causes.

The Anil Agarwal Foundation, the platform
through which Mr. Agarwal directs his social
giving, is committed to empowering communities,
transforming lives, and facilitating nation-building
through sustainable and inclusive growth. The
Foundation’s flagship project, Nand Ghar, is
committed to developing model ‘Anganwadis’
across India that are focussed on eradicating
childhood hunger and malnutrition, providing
education and healthcare to children at the
grassroots level and empowering women with a
range of skills development programmes. Over
6000 Nand Ghars have been set up and are
supported across India today.

Pravin Agarwal

Vice Chairman & Whole-time Director
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Ankit Agarwal

Managing Director

A believer in purpose-led organisations, Ankit

has been leading STL'’s growth journey as it
transforms billions of lives by connecting the
world. Over the past 14 years at STL, first as the
Head of international sales, then as the CEO of
the Optical Networking business and now as the
Managing Director, Ankit has been a change agent
in connecting the unconnected across the globe.

Mr. Sandip Das is one of Asia’s most respected
telecommunications professionals and an
acclaimed Chief Executive. The Global Telecom
magazine listed him among the top 100 Most
powerful global leaders in telecom for four
years. He is an Independent Board Director for
Greenlam Industries, Senior Advisor to Analysys
Mason, Advisor to a high-profile UK-based
Advisory company, and on the Advisory Board of
reputation management firm Astrum. He is the
Chairman of Caret 360 Innovation Lab. He also
holds positions like Mentor to C-suite executives
and is a Member of Board Matters (a National
Board Directors’ Council set up by Russell
Reynolds), besides consulting for investment
companies. He was formerly the MD, CEO &
Board Director of Reliance Jio, Group CEO and
Executive Director of Maxis Communications
Berhad, Malaysia, and CEO & Board Director of
Hutchison Essar Telecom, India (Orange, Hutch).
He holds a BE degree in Mechanical Engineering

He is the force behind STL’s dramatic global
expansion, customer-first ethos, R&D focus and
strategic joint ventures & acquisitions. He has
strengthened STL'’s presence in India, USA, UK,
Italy, China, and Brazil. He holds sustainability
very close to his heart and is leading the
company’s ambitious Net-Zero by 2030 target
from the front.

Ankit is extremely passionate about improvement
in health, education, and the environment
through digital inclusion in India. Recognised

as a 40 under 40 leader, Ankit is a strong
supporter of young and entrepreneurial talent.
He is a fitness enthusiast, an athlete, and a long-
distance runner and encourages his teams and
young people to work towards solid all-round
growth at work and in life.

Prior to STL, Ankit was building Vedanta’s
corporate portfolio while overseeing multiple
M&As, including the $8.6 billion acquisition of
Cairn India. Ankit holds a Bachelor’s degree from
the University of Southern California and an MBA
degree from London Business School.

Sandip Das

Independent Director

from NIT Rourkela, an MBA from the Faculty of
Management Studies (FMS), University of Delhi
and AMP from Harvard Business School.
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Kumud Srinivasan

Independent Director

Mr. S Madhavan is a fellow member of the Institute
of Chartered Accountants of India and also has
an MBA from the Indian Institute of Management
Ahmedabad, He has had a long and illustrious
career in accounting and tax and retired as a
senior partner in PricewaterhouseCoopers, after
holding leadership positions over a 15 year career.
Mr Madhavan started his career in Hindustan
Unilever Ltd and spent several years there. He has
also held senior committee positions in leading
Chambers of Commerce such as ASSOCHAM and
FICCI. He currently holds directorial positions in
some of the top listed companies in India such as
HCL Technologies, ICICI Bank, Eicher Motors, and
Welspun Enterprises. He is a leading exponent

of corporate governance through his board and
committee work.

B J Arun

Independent Director
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Ms. Kumud Srinivasan is Vice President and General
Manager of Manufacturing & Operations Automation
Systems at Intel Corporation. In this capacity, she is
responsible for the automation and analytics of Intel’s
global logic, memory factories and adjacent functions.
She has spent 35+ years at Intel USA, leading

multiple global functions, prominent being digital
transformation and industrial automation. She is a
seasoned leader, skilled at mobilising resources across
organisation levels. Her management experience
includes leading large teams in matrix, geo-dispersed
organisations in the US, China, and India. From 2012
to 2016, she served as President for Intel India. She
joined the STL Board in 2018, and her experience in
key industry domains such as Internet of Things, R&D,
manufacturing and semiconductors is invaluable to the
Company and its global customers.

S Madhavan

Independent Director

Mr. B J Arun has founded and led multiple successful
ventures in Silicon Valley. He founded California
Digital, a Linux-based HPC leader, Librato, a software
company, and was most recently the CEO of July
Systems, a location-based mobile management
platform. He was instrumental in scaling these
companies and finding synergistic exits by merging
them with global technology giants like SolarWinds
and Cisco Systems. An industry leader, Arun was
most recently the Chairman of TiE Global and
continues to serve as a Trustee on their board. He
served as the President of the TiE Silicon Valley
Chapter and remains dedicated to fostering
entrepreneurship in the technology community.
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Amrita Gangotra

Independent Director

Ms. Amrita Gangotra is a commercially focused
and award-winning technology leader with
experience gained in India, the UK, and Europe of
using technology to drive business performance

Mr. Venkatesh Murthy has been associated with
the Company since 2006 and currently working
as Chief Operations Officer for Optic Fibre and
Optic Fibre Cables Business of the Company.

Mr. Murthy has over three decades of experience
in handling manufacturing operations, business
and projects. Mr. Murthy has played a pivotal role
in building the Company's capabilities to cater
to new geographies like North America, Europe,
& SEA region. He has also been instrumental

for the successful completion of various CapEx
expansion and integration of manufacturing
operations in Italy and USA. Mr. Murthy holds
Bachelor of Engineering, Electronics and
Communication degree from Nagpur University.

and deliver value in the Telecommunications,

IT services, and FMCG sectors. Ms. Gangotra
embarked on an entrepreneurial career journey in
2019 as Founder and Managing Director of ITyukt
Digital Solutions which provides consultancy and
advisory services in 5G, loT, Al /ML based digital
transformation for Enterprise. She was also the
ClIO & GM-ITSM at HCL Comnet and Senior Project
Manager at Nestle. She has been a member of the
executive management team at Bharti Airtel and
Vodafone Hungary and possesses the experience
of mentoring start-ups and technology advisory for
PE funds.

Ms. Amrita Gangotra has held key roles in many
business-impacting transformation initiatives. She
is also an independent board member of multiple
listed and unlisted companies like Max healthcare
Ltd., Tanla Platforms Ltd, Triveni Turbine Ltd., and
Indial Payment Ltd.

Venkatesh Murthy

Director - Operations
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Executive Leadership

Ankit Agarwal

Managing Director

A believer in purpose-led organisations, Ankit

has been leading STL’s growth journey as it
transforms billions of lives by connecting the
world. Over the past 14 years at STL, first as the
Head of international sales, then as the CEO of
the Optical Networking business and now as the
Managing Director, Ankit has been a change agent
in connecting the unconnected across the globe.

A proven senior executive and a strong strategic
thinker, Praveen has close to three decades of
experience in handling high-growth teams and

business units across multiple industries. He comes
with diverse experience ranging from leading large

business units to sales, service delivery, marketing
& strategy, and business operations with local and
international exposure.

In STL, he has been successful in expanding STL
Global Service's footprint to the UK, strengthening
STL’s partnership in the private telco segment
and establishing Managed Services as a practice
spanning Security, Cloud, and Data Centers.

Prior to joining STL, he headed the Infrastructure
Services business for IBM across the India/
South Asia region. He has performed various
other roles, including CEO of Network Solutions,
Director and Head - Cloud Services Business, and
Wireless e-business Practice Leader for the Asia
Pacific region. He is an Engineer in Electronics

32

He is the force behind STL’s dramatic global
expansion, customer-first ethos, R&D focus and
strategic joint ventures & acquisitions. He has
strengthened STL'’s presence in India, USA, UK,
Italy, China and Brazil. He holds sustainability very
close to his heart and is leading the company’s
ambitious Net-Zero by 2030 target, from the front.

Ankit is extremely passionate about improvement
in health, education and the environment through
digital inclusion in India. Recognised as a 40 under
40 leader, Ankit is a strong supporter of young and
entrepreneurial talent. He is a fitness enthusiast,

an athlete, and a long-distance runner and
encourages his teams and young people to work
towards solid all-round growth at work and in life.

Prior to STL, Ankit was building Vedanta’s
corporate portfolio while overseeing multiple
M&As, including the $8.6 billion acquisition of
Cairn India. Ankit holds a Bachelor’s degree from
the University of Southern California and an MBA
degree from London Business School.

Praveen Cherian

CEO-Global Services Business

and Communications with an MBA in Sales and
Marketing. He has completed the Executive
Leadership Programme from Cornell University
and the Sales Leadership Programme at INSEAD.
He has served on the Board of two IT Services
companies in India.
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Tushar Shroff

Group Chief Financial Officer

Raman is an industry stalwart with ~30 years of
experience spanning multiple leadership roles
across geographies. He also holds vast domain
knowledge and expertise in managing global
mega-scale service offerings. Before STL, he
was associated with TCS as the Senior VP and
Global Head of Hitech and Professional Services
vertical and the Global Head of Alliances and
Partnerships. He has built technology practices,
which have since grown into large businesses for
TCS globally. He holds a Master of Engineering
[ME] degree in Electrical Communications
Engineering from the Indian Institute of

Science (lISc).

Tushar has nearly three decades of rich
experience and is highly focused on building
resilient, value-creating organisations. Tushar
has deep expertise in the areas of fundraising,
capital structuring, merger & acquisition,
treasury management, taxation, financial
accounting and planning, Investor Relations,
and Business partnering. He has served as the
Finance committee member of GCCI (Gujarat
Chamber of Commerce & Industry). As the Chief
Financial Officer at STL, his vision is to bolster
the company's strategy to deliver consistent
shareholder value and profitable growth. In his
leisure time, Tushar loves playing table tennis
and thoroughly enjoys old bollywood music and
long drives with family and friends. He holds

the cause of all-round development and well-
being of specially-abled children close to his
heart and actively dedicates his time and energy
towards this.

Raman Venkatraman
CEO-STL Digital
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Paul Atkinson
CEO-Optical Networking Business

As STL grows exponentially, Anjali and her team
are helping build an agile and culturally strong
organisation by running impactful programmes
on talent, culture, values, and diversity. She

has extensive experience in building culture,
driving change, creating high-performance
teams, learning and development, and

industrial relations. Her experience in HR spans
manufacturing, insurance and R&D companies,
as well as start-up, acquisition and turn-around
companies. She has worked with the likes of Tata
Motors, Allianz Bajaj Life Insurance Co, Cummins,
Thermax and SKF. Anjali was named CHRO of
the Year 2020 by BW-Business World, and one
of the 100 Most Talented Global HR Leaders by
CHRO Asia, Most Influential HR Leader in India,
and Women Super Achiever by World HRD
Congress. She was named as the Top 20 Women
HR leaders shaping the future of tech by People
Matters during IWD23.

Anjali holds a Bachelor of Arts (Honors) degree in

Psychology from Lady Shri Ram College (Delhi),
a master's degree in Applied Psychology from
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Paul is an industry expert with 30+ years of
experience across multiple industries. Prior to
joining STL, he was the Managing Director and
Group CEO at IXOM. He has deep expertise

in the optical space and was associated with
the Prysmian Group for 20+ years as the CEO
of affiliates and regions across the world.
During this stint, he led multiple successful
business integrations and was pivotal in
delivering non-linear growth across business
lines and geographies. He holds a degree
from Monash University and has completed an
Executive Leadership program from Melbourne
Business School.

Anjali Byce

Group Chief Human Resources Officer
and ESG Head

Delhi University (with a thesis on Psychological
Contracting), PGDHRD from Symbiosis Centre
for HRD, Pune, and an Advanced Certificate

in Marketing from Chartered Institute of
Marketing (UK).
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Dr Badri Gomatam
Group Chief Technology Officer

A strong believer in the power of purpose-driven
brands, Khushboo is a young leader at the helm
of STL’s marketing efforts. With their imaginative
approach, Khushboo and her team are shaping
STL'’s global growth journey through compelling
storytelling, innovative digital strategies, and
targeted account-based marketing initiatives.

As a passionate storyteller, Khushboo has played
a pivotal role in crafting STL’s prominent global
image. She champions the ethos of collaboration
and outcome-oriented marketing, striving to
create enduring value for the company. With
nearly two decades of diverse marketing
expertise spanning the B2B and consumer
realms, Khushboo thrives at the intersection of
data-driven insights, customer-centricity, and
experiential marketing. Her prior experience
includes a series of immersive marketing and
business stints in the telecom and tech space
with companies such as Vodafone, Telenor,

and ldea. Handling diverse marketing roles

With close to thirty years of experience in the
wired and wireless communications industry,
Badri guides the Company’s technology vision.
He joined STL in 2011 and has since led the
Company’s transition to an end-to-end solutions
enterprise. His deep expertise in semiconductors,
photonics, enterprise, access, and long-haul
networks helped shape this evolution. Under

his leadership, the Company today has over

686 patents. He holds an MS and PhD from the
University of Massachusetts, Amherst, and a BE
from the Birla Institute of Technology, Mesra.

Khushboo Chawla

Global Head of Marketing &
Communications

driving Revenue, P&L, Communication, Business
Marketing, Research, and Brand is something
that has shaped her acumen and passion for
understanding consumers and driving meaningful
marketing-led outcomes.
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Financial Highlights

On the path to realising profit with positive market momentum

Amid a challenging year in which high interest rates and uncertain economic conditions prevailed,
most of our customers in the US and Europe witnessed unusually high inventory levels and cut capital
expenditures, resulting in a decline in our revenues. We focused on cost reduction and production
efficiency initiatives throughout the year, yielding positive cash generation from operations with a

net debt reduction of ¥323 crore during FY24. The industry continues to show signs of recovery with
significant long-term growth paving a way for us to continue to grow and achieve global leadership.

Revenue In % crores

6,925

5,154 5437 e

4,825

FY20 FY21 FY22 FY23 FY24

EBIT In % crores

813

622
568

415
292

FY20 FY21 FY22 FY23 FY24
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EBITDA

1104

21.4%

In X crores

EBITDA
-e- EBITDA %

627

FY20  FY21  FY22  FY23  FY24
ROCE in %
21.6%
13.4%
nasw  124%
5.8%
FY20  FY21  FY22  FY23  FY24
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Revenue (X crore)

Growth (%)

EBITDA (X crore)

EBIT (X crore)

PBDT (X crore)

PBT (X crore)

PAT from continued operations (T crore)
PAT from discontinued operations (X crore)
PAT after minority share (T crore)

Average Capital Employed (X crore)

Diluted EPS

Revenue ($ million)

EBITDA ($ million)

EBIT ($ million)

PBDT ($ million)

PBT ($ million)

PAT from continued operations ($ million)

PAT from discontinued operations
($ million)

PAT after minority share ($ million)

Conversion rate 1 USD = ¥82.77

Return on capital employed (%)
EBITDA Margin (%)

EBIT Margin (%)

PBDT Margin (%)

PAT Margin (%)

Effective Tax Rate (%)

*All numbers are for continuing operations
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STATUTORY
REPORTS

03

FINANCIAL
STATEMENTS




Financial Discussion
and Analysis

Particulars FY24 FY23 y-0-y
Revenue (X crore) 5,478 6,925 -20.9%

EBITDA (X crore) 627 931 -32.7%
PAT from continued operations (¥ crore) -64 231 -127.7%
EBITDA Margin (%) 1.4% 13.4%

EPS (Diluted) (?) -1.27 3.50

Revenue

Our revenue from operations decreased by 20.9% from 36,925 crore in FY23

to 35,478 crore in FY24, primarily due to external market factors resulting in a
decrease in demand from our Optical Networking Business (ONB) customers in
the United States and European regions. Below is segment-wise revenue:

Revenue (Xcrore) FY24 FY23 y-0-y

Optical networking business 3,830 5,439 -29.6%
Global service business 1,456 1,51 -3.6%
Digital and technology solutions 298 70 326.5%

Inter segment elimination -106 -95 -12.0%
Total 5,478 6,925 -20.9%

Our ONB business reported revenue of 33,830 crore, a 29.6% decline from FY23
due to increased inventory levels of our customers in the United States and
European regions, leading to a reduced demand. Our Global Services Business
(GSB) reported revenue of 31,456 crore, in line with the company’s strategy to
focus on selected profitable projects. In the second year of its operation, our
Digital and technology solution business (Digital) reported a strong growth of
326.5% in revenue to 3298 crore in FY24 on the back of a strong order book.

CORPORATE O2 STATUTORY 03 FIN
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The Company reported Earnings before interest, tax, depreciation and
amortisation (EBITDA) of 3627 crore in FY24, a decline of 32.7% driven by the
ONB business slowdown. Below is the segment-wise EBITDA:

EBITDA (X crore) FY24 FY23 y-0-y
Optical networking business 621 1,045 -40.6%
Global service business 10 47  133.7%
Digital and technology solutions -83 -124 33.3%
Net unallocated income/(expense) -21 =57 41.3%
Total 627 931 -32.7%

ONB business reported EBITDA of 3621 crore, with a decline of 40.6% over the
previous year due to reduced revenues. GSB business EBITDA registered a strong
growth of 133.7% due to a focus on executing profitable projects. Our STL Digital
segment reduced the EBITDA loss by 33.3% from 124 crore in FY23 to 383 crore in
FY24 and is on track to achieving profitability.




Balance sheet

Particulars

Depreciation and amortisation expenses increased
by 8.6% from 3309 crore in FY23 to 3335 crore
in FY24, primarily due to the commissioning and

capitalisation of assets in our optical fibre cable
manufacturing facility located in the United States.

Finance costs increased from 3311 crore in FY23 to
3369 crore in FY24, mainly due to an increase in
interest rates.

March 31, 2024

March 31, 2023

Net fixed assets (Y crore) *

Net Debt (T crore)

Net debt to equity ratio (Net debt/Equity)
Net Debt / EBITDA Ratio

ROCE (%)

2,929 2,987
2,804 3,127
1.39 1.49
4.47 3.36
5.8% 12.4%

* Net fixed assets is the total of property, plant and equipment, capital work-in-progress, intangible assets, capital advances

and investments - non-current less payables for purchase of property, plant and equipment - current, payables for purchase of

property, plant and equipment - non-current and right of use asset

Borrowing, cash and bank balance

The Company’s gross debt decreased from 33,667
crore as on March 31, 2023, to 33225 crore as on
March 31, 2024. The total cash and bank balance,
coupled with current investments at the end of
FY24, was 3438 crore as against 3547 crore at the
end of FY23. The net debt decreased from 33,127
crore as on March 31, 2023 to 32,804 crore as on
March 31, 2024 due to positive cash generation
from operations.
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Net fixed assets

Net fixed assets remained at 2,923 crore as of
March 31, 2024, compared to 32,977 crore as of
March 31, 2023. During the year, the Company
commissioned and capitalised new assets in our
optical fibre cable manufacturing facility located in
the United States.
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We reported a tax credit of 9 crore in FY24,
implying a tax rate of 12.6% compared to a tax
expense of 384 crore in FY22 with a tax rate of
26.9%. The lower tax rate is on account of not
creating deferred tax assets on some of our
loss-making overseas entities.

Due to net loss for the year, the Board of Directors
has not recommended a dividend in FY24. This is
subject to the approval of shareholders.

Working capital

Particulars

Inventories (Y crore)

Trade Receivables (T crore)
Contract Asset (X crore)

Current Investment (T crore)

Cash & bank balances (? crore)
Others including loans & advances (I crore)
(A) Total Current assets (T crore)
(B) Total Current liabilities X crore)*
Working Capital (A-B) (X crore)
Debtors turnover ratio

Inventory turnover ratio

* Current liabilities excludes current borrowings and lease liability

The ROCE in the current financial reduced to
5.8% compared to 12.4% previous year mainly due
to reduced operating income in FY24.

The total equity of the company as on
March 31, 2024 stood at 32,023 crores as against
32,095 crore as on March 31, 2023.

The Net Debt to Equity ratio of the company
improved to 1.39 at end of FY24, compared to
1.49 at the end of FY23.

March 31, 2024 March 31, 2023

822 832
1,598 1,822
1,240 1,416

35 40
403 507
545 589

4,643 5,206
2,850 2,823
1,793 2,383
3.43 3.80
6.66 8.32

Net working capital has decreased on account of reduction in trade receivables

and contract assets
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Management Discussion
and Analysis

The world has not looked back since. The past couple of years have seen tectonic shifts in

our march towards digitalisation, and its ripple effects are seen across sectors, from telecom,
education, healthcare, manufacturing, logistics, e-commerce, etc. In recent years, we have seen
the rise of Al/ML, loT, VR, AR, and cloud computing. This has marked a new age of digital
transformation characterised by unprecedented opportunities for innovation, efficiency gains,
and societal advancement.

Today, we see the full extent of the
possibilities of digital transformation
for the world in real-time. Here are
some interesting technological
developments that are making rapid
advances and exerting considerable
influence in our lives.

ANNUAL REPORT 2023-24

O -I CORPORATE
OVERVIEW

Artificial Intelligence and Machine Learning
aren’t just buzzwords anymore

The successful launch and quick adoption of
ChatGPT and its counterparts like DALL-E, BARD,
Gemini, etc., are a testament to how buzzwords
like Al and ML are actively influencing today’s
advancements. McKinsey's research indicates that
GenAl applications could add up to $4.4 trillion
to the global economy—annually. Indeed, it would
not be an exaggeration to state that, within the
next few years, any entity within the technology,
media, and telecommunications sectors that is
not integrated with Al will be rendered obsolete
or ineffective.

loT gathering pace

The recent years have led to a notable surge

in the adoption of loT-based solutions across
various sectors, including home automation,
supply chain management, smart cities, Industry
4.0, and consumer electronics such as smart
wearables. According to the Ericsson Mobility
Report (November 2023), broadband IoT (4G/5G)
is expected to connect the largest share of cellular
loT devices through 2029.

@® Brandboard loT & Critical 1oT(5G/4G) @ Massive loT & Critical IoT (NB-loT/Cat-M) @ Legacy (2G/3G)
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Source: Ericsson Mobility Report (November 2023)

Virtual Reality is a real part of everyday life

In 2023, virtual reality (VR) continued its
trajectory towards mainstream adoption, fuelled
by significant advancements in hardware,
software, and content. Statista reveals that the
global VR Hardware market is forecasted to
achieve a revenue of $11.4 billion by 2024 end,
and grow at a CAGR of 9.97% from 2024 to 2028,
resulting in a projected market volume of $16.7
billion by 2028.

Cloudification and edge computing are
witnessing an explosive surge

With technology adoption and new use cases
emerging rapidly, demand for network and
computing infrastructure with ample capacity,
low latency, agility, and resilience is intensifying.
Initially focused on consumer applications,
cloudification now extends to underlying
networks, exemplified by cloud-native 5G
platforms. Described as the banner year for the
cloud market, multiple research reports say that

the global cloud computing market is estimated
to be at $2,495.2 billion by 2032, growing at a
CAGR of 17.8% from 2024 to 2032.

Network leisure activities such as online
gaming and video consumption continue
to grow rapidly

The global online gaming industry has seen
a significant surge in popularity, especially

in countries such as South Korea, China, and
the United States. Reports indicate that by
2027, the worldwide user count is expected
to reach 1.2 billion, with anticipated revenues
of $28 billion in 2024, growing at a CAGR

of 5.2% from 2024 to 2027, with volumes
estimated at $33 billion by 2027. We have
seen how videos become the preferred mode
of accessing information. Projections indicate
that by 2025, videos will constitute 82% of

all consumer internet traffic. This shift in
consumer behaviour has driven new levels of
automation, optimisation, and personalisation.
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With our hunger for the digital possibilities
offered by Al, loT, and smart devices, the
spotlight is now on the underlying network
infrastructure. Earlier, the networks were
operating in the background, but now, each

fibre cut in our adjoining areas rings loudly

for us. Now, we know that what we want from
technology cannot be achieved without changing
the game for networks. The name of the game is
fiberisation, and we need more and more of it.

Earlier, fibre was limited to the data centres
powering the network. Slowly, it made its way
to the national long-distance networks and then

Reflecting on FY24

Last year was challenging for the Optical Industry
as we navigated inventory digestion, CAPEX
revisions, and slowed deployments by industry
players due to high inflation, interest rates, and
labour constraints. Despite a turbulent market,
we recorded a strong revenue of 35,478 crore in
FY24.

In line with our previous commitment to
strengthen our balance sheet, we continued our
concerted efforts on cash generation and net
debt reduction. In FY24, we divested our holdings
in MB Manshaan for ~€6 million and operationally
reduced our Net Debt by 3323 crore. We explored
options for a fund-raise over the last year and
successfully completed a QIP of 31000 crore in
April 2024 with several top-tier funds investing

in us!

In our Optical Networking Business (ONB), we
have broken ground with marquee clients like
Archtop, Windstream, and Lumos, amongst
others. In FY24, we also largely completed our
CAPEX cycle with the operationalisation of our
greenfield optical fibre cable manufacturing
facility in Lugoff, South Carolina, a fully BABA-
compliant state-of-the-art facility to serve our US
customers from their home ground.

We maintained ~ an 8% market share in the
global ex-China optical fibre cable market amidst
a challenging environment in which previous
inventory accumulated with customers and
distributors impacted fresh production and

44

moved further into the metro and our transport
networks. Now, the talk of fibre reaching homes
and enterprises is also commonplace, although
much remains to be achieved in this regard. So,
after our homes and premises, what is the next
frontier for fibre? Well, fibre to the room and
devices is not very far off.

In the more immediate timeframe, fibre will
penetrate deep into wireless, data centres, and
private networks and reach the vast majority
of the world's population through digital
connectivity programs.

sales. We made major strides on the Optical
Connectivity by securing large orders in the
North American region.

Within the organisation, we used this year to
optimise our cost structure to become more
efficient and deliver better returns from future
operations. We continue to look at new markets,
new product development and co-create these
products with our key customers to increase our
Optical Connectivity business and its attach rate.

All these steps position us well to move forward
in our journey to become one of the top 3 Optical
Networking companies globally.

In our Global Services Business (GSB), we
focused efforts on improving opportunity
qualification, execution, and project mix. These
efforts started showing results during FY24.

We closely worked with leading Indian telecom
players to deploy fibre-dense networks for 5G in
India. By the year's end, we were able to break
even our UK operations.

We are on course to demerge GSB. This
demerger will unlock value and unconstrained
growth for the businesses.

With a vision to be one of the top IT services
companies, we launched STL Digital, focusing on
engineering digital experiences for customers
across verticals including telecom, technology,
manufacturing and healthcare. Over the last year,
we scaled up the business and created a strong
global customer base.
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Our task is cut out for us. The alignment of global
needs with STL's vision in Optical Networking,
Global Services and STL Digital offers a promising
opportunity. Collectively, we must connect the
unconnected across the world, fiberise and
modernise networks and deploy them fast. 5G,
FTTx, and beyond, optical, and digital solutions
will continue driving digitalisation into the future.

With in-house expertise in glass science, material
science, precision manufacturing, a big-picture
understanding of network architectures and
deployment, and a vision to become one of the
top three optical solutions companies globally, we
have developed Glass to Gigabit capability.

Strategic priorities for FY25

This depicts how, over the years, we have
brought complete control and predictability
across the digital connectivity value chain—
from manufacturing our own glass preform to
producing Optical Fibre to Optical Fibre cable
and now Optical Connectivity products.

Our manufacturing facilities employ India’s top
talent, 300+ researchers and engineers who,
with continuous innovation, conceptualise and
develop Optical products for our key global
customers, including data centre operators and
telecom service providers in the US, UK, Europe,
India and MEA.

We continue to drive our 3 businesses with an eye on profitable, long-term, sustainable growth. As we

enter FY25, our strategy will be to:

afp FAY
. umy

A\ /4
Grow Optical

We shall continue to grow Our objective will be to

Consolidate Global
Networking Business Services Business

Build Digital Businesss

We shall continue to
build and scale digital

the optical business by
increasing Optical Fibre
cable market share and
connectivity attach rate,
driving cost leadership.

consolidate the Global
Services business in

our preferred customer
segments. We will continue
to prioritise on building
capability for value-added
services, focus on project
mix to improve profitability
& work towards the
successful demerger of
this business.

business through focused
investments on new
technologies and domain
capabilities, especially in the
areas of cloud, data security,
and product engineering
while keeping the emphasis
intact on profitability.

Each of these three businesses, with its own focused strategy and leadership, will form the basis of
STL’s growth in the coming years.
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Eveing long-term sustained growth in the
Optical Networking business

Europe RoW
India China

4.4% CPACR
200 1 G4z 666

North America . APAC (ex China, India)

100

= 577 587
E 600 536 557
L

. 500

s 400

el

= 300

€

g 200

fa}

¢

Lo

(@]

2022 2023 2024 2025 2026 2027 2028

293 280 292 321 351 378 404
Global demad Ex-China

Source: CRU TCMO Feb 2024

Network creators completely understand that
networks of the future will have to be developed
with a vision to support use cases like Al/ML, loT,
5G, etc. They need to be reliable, efficient and agile.
This has led to a significant increase in investment
in fibre-dense wireless and broadband networks.
With an ambition to become the top 3 global
optical company, we have also been innovating
and investing in the development of Optical
solutions that can provide a backbone for future
digital networks.

According to CRU, Global OFC demand is
forecasted to increase at a CAGR of 4.4% between
2023 and 2028. This global growth projection bakes
in flattish China OFC demand, suggesting much
healthier Global OFC demand growth ex-China.

During the past couple of years, both public

and private players have made investments and
deployed fibre networks across the world. Let us
explore the pivotal roles that optical fibre will play in
these sweeping global trends:

Optical Fibre : The backbone of Al data centres

Now it is palpably clear that Al will deeply touch
every aspect of our lives. But all of this action
starts at the data centres where GPU-based Al
servers are setting new benchmarks for fibre
densification in the data centres. Data centre
interconnects will need nearly 5-7X more fibre to
process the workloads generated by the usage
of large language models, which are at the heart
of artifical intelligence. While we marvel at the
numerous Al applications that we access through
text and voice prompts, they will continue to be
powered by the dense and intricate optical fibre
interconnects in the data centre. The scale of Al-
led data centre fibre densification is massive.

According to CBRE, Data Centre space in the

US grew by 26% last year, with a record amount
under construction. Hyper scalers like AWS, Meta,
Alphabet, and Microsoft have reiterated their
commitment to DC space as evidenced by their
CAPEX plans.

Meanwhile, investments are surging in India and the
MEA region too. India’s DC industry is experiencing
continuous growth due to rapid digitalisation,
improved tech infrastructure, and the adoption of
advanced technologies such as 5G, Al, blockchain,
and cloud computing. India's DC capacity doubled
from 2020 to 2023, reaching ~880 MW by the

first half of CY23 and projected at ~1,048 MW

by year-end.

Optical fibre: The enabler of the true 5G experience

Tower fiberisation is crucial to encapsulate the
benefits of 5G fully. Currently, established 5G
markets such as the United States and China have
achieved tower penetration of 80-90%, while India
has set a noble target of 70% as it matures as a
5G leader.

According to Ericsson Mobility Report, 5G mobile
subscriptions are to exceed 5.3 billion in 2029 from
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~1.9 billion at the end of 2023. Around the world,
about 280 service providers have now launched
commercial 5G services, and more than 40 have
deployed or launched 5G standalone (SA). As 5G
deployments continue to expand, tower fiberisation
will become the cornerstone of delivering an
optimal 5G experience.
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Optical fibre - the bedrock for FTTH

In 2023, despite a year marked by high inflation
and interest rates, the number of U.S. homes with
FTTH access grew by 13% to 78 million, with ~69
million unigue homes passed, clearly exhibiting
strong fibre demand. With public and private
investments flowing in, market analysts project
78% more homes passed in the next 5 years
compared to the previous half-decade.

Germany: @ M premises passed per year
-e- FTTB/H Coverage, %
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India FTTH presents huge demand potential:

Europe FTTH holds huge promise, led by
Germany and the UK, with fiberisation finding
its way into government policies and private
discourse. Project Gigabit in the UK, Tres
Hau Debit in France, and BVMI in Germany
have poured in billions of dollars to enable
FTTH connections.

India: @ M premises passed per year
-e- FTTB/H Coverage, %
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The most populous country today, India has a huge scope for growth in fibre per capita and no. of homes

passed backed by incremental growth due to 5G.

Optical fibre - the blue-eyed boy for
public & private investments

Looking ahead, substantial private and public
investments are anticipated in the fiberisation of
5G towers, small cells, and FTTH to enhance fibre
penetration globally. Governments are committed
to connecting unconnected citizens through
fibre-based broadband via national initiatives
such as:

UsS:
¢ Rural Digital Opportunity Fund (RDOF) at
$20 billion

* Broadband Equity, Access, and Deployment
(BEAD) at $42.5 billion

» Several other programs including the Mid
mile program, totalling up to $97 billion in
govt funds

Europe:
* UK - Project Gigabit at £5 billion

e Germany - BMVD’s Gigabitstrategie with
€12 billion

* France - Tres Haut Debit with ~€14 billion
e |taly - Italia 1 Giga with ~€49 billion
¢ Austria - Symmetric Gigabit with €2 billion

India:
« BharatNet phase 3 with 365,000 crore

Over the past couple of years, fibre assets have
grown to become some of the most popular
among private equity and institutional investors
seeking stable, long-term cash flows. This is
exemplified by:

¢ BlackRock’s fibre JV with AT&T - Gigapower

* Northleaf Capital’s pledged $500 million
investment in Tilman Fiberco

¢ KKR, Zayo, Apollo Global, Searchlight Capital
Partners, and Macquarie Infrastructure
Partners have all aggressively invested in
this space
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Optical Networking Business

Well positioned to win on the back of

our capability

With a stellar pedigree spanning over three decades, we aim to be one of the Top three

Optical players in the world.

In 2024, we have undertaken specific decisions to enable this vision.

Gaining market share in our
focus markets

Our strategic focus remains on fostering long-term
partnerships with US, Europe, and India customers,
particularly for their 5G and FTTH deployments.
Last year, these efforts resulted in a global market
share of ~8% (excluding China). In Europe and the
UK, we strengthened existing relationships and
established partnerships with new clients, In India,
we collaborated with leading telecom companies
for nationwide fibre deployments, securing
substantial contracts.

Increasing optical connectivity
attach rate

Following the acquisition of Optotec Italy in FY21,
we entered the passive Optical Connectivity
market and reported consistent growth
thereafter. Our growth is quantified by the attach
rate, representing the percentage of Optical
Connectivity product revenues bundled with
optical fibre cable revenues. As of the conclusion
of FY24, our attach rate has reached 13%. This
lays a strong foundation for us to offer integrated
optical solutions to our customers globally.

Disproportionately focusing on developing “Industry First” solutions -

As partners and problem solvers for our key customers, we focus on R&D and product innovation as a
way of working. Last year, we made some breakthrough innovations in the Optical space:

), Minification of fibre
(’,/-
0 We introduced slim fibre 180-micron

and then the world’s thinnest fibre
160-micron, allowing for increased
fibre strand capacity and improved
density within fibre cables.

N 4X capacity
a India’s first Multicore fibre with 4X

transmission capacity per fibre,
within the same diameter.

.‘;_'. De-skilling field labour

".\‘ Our purpose-engineered Optical

Connectivity solutions like Opto-blaze
and Opto-bolt cut through installation
time, de-skilling field labour, saving
cost and time.

\ Sustainable manufacturing

We became the ‘first in the world’ to
launch a range of externally certified
Eco-labelled methodology products.
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Global Services Business

Capitalising on network creation and

transformation cycle

With network deployment advancing at a
breakneck speed, building and managing
networks and IT infrastructure will be the
cornerstone of digital transformation.

On one hand, fiberisation of towers and small
cells is crucial for the true 5G experience. On

the other hand, connecting underserved areas
with fibre-based broadband has become a clear
mandate for almost all the countries in the world.
These factors make fibre deployment the single
largest priority for digitisation. By fiscal 2025, the
National Broadband Mission targets to fiberise
70% of India’s base transceiver station (BTS),
ideal for the efficient 5G services. However, with
fiberisation at ~38% in India as of October 2023,
a huge amount of fibre deployment is required
nationally to meet this target. The government
envisages fiberisation to be increased up to 5
million km by FY25 while targeting 1.5 million
tower fiberisation.

In 2023, the Cabinet approved an outlay of
31,39,000 crore for BharatNet, the government
of India’s project for last-mile connectivity
across 6.4 lakh villages in the country. This
outlay is significantly bigger than phase-1 and 2
combined funds of 342,070 crore. The BharatNet
program and recent tender for 365,000 crore for
BharatNet Phase 3 is expected to substantially
increase the size of India’s fibre roll-out services

market. In addition to fibre roll-out prospects,
we are actively pursuing system integration
opportunities arising from diverse government
departments, public sector enterprises, and
defence sectors.

We can clearly see that the fiberisation space

is not constrained by intent or capital; it is now
hinged on fast and high-quality deployments. In a
highly fragmented fibre roll-out services market,
the presence of pan-India players like us with
significant technological capabilities and project
management experience can add great value for
telecom operators.

In the UK market, we continue our partnership
with tier-1 telcos and alt-nets to deploy fibre to
the premises networks.

Global Services Demerger: To unlock the future
growth potential of this business, STL’s Board of
Directors approved the demerger of the Global
Services business into a separate legal entity on
a going concern basis. The successful completion
of this demerger will create an industry-leading
business that will drive large-scale network and IT
infrastructure projects with sharp customer focus
and agility. The shareholding of STL and the new
entity will mirror each other, and the new entity
will be publicly listed.

sTe

As we move forward, we will continue to increase utilisation and sweat assets in the short term
and grow Optical Connectivity in the medium term. With these priorities clearly outlined for

the Optical Networking business, we are confident of gaining further momentum and getting
closer to attaining global leadership in this business.
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STL Digital

Well-poised to scale the business and
progress towards breaking even

The constantly evolving global IT sector plays

a crucial role in our interconnected world.
Organisations across sectors are leveraging
technology to enhance their operations,
customer experiences, and business models.
Product engineering, advanced Al and analytics,
increasing focus on digital services across
sectors, accelerated IT adoption in emerging
economies (to enhance productivity, foster
innovation and drive economic growth), surge in
Edge and Quantum Computing, and increasing
focus on sustainability are the key trends driving
the need for IT services globally.

In FY23, the export earnings of Indian IT service
providers increased 11% Y-o-Y to ~$111 billion,
driven by companies focusing on front-to-back
digitisation. Moreover, enterprises use data
analytics, Al and ML for mass personalisation

to differentiate themselves. This has led to the
migration of consumers towards digital platforms,
providing further support for the industry’s
expansion.

CRISIL MI&A expects IT services export revenue
to log a CAGR of 6% to 7% between FY23 and
FY28, led by cloud services, robotic process
automation (RPA), and Al, along with offer
differentiation. This is expected to provide an
opportunity for Indian IT players to collaborate
with product-based companies.

We are excited to share that over the last 12-15
months, we have built a strong core leadership
team of 50+ people and a delivery team of 900+
consultants. We have opened a delivery centre in
Bengaluru, multiple offices in India, the US, and
the UK, and two customer experience labs.

We have acquired 25 global customers and
delivered revenue of 3298 crore in FY24, with an
open order book of more than I650 crore at the
end of Q4 FY24.

Beginning of STL 2.0

CORPORATE
OVERVIEW

FY24 had its challenges, but we were resilient in actioning our priorities on Customer, Cost, and
Cash, thereby delivering a robust revenue of 35,478 crore amid strong headwinds. We also reported
a diversified open order book of 310,290 crore spread across all three business segments. This is a
reflection of our focused efforts on R&D and innovation over the years.

=

In FY25, we shall continue our pursuit of
successful business opportunities based on

the tenets of deep customer engagement,
product innovation, and sustainability. We are
committed to increasing our market share in the
US, Europe, and India, with an eye on healthy
revenue and EBITDA growth while driving strong
profitability ratios.

As we start the new fiscal year, the hallmarks of
our growth strategy will be based on prioritising
customer-centricity, technological innovation,
and sustainability. With exceptional leadership
and a global pool of talent, we are steadfastly
advancing towards our goal of being among the
top three optical players globally. We are putting
our efforts into achieving our goals, all the while
living our Purpose of Transforming Billions of
Lives by Connecting the World.
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Risk Mahagement

Driving customer value with technology-focused solutions

Enterprise Risk Management (ERM) is a critical function that helps the Company protect and enhance

value for its customers, investors, employees, partners and other stakeholders. STL proactively identifies

and monitors significant risks through an ERM process. The purpose of this process is to reduce the The risk management process includes
likelihood and impact of risks, and to improve decision-making in order to help STL achieve its strategic, risk identification, assessment, response,

financial, compliance, and operational objectives. monitoring, and reporting activities.

-~

ERM governance framework

Risk
Identification

Risk Committee

A1y

This involves identifying internal or external events, that could potentially affect strategy
Chief Risk Officer and achievement of objectives. The risks identified are further categorised into:

Risk
Monitoring
and Reporting

>
n
n
(]
n
)
3
(0}
=]
-+

Risk Champions
Risk
Response

Functional Unit

Risk Management Activities Governance Framework

* Industry * Product Portfolio

.. and Innovation
e Consumer and Competition

Risk-management organisation structure

STL has a multi-layered risk-management framework aimed at effectively mitigating various risks to
which its businesses are exposed.

« Talent Management * Supply Chain
The key roles and responsibilities as defined in the ERM policy are: . Service Delivery » Cyber Security
Board of Directors Ensuring the efficacy of the risk-management framework in
(Risk Management achieving business objectives, safeguarding assets and enhancing
Committee of the Board): shareholder value
E 7 i ¢ Interest Rate
Risk Management Committee Overseeing risks and their management and reporting to the Board Financial Reporting .
(Executive Committee): on the status of risk-management initiatives and their effectiveness  Liquidity * Foreign Currency
+ Commodity » Counter Party
Chief Risk Officer: Developing and ensuring implementation of Risk Management Policy
B . Ensuring that risks are considered in all decision-making processes
Risk champions: . L .
and adhering to mitigation plans developed for each risk thereby
+ Code of Business Conduct * Environment, Tax

: : GST, | t
¢ Bribery and Corruption ( LI DY)
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STL operates in a global environment and can be affected by the general economic environment,
political uncertainties, local business risks as well as laws, rules and regulations, trade regulations (Anti-
Dumping duties) in individual countries, thereby affecting the demand and or competitiveness of our
offerings. Further, volatility in commodity prices, high levels of inflation and tightening of monetary
policies across key customer markets, coupled with an increase in interest rate, may have direct and
indirect impact on STL'’s operations. The Company, at all times, closely monitors the development of
world events and takes proactive actions to minimise potential negative impacts.

Strategic risks are those risks which are
inherent to the industry in which the Company
operates. Strategic risks are analysed and
mitigated through strategic actions on markets
and customer offerings, investment in R&D
and product innovation, among others. STL
periodically assesses strategic risks to the
successful execution of its strategy, its impact
on financial performance, the effectiveness

of organisation structure and processes, and
retention and development of high-performing
talent and leadership. Some of the risks under
this category include:

Industry risk:

The Company may not be able to implement its
strategy successfully and deliver growth due to
the changes in the industry in which it operates.
STL’s business depends on capital expenditures
(CapEXx) spends by the telecommunication sector
which includes investment in backhaul, rollout

of a new generation of mobile network and

investment in fibre infrastructure and deployment.

The Company continues to invest in its product
portfolio and capabilities to increase its total
addressable market. Further, STL is expanding

its technology-led, end-to-end solutions and key
account management capabilities to focus on key
customers across four of its principal customer
segments of telecom operators, citizen networks,
large enterprises and cloud companies.

Customer and competition risks:

The market is competitive with few barriers

to capacity expansion by existing and new
players. Globally, most of the contracts are
finalised through the competitive bidding
process, therefore, product pricing becomes an
important factor. STL is expanding its capacity
and focusing on increasing its market share
through access to new markets, new product
development and enhancing its client footprint.
The Company closely monitors technological
advances and competitive market changes to
adapt its strategies to be able to benefit from
these opportunities and safeguard against
potential threats.

Product portfolio and innovation risks:

There is a risk that STL might be unable to
develop new products and solutions which

can proactively meet customer’s unmet needs.
In the fast-changing world, the launch of new
and technically improved variants of products
or solutions by STL’s competitors could put

the Company’s prospects at risk. To minimise
the impact of these risks and pursue new
opportunities, the Company continues to invest
deeply in new technologies and capabilities
through partnership ecosystem and investments.
In addition, it is continuously investing in its
existing product portfolio and large innovation
projects. Key innovation projects are closely
monitored, with a well-established gate and
project management approach.
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Operational risks

Operations risks are the risks which can negatively impact the operations of the Company. These risks
are related to people, policies, procedures and IT systems impacting the product and service delivery
to its customers. One of the focus areas is to transform its business through processes, platforms and
analytics. The Company has a strong mechanism in place to review the operations, including business
processes and procedures to minimise the risk relating to product and service delivery to customers.

Some of the potential risks in this category are:

Talent management risk:

STL’s ability to successfully implement its
strategy and deliver value and growth is highly
dependent on its organisational structure

and its ability to attract, develop, engage and
retain best professional talent with a focus on
diversity. Further, the inflation-related increase in
hiring and retaining key talents, may potentially
result in higher personnel cost. We prioritise
nurturing talent over simply hiring it, with our
Employee Value Proposition (EVP) based on
three core pillars: "Unlocking Potential,” "Building
a Global Brand,” and "Everyone wins". These
pillars drive our commitment to employee
growth, organisational reputation, and shared
success. To ensure the effectiveness of our EVP,
we conduct routine feedback surveys, track
performance metrics, and benchmark against
industry standards. With a diversity ratio of
around 18% and over 11% of women in senior
roles, we aim for gender diversity and inclusivity.
Initiatives such as hiring women engineers/
trainees and colleagues with disabilities, along
with flexible policies like sabbaticals and gender-
neutral leave, demonstrate our commitment to
diversity, equality, and inclusion. Our focus on
skills, career growth, talent mobility, leadership
development, and diversity drives our success in
the global economy.

Service delivery risk:

STL is undertaking various large-scale, end-to-
end projects. The Company has implemented
strong project management frameworks
supported by digital tools and applications.
Despite this, there is a risk associated with the
completion of its projects within contractually
agreed timelines and the ability to secure Right
of Way (ROW) permission in a timely manner,
which can result into delays in the completion
of projects and corresponding penalties and in
remote scenarios, contract termination. Such
outcomes may result in lower revenues, margins
and adverse brand image.

Supply chain risk:

Given the global scope and scale of STL's
operations, maintaining a seamless supply
chain is crucial, as disruptions in manufacturing,
delivery, logistics, or supply chain processes
can adversely affect revenue and reputation.
Additionally, significant customer order timing
and placement fluctuations can impact planning
and fulfilment. A risk is also associated with
relying on a single or limited source for certain
input materials. The company has implemented
digital tools for scenario-based planning

and forecasting to address these challenges.
Procurement intelligence and benchmarking
practices are employed to optimise prices and
engage with suitable vendors. Furthermore, to
guard against disruptions and volatility in global
supply chains, STL is focusing on developing

its vendor ecosystem, diversifying sourcing
geographies, and emphasising local sourcing
whenever possible.

Cyber security risk:

Cyber security is a major risk due to the
increasing sophistication of cyber threats.
Incidents can involve data theft, ransomware
(resulting in monetary or reputational losses),
business interruptions from malware, phishing
attacks, data privacy breaches, and IT system
availability issues. The rapid adoption of

digital technologies and interactions among
stakeholders heightens the need for secure

and reliable IT systems and infrastructure. STL
has adopted an in-depth defense strategy to
manage and mitigate these risks, including

a multi-year program focused on enhancing
cyber security resilience and capability. This
program addresses cyber security by identifying,
assessing, responding to, and recovering from
risks, considering people, tools, technology, and
processes. The company continues to evaluate
these risks and is investing in evolving its security
architecture to strengthen its cyber security
capabilities further.
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Financial and reporting risks

Financial risks encompass exposure to currency fluctuations, interest rates, credit, liquidity, tax issues,
and the ability to manage financial costs and optimise investment returns. Additionally, there is a risk of
errors in the company'’s financial reporting, such as incorrect application of accounting principles, which
could misrepresent the company’s financial position.

Financial reporting risk:

Ineffective internal control over financial In addition, the Company has also implemented
reporting may result in an unclear view of the ‘The Three Lines of Defence model’, which defines
financial position and business performance. The duties and responsibilities in addressing risks.
Company maintains a robust Internal Financial
Control (IFC) in order to ensure that reporting

is complete, transparent and free from material
weaknesses. The system for internal control is
based on an integrated framework issued by the
Committee of Sponsoring Organisations of the
Treadway Commission (COSO), which outlines
the components, principles and factors necessary
for an organisation to effectively manage its

risks through the implementation of internal
control framework.

First Line of Defence
« Management Controls

e Internal Control Measures

Second Line of Defence
» Financial Control

¢ Risk Management

* Inspection

Control Environment » Security

Code of Business Conduct, Defined role * Quality

of BoD and management .
e Compliance

e Third Line of Defence

Strategic, Operations, Financial and

Compliance Risks o L AT

Control Activities

Process controls, IT general controls,

MIS reviews Regular internal audits, conducted by

independent external audits, ensure that controls
are designed and operating effectively. The Audit
Committee of the Board of Directors periodically
reviews the adequacy and effectiveness

of internal control systems and suggests
improvements to strengthen them further.

Information & Communication

Policies and Procedure, SOPs, IT tools

Monitoring

Exco review, internal audits
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Liquidity risks:

The Company needs funds for both short-term
operational needs and long-term investment
projects, particularly growth initiatives. To
minimise risk, the Company aims to generate
sufficient cash flows from its ongoing operations.
Along with available cash, cash equivalents,
liguid investments, and sufficient committed fund
facilities, this approach ensures liquidity in both
the short and long term. The Company manages
liquidity risk by maintaining a balanced mix of
long-term and short-term debts.

Commodity risks:

The Company is exposed to the risk of price
fluctuation in raw materials and energy resources.
The Company has strong policies and systems

in place to minimise the price risk of its raw
materials to a large extent. The Company is
vertically integrated globally, ensuring limited
exposure and impact due to any movement in a
single raw material

Interest risks:

The Company is exposed to the risk of interest
rate fluctuations in both domestic and foreign-
currency borrowings. It uses a judicious mix of
Indian and foreign currency, borrowing within the
stipulated parameters to mitigate the interest-
rate risk. This also helps to have a lower, blended
interest rate. The interest rate for Indian currency
(Rupee) borrowing is largely linked to Marginal
Cost of Funds-based Lending Rate (MCLR) and
for foreign currency borrowings, the rate is linked
to the prevailing US Dollar The Secured Overnight
Financing Rate (SOFR).

Foreign currency risks:

The Company's policy is to hedge all long-term
foreign exchange risks and short-term exposures
within defined parameters. Long-term foreign
exchange liabilities are fully hedged and held to
maturity. The Company faces two major types

of foreign currency risks: operational risks (such
as purchasing or selling in foreign currency) and
borrowing in foreign currency. The Company

has an established and effective policy to
manage both types of risks, which is regularly
reviewed in response to significant economic and
global developments.

Counterparty risks:

The Company is exposed to counterparty risks
on its receivables and investments. It has clearly
defined policies to mitigate these risks. Limits
are defined for exposure to individual customers
and the exposure is strictly monitored on an
ongoing basis. Moreover, given the diverse nature
of the Company’s businesses, trade receivables
are spread over several customers with no
significant concentration of the credit risk. Cash
and liguid investments are held primarily in debt
mutual funds and banks with high credit ratings,
approved by CRISIL. Emphasis is given to the
security of investments.
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Compliance risks

Compliance risks arise from violations or non-
compliance with applicable laws, regulations, the
code of business conduct and ethics, as well as
breaches of contractual obligations, all of which
can significantly impact the Company'’s financial,
organisational, and reputational standing.
Adhering to laws and regulations is a fundamental
aspect of STL's code of business conduct.

The Company has a strong compliance
management framework, which also includes
mandatory e-learnings on the code of conduct,
prevention of sexual harassment at the workplace
(POSH), among others. Risks related to various
compliances are identified, assigned to owners
and monitored on a periodic basis. Further,

a strong whistle-blower mechanism facilitates
reporting on instances of non-compliance

(the whistleblower policy is available on STL’s
website). In addition, external independent

and internal auditors review the compliance
management framework, including its operating
effectiveness, and submit their findings to the
Audit Committee.

Risk assessment

This includes assessing risks based on their
likelihood of occurrence and potential impact.
Risks are assessed on an inherent (gross risk
without considering controls) and residual

basis (for example, net risk). Residual risks are
considered to prioritise monitoring and response.

Risk response / Risk mitigation

This involves identifying and evaluating possible
responses to risks, which include evaluating
options in relation to risk appetite (accept,
mitigate, or transfer the risks), cost vs. benefit
of potential risk responses, and the degrees to
which a response will reduce the impact and/

or likelihood. Once mitigation plans are finalised,
owners are identified and assigned tasks to
implement the plans.

Risk monitoring and reporting

The Risk Committee reviews the adequacy and
effectiveness of the risk response plans and
reports to the Board. The Committee also monitors
and reports the factors affecting identified risks,
such as changes in business processes, operating
and regulatory environments, and future trends.
These reviews aim to improve the organisation’s
risk management culture continuously.
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Environment, Social
& Governance

Environment

Pioneering sustainable growth: A multi-faceted approach at STL

We are committed to driving long-term, positive change through a comprehensive approach to
sustainability. This commitment goes beyond simply minimising environmental impact; it creates tangible
financial benefits and fosters a thriving future for all stakeholders.

Our goals for 2030:

100% ‘Net-Zero

Sustainable sourcing emissions

100% 100%
manufacturing locations product families to be

to be certified under Zero covered under Life Cycle
Waste to Landfill (ZWL) Assessment (LCA)

Water
positivity
across all
manufacturing locations

B

¢
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Achievements for the FY24:

Developed and implemented externally
certified ecolabel methodology for a family of
optical fibre cables

8,428 Tonnes of CO, (tCO,) emissions
have been avoided through energy
efficiency measures

1,61,459 cubic metre (m3) water recycled in
manufacturing processes

24,642 Tonnes (T) of waste diverted
from landfills

17,286 Tonnes (T) of by-products reused
as input materials for production by
other industries

Our focus:

We are driven by a steadfast commitment

to fostering enduring change that delivers
sustainable outcomes. This dedication not only
minimises our environmental footprint but
also generates tangible financial benefits. Our
strategic focus encompasses:

Environmental stewardship

We champion environmentally conscious
practices and offer a range of eco-friendly
products, underscoring our commitment

to responsible resource management and

a greener future. Our strategy includes
optimising resource utilisation and
implementing responsible waste management
practices to minimise emissions across

our operations.

Diversity, inclusion, and
social responsibility

We prioritise promoting diversity, equality,

and inclusion within our workforce and
communities. Our commitment extends

to continuous learning and development
initiatives, ensuring our employees and
stakeholders thrive in an inclusive environment
that values their contributions.

Ethical standards and transparency

For us, integrity is paramount. We uphold the
highest ethical standards and transparency
across all our endeavours, fostering trust and
accountability among our stakeholders.

Strategic approach

Our strategy revolves around developing
holistic solutions aimed at reducing

our environmental impact while driving
sustainable economic returns over the long
term. Key components of our approach
include eco-friendly product innovation

and sustainable value chain collaboration
to achieve our goals of Net-Zero emissions,
water positivity, and Zero Waste to Landfill.
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Understanding risks, seizing
opportunities, and key focus:

We are on a pioneering path to achieve Net-Zero
emissions by 2030. Fueled by innovation, our
team and leadership work together to not only
understand environmental and climate risks but
proactively turn them into opportunities. This
comprehensive approach includes meticulous
risk assessments that consider everything

from natural disasters to water shortages,

with mitigation strategies like water-saving
technologies. We also seize opportunities

for sustainable growth, like partnering with
renewable energy providers, while remaining agile
to adapt to emerging trends. By focusing on key
operational areas like energy efficiency, we have
increased our renewable energy consumption by
three times.

Pursuing Net-Zero emissions
by 2030:

We have solidified this by committing to
Science-Based Targets Initiative. We are actively
working not only within our operations but
across our entire value chain. Our collaboration,
efficient infrastructure, and renewables elevate
sustainability in our systems. From implementing
best practices for monitoring and maintenance
to deploying energy-efficiency measures, we are
continuously improving and making significant
strides towards a sustainable future.
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Striving for water positivity:

We have made significant progress in our journey
towards water positivity. Guided by responsible
stewardship, we have adopted leading industry
practices in our operations, thus minimising
environmental impact. Our rainwater harvesting
initiative has been particularly successful,
harvesting about 4,675 cubic metres in FY24. In
addition, we have recycled over 1,61,459 cubic
metres of water, showcasing our commitment to
sustainable water management. This dedication
extends beyond India, and by 2030, we aim to
achieve water positivity across all manufacturing
locations globally.

Championing circularity:

We are leading the charge in creating a circular
economy by reducing the generated waste. Our
proactive initiatives and unwavering commitment
have resulted in significant achievements,
solidifying us as pioneers in waste management.
Our Indian and ltalian manufacturing units boast
an impressive waste diversion rate. Through

a culture of continuous innovation and waste
reuse prioritisation, we have diverted over
24,642 tonnes of waste from landfills in FY24.
For instance, we have successfully repurposed
byproducts to input materials for other industries,
transforming waste from a cost burden into a
revenue stream.

Prioritising sustainable sourcing:

Since FY22, our sustainable sourcing policy

has solidified our commitment to responsible
procurement. We prioritise sourcing all raw
materials from conflict-free regions and avoid
high-risk materials. Our comprehensive evaluation
process considers a range of ESG parameters,
such as ensuring fair wages for workers.
Furthermore, we empower local partners through
training programs and support for skilled labour,
fostering economic growth and development
within communities. Our commitment to
sustainable sourcing is a continuous journey.

We aim to further reduce our reliance on -local
materials through ongoing collaboration with
suppliers and stakeholders.

Crafting a sustainable
product portfolio:

For us, sustainability permeates every aspect

of our product development process. Our
commitment extends beyond operational
excellence, focusing on fostering innovation that
prioritises resource conservation and superior
product quality. Our approach is rooted in
continuous reevaluation of the manufacturing
process. Life Cycle Assessments (LCA) are
integral to our strategy. To date, we have
completed LCA reports for nine products. By
2030, we aim to achieve 100% LCA coverage for
our entire product families.
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Our goals for 2025:

5 Million (mn)

lives to be transformed

5 Million (mn)

plantations

5 Million (mn)

cubic metre of water to
be replenished

Empowering people,
transforming communities:

Our social strategy revolves around creating

a meaningful impact for every member of the
STL family, including our employees, as well as
marginalised and underserved communities.

Our policies are meticulously designed to align

to the SDGs and other national and global
frameworks. We champion diversity and inclusion
within our workforce while empowering women in
surrounding communities. Through partnerships,
we focus on women empowerment, education,
healthcare, and environmental initiatives to create
lasting positive change, ensuring our growth is
shared with the communities we serve.

Promoting gender equality
in rural Maharashtra:

We are deeply committed to promoting gender
equality and empowering women in rural
Maharashtra. We believe empowered women are
catalysts for positive change within their families
and communities. Through our impactful Jeewan
Jyoti Women Empowerment Program, we have
transformed the lives of over 5,100+ women
across 100 villages in Velhe, Bhor, and Haveli
blocks. The Program offers a holistic approach,
equipping women with the tools they need to
succeed. The program provides market-relevant
skill certification courses, along with leadership
training and management skills development.
Recognising the challenges faced by women,
especially young mothers, the program provides
essential support services such as creche
facilities, allowing women to attend training
programs, and providing free transportation
facilities due to the unavailability of public
transport. Inclusive women's services create a
ripple effect of empowerment, building stronger
families, communities, and a more just future.

1,100+

lives benefited in FY24

13+ Lakh

of revenue generated in FY24

Recognising organisation values and mitigating risks:

Employees are the cornerstone of our success, and ensuring their engagement is paramount.
We champion diversity and inclusion through unconscious bias training and employee
resource groups. This focus on a thriving workforce extends beyond our company walls.
Collaborating with local communities and authorities is crucial, and by fostering development
partnerships, we build goodwill, cultivate a skilled talent pool, and mitigate operational

risks. Our CSR focuses on rural communities, promoting environmental protection, health,

education, and women's empowerment. This investment aims to build healthy, educated

communities and drive sustainable growth.
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Ensuring last-mile access to quality
hybrid healthcare:

Our innovative hybrid healthcare program
overcomes challenging terrain in Gadchiroli,
Nandurbar, and rural Chhatrapati Sambhaji Nagar
to deliver quality healthcare to the marginalised
community, which empowers, and fosters
healthier communities while ensuring last-mile
access to essential healthcare to the individuals.
This model integrates traditional in-person
medical services with modern teleconsultation
services, allowing patients in remote areas to
receive consultations remotely, reducing travel
time and cost. By introducing teleconsultation
services, we've seen an increase in telemedicine
adoption in these areas, bridging the gap
between rural communities and healthcare
experts. Furthermore, we organise specialised
healthcare camps focusing on critical areas like
women's health and sanitation.

These camps not only raise awareness and
promote good health practices but also provide
access to essential services, including free
medication and diagnostic tests. STL's healthcare
program offers a wide range of services, from
heart disease care to eye exams, to improve
health outcomes in our communities.

1,000,000+

lives impacted through
hybrid healthcare program in FY24

30,000+

teleconsultations done in FY24
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Empowering education
through technology:

Digital Equaliser and Inclusive Learning ed-tech
program has been instrumental in empowering
children from rural and marginalised communities
with access to quality education, particularly
focusing on STEM learning opportunities.
Recognising the importance of educator
empowerment, our program also includes
training sessions for teachers. Furthermore,
teacher training on digital learning techniques
and the provision of STEM learning and digital
content in vernacular mediums ensure equitable
learning opportunities for children from

diverse communities.

89,000+

lives benefited through the Digital
Equaliser program in FY24

200+

villages are covered in FY24

300+

educational institutes
covered in FY24

This year, STL's commitment to social impact
took a leap forward with the launch of the
RoboEdge Program. This innovative initiative
harnesses the transformative power of digital
literacy and future-ready skills in artificial
intelligence (Al) and robotics, empowering
students in rural Maharashtra and Dadra & Nagar
Haveli with the skills they need to thrive in the
digital age. RoboEdge goes beyond traditional
education. Our interactive curriculum and hands-
on experiences spark a passion for innovation
and problem-solving, fostering a mindset critical
for success in the ever-evolving technological
landscape. Here students not only learn about
science and technology but actively use it to
build their aspirations. By equipping them with
the tools to code their dreams into reality, we are
paving the path for a brighter future, not just for
the students enrolled in the program, but for a
more sustainable and inclusive world for all.
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11

schools are
getting covered in FY24

3,500+

students will be taught
future skills in FY24

1,150+

students have already
benefited in FY24

Fostering climate resilience in
communities:

At the heart of our mission is a dual commitment
to operating sustainably and enhancing
environmental conservation efforts through

our CSR initiatives. Our focus areas encompass
afforestation, biodiversity restoration, and water
conservation, particularly in water-stressed
regions like Chhatrapati Sambhaji Nagar. Building
water-resilient communities is a priority.

We collaborate with diverse partners, including
state governments, local authorities, and the
WRG. These collaborative endeavours aim to
ensure access to promote climate-resilient
agriculture through methods like micro-irrigation,
raise awareness on water conservation practices,
and enhance groundwater levels through surface
and groundwater recharge initiatives, along

with rainwater harvesting on an institutional
level. A key pillar of our environmental efforts is
afforestation in commmunity barren lands.

This initiative not only helps in increasing the
green cover but promotes biodiversity by
creating habitats for native species and equipping
communities with the natural resources needed
to adapt to climate change.

77,000+

lives benefited in FY24

1.50 Million (mn)

cubic metre of water replenished
across 36 villages in FY24
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Empowering STLers to make a difference:

We believe in providing our employees with

the opportunity to live their purpose through
volunteering initiatives. Whether it is through our
global volunteering platform accessible anytime,
anywhere, or in-person participation in our CSR
programs and special events like World Health Day
Cyclothon, Global Handwash day awareness drive,
International Girls Child Day session, we encourage
our employees to give back to their communities.
By providing avenues for volunteering and

giving back, we empower our employees to

make a positive impact in the world, embodying
our commitment to social responsibility and
collective well-being.

volunteers in FY24

volunteering hours in FY24

lives benefited in FY24

Championing human rights and fair
labour practices:

Our guiding principles are anchored in the
Universal Declaration of Human Rights, the
International Labour Organization’s Declaration
on Fundamental Principles and Rights at Work,
and adherence to Social Security Measures as
Per Applicable Laws (ESIC & EPF), among other
national and global frameworks.

STL protects human rights throughout its value
chain, upholding core principles like equality
and non-discrimination.

Ensuring a secure and healthy workplace:

We understand that employee productivity hinges
on a workplace that is clean, safe, secure, and
conducive to good health. That is why we uphold
rigorous standards, including a certified ISO-
14001 Environment Management System ensuring
environmentally sustainable practices, alongside
best-in-class practices and systems to guarantee
our employees' ability to work in a safe and
healthy environment. We prioritise both physical
and mental well-being, offering support to ensure
employees can work safely and healthily.

Empowering growth through learning
and development:

Our learning and development initiatives are
strategically aligned to support STLers in achieving
their personal and professional goals while
simultaneously enhancing the overall performance
of the company. We firmly believe that investing

in learning and development is essential to staying
competitive in an ever-evolving market landscape.
By prioritising continuous learning, we enable

our employees to excel in their roles and drive
innovation within the organisation.

employees covered through
various L&D efforts in FY24

training hours clocked through L&D
efforts by employee in FY24
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Governance

At the heart of our operations lies a commitment to transparency and ethical conduct in every aspect
of our business. From our reporting methods to our implementation and redressal mechanisms, we
uphold the highest standards of integrity. These efforts are geared towards fostering trust among our
stakeholders, a trust that we have earned through a steadfast commitment to transparency, regulatory
compliance, and adherence to a robust Code of Business Conduct and Ethics policy.

Our Code of Business Conduct and Ethics policy serves as a guiding beacon, shaping our company’s
procedures, operations, and culture. It ensures that every decision and action is aligned with our core
values and principles, reinforcing our reputation as a trustworthy and responsible organisation. By
prioritising transparency and moral conduct, we lay a solid foundation for sustainable growth and
enduring relationships with our stakeholders.
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Best-in-class practices facilitated through policies and certifications

The STL Code of Business Conduct and
Ethics outlines responsibilities and policies,
including compliance with the law, safety
standards, conflict of interest, and ethical
accounting practices

We have a Whistleblower Policy in place
to receive and handle complaints, ensuring
confidentiality and anonymity for reporters

STL strictly adheres to the Prevention of
Sexual Harassment Policy (POSH) to ensure
a safe workplace environment. All reported
incidents are handled confidentially and
promptly investigated

All STL manufacturing facilities - ONB (Optical
Network Business) have received ISO-45001
certification, demonstrating our commitment
to ensuring occupational health and safety
standards are met across our operations

Our ISO-9001/TL-9000 certification ensures
best-in-class quality management across all
STL manufacturing facilities

Our manufacturing facilities across

India are certified with the ISO-22301
Business Continuity Management System,
ensuring uninterrupted operations and
enhanced resilience

Our three Quality Testing Laboratories are
NABL (ISO/IEC-17025) certified/accredited,
ensuring the highest testing accuracy,
reliability, and impartiality standards.
Additionally, two of our laboratories

are designated by TEC as Conformity
Assessment Bodies (CAB), providing
assurance of compliance with mandatory
testing and certification requirements for
telecom equipment

STL adheres to International Labour
Organization (ILO) principles across all its
locations, ensuring fair labour practices and
standards are upheld

We have also received SA-8000 certification,
demonstrating our commitment to social
accountability and ethical business practices,
ensuring fair and safe working conditions for
our employees, and promoting responsible and
sustainable business operations

Ethics and anti-corruption
governance structure

We prioritise ethics, transparency, and
accountability across our value chain, with
board committees ensuring responsible
governance. Beyond our own operations,
our good governance framework extends to
our entire value chain, ensuring responsible
practices by subsidiaries, partners, and
vendors. These guidelines ensure alignment
with Human Rights, Fair Labor practices,
STL’s Code of Business Conduct and

Ethics policy, and our Whistleblower

Policy, among others. Annual compliance
training reinforces these principles, helping
employees stay abreast of changing
regulations, their responsibilities, and the
grievance redressal systems in place.
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To The Members,

The Directors are pleased to present the Annual Report for the FY24 together with the audited financial
statements of the Company for the financial year ended March 31, 2024.

FINANCIAL SUMMARY/HIGHLIGHTS

The financial results of the Company are elaborated in the report on Management Discussion and Analysis. Given

below are the financial highlights.

Particulars (X Crores)

Consolidated
2022-23

Standalone

Revenue from operations 3,952 5,356 5,478 6,925
epreciation and amortisation GEBITDAY 302 6 0 931
Less: finance cost 294 280 369 3N
Less: depreciation and amortisation expense 197 203 335 309
Net profit / (loss) from continuing operations and

before share of profit of investments accounted (189) 433 77) 3n
using equity method

Total tax expenses (46) 98 9) 84
Net profit/(loss) for the year after tax 143) 335 (68) 227
Share of profit/(loss) of joint venture - - 4 4
z;oefrizta/ti((l)onsss) after tax for the year from continuing a143) 335 64 231
Profit/(loss) after tax from discontinued operations 16 (260) 7 (104)
Profit for the year 27) 75 (57) 127
Share of profit/(loss) of minority interest - - (®) a4)
Net profit attributable to owners of the company 127) 75 (51 141
Balance carried forward from previous year 1,646 1,587 1,777 1,679
Amount available for appropriation 1,519 1,663 1,726 1,820
APPROPRIATIONS

Equity dividend and tax thereon (40) (20) (40) (20)
Others 2 3 29 (23)
Balance carried forward to the next year 1,481 1,646 1,715 1,777

PERFORMANCE
Standalone
FY24 closed with Revenues of ¥ 3,952 crores, EBITDA

of ¥ 302 crores, Net Loss of ¥ 127 crores and EBITDA
margins of 8%.

Consolidated

FY24 closed with Revenues of ¥ 5,478 crores, EBITDA
of 627 crores, Net Loss attributable to owners of the
Company % 51 crores and EBITDA margins of 11%.

OPERATIONS

With in-house expertise in glass science, material
science, precision manufacturing, big picture
understanding of network architectures, deep
understanding of networking deployment and
operations, Sterlite Technologies Limited (‘STL’ or ‘the
Company’) brings complete control and predictability
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across the digital connectivity value chain from
manufacturing its own glass preform to producing
fibre in semiconductor grade clean rooms, a pioneer
in the cable space - making advanced configurations
like 6912 fibre cable to faster deployment with STL’s
optical connectivity portfolio.

Our expert offerings in Optical Connectivity, Global
Services, and Digital and Technology solutions have
won us the trust of leading names in telecom, cloud,
citizen networks and large businesses. The Company,
driven by its purpose of ‘Transforming Billions of Lives
by Connecting the World’, designs and manufactures
in 4 continents with customers in more than 100
countries.

In the US, STL’s fiber optic and connectivity

solutions are helping the country build ubiquitous
broadband networks. An agile and reliable partner
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and ‘problem-solver’ to leading service providers,
STL has strengthened its presence with an advanced
manufacturing facility in South Carolina. This world-
class facility is compliant with ISO 9001, 14001

and 45001 for quality, environment, health and
safety. Championing sustainable manufacturing,

the Company has committed to achieving Net Zero
emissions by 2030. STL also works closely with
industry bodies like Fiber Broadband Association
(FBA), Informa, Cabling Installation and Maintenance
and its optical products are Telecordia-certified and
meet the installation standards as per GR-20.

STL has been front and centre of UK’s digital
transformation journey for more than 10 years. The
Company’s optical cable and interconnect offerings
and network deployment expertise have pushed

it to the centre of ‘Project Gigabit’ in the UK. An

agile and reliable partner and ‘problem-solver’ to
leading service providers, STL has strengthened its
capabilities by setting up an Optical and Services
Centre of Excellence. We are serving the optical and
network build needs of our UK-based customers with
design innovation and shorter lead times through our
optical cable and interconnect manufacturing set ups
in Italy.

In Europe, STL is driving design innovation in
the optical network space to support national
connectivity programs and help build ubiquitous
broadband, FTTx, and 5G networks. Through its
advanced Optical Fibre cable (OFC) and Optical
Interconnect facilities in Italy, STL has helped in
meeting the fibre demand and expedited fibre
rollouts across the European region.

The Company’s optical solutions are helping
accelerate 5G connectivity and smart living in the
Middle East, and are driving digital inclusion in
Africa. STL has a centre of excellence in Dubai that
integrates R&D and product development for the
region. STL’s business goals are driven by customer-
centricity, R&D and sustainability.

STL started its journey in Australia in 2020 when it
became the trusted optical partner for the second-
largest telecom operator in Australia. Since then,

it has been an integral part of the region’s digital
transformation journey. Over the span of 4 years, the
Company has strengthened its position as a ‘problem
solver’ and a reliable optical solutions provider with
design excellence.

Our recent ¥ 1,000 Cr fundraise with top global
investors via a Qualified Institutional Placement (QIP)
shows strong investor confidence in our growth
trajectory. We utilised this lean industry period to
strengthen our capability across the board, including
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cost structure, balance sheet, global operations, and
product portfolio. We also completed our capex
investment cycle and started operations in our
Palmetto Plant in South Carolina, US. FY24 also saw
the Company taking significant strides toward cash
generation and debt reduction.

STL achieved great milestones towards its goal of
Net-Zero by 2030, launching the world’s first third-
party accredited Eco-labelled range of Optical
products and collaborated with Hygenco for
supplying Green Hydrogen.

Highlights of the Company’s operations and state of
affairs for the FY24 are included in the Management
Discussion and Analysis Report which forms part of
this Annual Report.

BUSINESS RESTRUCTURING

The Board of Directors at its meeting held on May

17, 2023 approved Scheme of Arrangement whereby
the Global Services Business will be demerged into
STL Networks Limited (“Resulting Company”), a
wholly owned subsidiary of the Company, on a going
concern basis, under the provisions of Section 230 to
232 of the Companies Act, 2013.

The Company has received No Objection Certificates
from BSE Limited (BSE) and National Stock Exchange
of India Limited (NSE). After receiving required
approvals including those of shareholders and
creditors of the Company, Resulting Company will be
listed on the BSE and NSE.

DIVIDEND AND DIVIDEND DISTRIBUTION
POLICY

The Board of Directors of your Company (“Board”),
considering the losses in FY24 and keeping in view
the Company’s Dividend Distribution Policy, has
decided that it would be prudent not to recommend
any dividend for the year under review.

The Dividend Distribution Policy of the Company,

in terms of Regulation 43A of the Securities and
Exchange Board of India (SEBI) (Listing Obligations
and Disclosure Requirements), Regulations, 2015
(‘SEBI Listing Regulations’), is available on the
website of the Company at https://www.stl.tech
Code-of-Conduct-and-Policies.html

SHARE CAPITAL

The paid-up equity share capital as on March 31, 2024
was % 79.82 crores. There was no public issue, rights
issue, bonus issue or preferential issue etc. during the
year. During the year under review, the Company has
not issued any equity shares with differential rights as
to dividend, voting or otherwise.
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The Board of Directors in its meeting held on May 17,
2023, approved a proposal of fund raising through
Qualified Institutional Placement (QIP) among other
modes pursuant to Section 62 of Companies Act,
2013. The same was also approved by the members
by way of Special Resolution passed at the Annual
General Meeting held on August 11, 2023.

Pursuant to the approvals of the Board and Members
respectively, the Company raised ¥ 1000 Crs. through
a Qualified Institutional Placement (QIP) route. The
entire process saw healthy participation by highly
reputed global and Indian investors, which is a
testament to their confidence in STL.

Authorisation and Allotment Committee of the Board
at its meeting held on April 12, 2024, approved
allotment of 88,456,435 Equity Shares each at a price
of ¥ 113.05 per Equity Share (including a premium of
% 111.05 per Equity Share) through Qualified
Institutional Placement. Pursuant to the allotment of
Equity Shares in the Issue, the paid-up equity share
capital of the Company stands increased to

% 975,145,220, comprising 487,572,610 Equity Shares.
Final trading approval was received from both the
Stock Exchanges viz., BSE and NSE on April 16, 2024.

CORPORATE GOVERNANCE

A Report on Corporate Governance, in terms of
Regulation 34 of the SEBI Listing Regulations, along
with a Certificate from Practising Company Secretary,
certifying compliance of conditions of Corporate
Governance enumerated in the Listing Regulations, is
presented in a separate section forming part of this
Annual Report.

MANAGEMENT DISCUSSION AND ANALYSIS
REPORT

Management Discussion and Analysis Report for

the year under review, giving detailed analysis of
Company’s operations, as stipulated under Regulation
34 of the SEBI Listing Regulations, is presented in a
separate section forming part of this Annual Report.

BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT (BSRR)

In compliance with the SEBI Listing Regulations, the
Company has included a separate section on Business
Responsibility and Sustainability as a part of this
Annual Report.

MATERIAL CHANGES AND COMMITMENTS,
IF ANY, AFFECTING THE FINANCIAL
POSITION OF THE COMPANY

There were no adverse material changes or
commitments occurred between the end of financial
year and date of this report, which may affect the
financial position of the Company or may require
disclosure.
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BOARD MEETINGS

A calendar of Meetings is prepared and circulated in
advance to the Directors. During FY24, five meetings
of the Board of Directors were held on May 17, 2023;
July 27, 2023; October 26, 2023; January 25, 2024
and March 27, 2024. The maximum time-gap between
any two consecutive meetings did not exceed one
hundred and twenty days.

COMPOSITION OF AUDIT COMMITTEE

The Audit Committee of the Board comprises of

Mr. S Madhavan - Chairman, Ms. Kumud Srinivasan

- Member, Mr. Sandip Das - Member and Mr. Pravin
Agarwal - Member. All recommendations given by
Audit Committee during FY24 were accepted by the
Board.

Further, as on March 31, 2024 the Company had
Audit Committee, Nomination and Remuneration
Committee, Stakeholders’ Relationship Committee,
Risk Management Committee, Sustainability and
Corporate Social Responsibility Committee and other
committees.

A detailed note on the Composition of Board and
its committee is given in the corporate governance
report, which forms a part of this Annual Report.

DIRECTORS AND KEY MANAGERIAL
PERSONNEL (KMP)

The Board of directors of the Company has an
optimum combination of Executive, Non-Executive
and Independent Directors including woman
Independent Director.

Appointment/re-appointment

Pursuant to the recommendation of the Nomination
and Remuneration Committee, the Board of Directors
at its meeting held on May 17, 2023, approved the
re-appointment of Ms. Kumud Srinivasan (DIN:
06487248) as an Independent Director of the
Company for a second term of two consecutive years
with effect from May 22, 2023 to May 21, 2025 and the
same was approved by the members at their Annual
General Meeting held on August 11, 2023. Further,
pursuant to the recommendation of the Nomination
and Remuneration Committee, the Board approved
by way of resolution by circulation the appointment
of Mr. Venkatesh Murthy (DIN: 08567907), as an
Additional Director - Operations for a period of 5
years effective from August 11, 2023 to August 10,
2028 and the same was approved by the members
through postal ballot on September 28, 2023.

Pursuant to the recommendation of the Nomination

and Remuneration Committee, the Board of Directors
at its meeting held on May 08, 2024, appointed Ms.

Annual Report 2023-24



Amrita Gangotra (DIN: 08333492) as an Additional
Director of the Company effective from May 08,
2024 who holds office upto the forthcoming Annual
General Meeting (‘(AGM’) of the Company and it is
proposed to appoint her as an Independent Director
of the Company for a term of 5 years subject to the
approval of shareholders at the forthcoming AGM.

Details of the aforesaid proposals for appointment are
provided in the Annexure to the Notice of the AGM.

Pursuant to Section 152 of the Companies Act, 2013
(‘the Act’), Mr. Pravin Agarwal (DIN: 00022096 ),
Whole-Time Director will retire by rotation at the
ensuing AGM and being eligible, offers himself for
re-appointment. The Board recommends his
re-appointment.

Declaration by independent directors

The Company has received necessary declarations
from all the Independent Directors confirming that
they meet the criteria of independence as prescribed
under section 149(7) of the Act and Regulation 16 and
25 of the SEBI Listing Regulations. The Independent
Directors of the Company have also registered
themselves in the databank with the Indian Institute
of Corporate Affairs and confirmed compliance

of relevant provisions of Rule 6 of the Companies
(Appointments and Qualifications of Directors)

Rules, 2014. The Board is of the opinion that the
Independent Directors of the Company including

the Independent Director proposed to be appointed
possess requisite qualifications, experience and
expertise and they hold highest standards of integrity.

Managerial Remuneration

The managerial remuneration paid by the Company
in FY24 exceeds the limits prescribed under Section
197 read with Schedule V to the Act. Approval of the
Members of the Company is being sought by way

of a special resolution for the aforesaid payment of
managerial remuneration. The required details and
disclosures as required under Schedule V to the Act
are given in the Explanatory Statement forming part
of Notice of the ensuing Annual General Meeting.

KMP

In terms of provisions of Section 203 of the Act, and
the Rules made thereunder, following are the KMP of
the Company:

1. Mr. Ankit Agarwal - Managing Director
2. Mr. Tushar Shroff - Chief Financial Officer

3. Mr. Amit Deshpande - General Counsel &
Company Secretary

O
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PERFORMANCE EVALUATION OF THE
BOARD, ITS COMMITTEES AND INDIVIDUAL
DIRECTORS

The Board of Directors of the Company is committed
to assessing its own performance as a Board in
order to identify its strengths and areas in which

it may improve its functioning. To that end, the

NRC has established processes for performance
evaluation of Independent Directors, the Board and
Committees of the Board. Pursuant to the provisions
of the Act and the SEBI Listing Regulations, the
Board has carried out an annual evaluation of its
own performance, performance of its Committees
as well as the Directors individually. Details of the
evaluation mechanism are provided in the Corporate
Governance Report.

The Board has, on the recommendation of the NRC
framed a policy for selection and appointment of
Directors, Senior Management and their remuneration
(‘NRC Policy’). The NRC Policy of the Company
includes criteria for determining qualifications,
positive attributes and independence of a director
and policy relating to the remuneration of Directors,
Key Managerial Personnel and other employees. The
NRC Policy is framed with the object of attracting,
retaining and motivating talent which is required to
run the Company successfully. The Policy can also be
accessed on Company’s website at the link: https://
www.stl.tech/Code-of-Conduct-and-Policies.html

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to the provisions of Section 134(3)(c) and
Section 134(5) of the Act, Directors, to the best of
their knowledge and belief, state that:

a) inthe preparation of the annual accounts for
the year ended March 31, 2024, the applicable
accounting standards read with requirements
set out under Schedule Il to the Act, have been
followed and there are no material departures
from the same;

b) the Directors have selected such accounting
policies and applied them consistently and made
judgements and estimates that are reasonable
and prudent so as to give a true and fair view of
the state of affairs of the Company as at March
31, 2024 and of the loss of the Company for the
year April 1, 2023 to March 31, 2024;

the Directors have taken proper and sufficient
care for the maintenance of adequate
accounting records in accordance with the
provisions of the Act for safeguarding the
assets of the Company and for preventing and
detecting fraud and other irregularities;

c)
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d) the Directors have prepared the annual accounts
on a ‘going concern’ basis;

e) the Directors have laid down internal financial
controls to be followed by the Company and
that such internal financial controls are adequate
and are operating effectively; and

f) the Directors have devised proper systems
to ensure compliance with the provisions of
all applicable laws and that such systems are
adequate and operating effectively.

COMPLIANCE WITH SECRETARIAL
STANDARDS

Directors confirm that the Secretarial Standard - 1on
the Meetings of Board of Directors and Secretarial
Standard - 2 on General Meetings, issued by The
Institute of Company Secretaries of India, have been
duly complied with.

CONTRACTS OR ARRANGEMENTS WITH
RELATED PARTIES

All contracts and arrangements with related parties,
entered by the Company during FY24, were in the
ordinary course of business and on an arm’s length
basis, except for those which were specifically
approved by the Board (for transactions not in
ordinary course).

There were no material contracts or arrangements
or transactions entered into during the year ended
March 31, 2024.

Details regarding the policy, approval and review
of Related Party Transactions are provided in the
Corporate Governance Report.

SUBSIDIARIES AND JOINT VENTURES

In accordance with Section 129(3) of the Act, a
statement containing salient features of the financial
statements of the subsidiary companies in the
Form AOC-1is provided as part of the consolidated
financial statements. Hence, a separate report on
the performance and financial position of each of
the subsidiaries and joint venture companies is

not repeated here for the sake of brevity. This also
includes highlights of the performance of Sterlite
Global Ventures (Mauritius) Limited, Metallurgica
Bresciana S.p.A. Sterlite Technologies Inc., USA and
Sterlite Tech Cables Solutions Limited which are
material subsidiaries of the Company.

Sterlite Technologies Limited and STL UK Holdco
Limited (wholly owned subsidiary) acquired 80%
stake in Clearcomm Group Limited (“Clearcomm”)
in FY 22. The acquisition of the remaining 20% stake
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in Clearcomm was completed effective February 15,
2024 and the Company now holds 100% shares of
Clearcomm through its wholly owned subsidiary in
the UK.

Metallurgica Bresciana S.p.A,, Italy (a wholly owned
subsidiary of the Sterlite Technologies Limited (STL),
entered into definitive agreement on November 28,
2023 to sell its 40% of outstanding shares held in
Metallurgica Bresciana Maanshan Special Cable Ltd.,
China, subject to regulatory approvals.

During FY 24, the following have ceased to be
subsidiaries (direct/indirect) of the Company:

. Vulcan Data Centre Solutions Limited, UK (direct
subsidiary of Sterlite Global (Mauritius) Ventures
Limited) has been struck off effective January
16, 2024

. STL Edge Networks Inc. (direct subsidiary of
Sterlite Technologies UK Ventures Limited) has
been dissolved effective November 27, 2023

. STL Networks Services, Inc. (direct subsidiary
of Sterlite Technologies UK Ventures Limited)
dissolved effective October 09, 2023

. Sterlite Telesystems Limited, India, (direct
subsidiary of Speedon Network Limited) has
been struck off effective September 20, 2023

The Company has complied with Foreign Exchange
Management (Non-debt Instruments) Rules, 2019,
as amended, for the downstream investments made
during the year.

Policy on material subsidiaries, as approved by

the Board of Directors, can be accessed on the
Company’s website at https://www.stl.tech/Code-of-
Conduct-and-Policies.html

The Audited Financial Statements of the Subsidiary
Companies have not been included in the Annual
Report. The financial statements of the Subsidiary
Companies and the related information will be made
available, upon request, to the members seeking
such information at any point of time. These financial
statements will also be available on the Website of
the Company https://www.stl.tech/downloads.html

FINANCIAL STATEMENTS

Pursuant to various circulars issued by the Ministry of
Corporate Affairs and SEBI, the Company shall not be
dispatching physical copies of the Annual Report and
shall be sent only by email to the members. However,
copies of the Annual Report will be provided to the
members upon request.
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The consolidated financial statements of the
Company prepared in accordance with the Indian
Accounting Standards (Ind AS) notified under the
Companies (Indian Accounting Standards) Rules,
2015, duly audited by Statutory Auditors, also forms
part of this Annual Report.

STATUTORY AUDITORS

M/s. Price Waterhouse Chartered Accountants LLP
(Firm Registration No. 012754N/N500016) (‘PWC’)
were appointed as the Statutory Auditors of the
Company at the Annual General Meeting held on
August 26, 2022 for a second term of five consecutive
years from the conclusion of 23 Annual General
Meeting till the conclusion of 28" Annual General
Meeting to be held in the calendar year 2027.

STATUTORY AUDITOR’S REPORT

There are no qualifications, reservations or adverse
remarks made by the Statutory Auditors, in their
report for the financial year ended March 31, 2024.

SECRETARIAL AUDITOR

Pursuant to Section 204 of the Act, Mr. Jayavant B
Bhave, Practising Company Secretary, was appointed
to conduct the Secretarial Audit of the Company, for
the financial year ended March 31, 2024. The Report
of the Secretarial Auditor is annexed as Annexure

| to this Report. The Secretarial Audit Report does
not contain any qualification, reservation or adverse
remark.

COST AUDITOR

The Company is required to make and maintain cost
records for certain products as specified by the
Central Government under sub-section (1) of section
148 of the Act. Accordingly, the Company has been
making and maintaining the records as required.

Pursuant to Section 148 of the Act, read with The
Companies (Cost Records and Audit) Rules, 2014,
the cost audit records maintained by the Company
are required to be audited. Mr Kiran Naik, Cost
Accountant, was appointed as the Cost Auditor to
audit the cost accounts of the Company for the said
products for FY24. Cost Audit Report for FY24 will
be filed with the Registrar of Companies within the
prescribed timelines.

The Board of Directors has approved appointment
of Mr. Kiran Naik as Cost auditor for FY 25 at a
remuneration of ¥1,20,000. Mr. Kiran Naik, being
eligible has consented to act as a Cost auditor. As
required by the provisions of the Act, a resolution
seeking Members’ approval for the remuneration
payable to Mr Kiran Naik, Cost Auditor for FY25 is
included in the Notice convening the ensuing AGM.

Financial

Corporate O Statutory O
Overview Reports Statements

INTERNAL FINANCIAL CONTROLS

The Company has in place adequate internal financial
controls commensurate with the size, scale and
complexity of its operations. During the year, such
controls were tested and the Company has, in all
material respects, maintained adequate internal
financial controls over financial reporting as of March
31, 2024 and are operating effectively.

The Board of Directors has devised systems, policies
and procedures / frameworks, which are currently
operational within the Company for ensuring

the orderly and efficient conduct of its business,
which includes adherence to Company’s policies,
safeguarding assets of the Company, prevention

and detection of frauds and errors, accuracy and
completeness of the accounting records and timely
preparation of reliable financial information. In line
with the best practices, the Audit Committee and

the Board reviews these internal controls to ensure
they remain effective and are designed to achieve
their intended purpose. Where weaknesses, if any, are
identified as a result of the reviews, corrective and
preventive actions are then put in place to strengthen
controls.

The systems/frameworks include proper delegation
of authority, operating philosophies, policies and
procedures, effective IT systems aligned to business
requirements, an internal audit framework, an

ethics framework, a risk management framework
and adequate segregation of duties to ensure an
acceptable level of risk.

The Company has documented Standard Operating
Procedures (SOP) for key functions such as for
procurement, project / expansion management,
capital expenditure, human resources, sales

and marketing, finance, treasury, compliance
management, safety, health, and environment
(SHE), and manufacturing. The Company’s internal
audit activity is managed through the Management
Assurance Services (‘MAS’) function. It is an important
element of the overall process by which the Audit
Committee and the Board obtains assurance on

the effectiveness of internal controls over financial
reporting.

The scope of work, including annual internal audit
plan, authority and resources of Management
Assurance Services (MAS), are regularly reviewed and
approved by the Audit Committee. Annual internal
audit plan is aligned with ERM to ensure that all
critical risks are covered in the audit plan. Besides,

its work is supported by the services of leading
international audit firms. The annual internal audit
includes monthly physical verification of inventory
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and review of accounts/MIS and a quarterly review

of critical business processes. To enhance internal
controls, the internal audit follows a stringent

grading mechanism, monitoring and reporting of the
implementation of internal auditors’ recommendations
of internal audit. The internal auditors make periodic
presentations on audit observations, including the
status of follow-up to the Audit Committee.

DETAILS REGARDING FRAUDS REPORTED
BY AUDITORS UNDER SECTION 143(12)

During the year under review, neither the Statutory
Auditors nor the Secretarial Auditor has reported to
the Audit Committee, under Section 143(12) of the
the Act, any instances of fraud committed against
the Company by its officers or employees, the details
of which would need to be mentioned in the Boards’
report.

STATUTORY COMPLIANCE MANAGEMENT

The Company has in place a robust automated
Compliance Framework based on the global inventory
of all applicable laws and compliance obligations,
which are regularly monitored and updated basis
the changing requirements of the law. It is a well-
defined system for storing, monitoring and ensuring
compliances under various legislations. Non-
compliances, if any, are reported and corrective
actions are taken within a reasonable time. A
certificate of compliance of all applicable laws

and regulations, along with exceptions report and
mitigation plan, if any, is placed before the Audit
Committee and Board of Directors on a quarterly
basis.

BUSINESS RISK MANAGEMENT

The Company has formally implemented an
Enterprise Risk Management framework and has a
policy to identify and assess the risk events monitor
and report on action taken to mitigate identified
risks. A detailed exercise is carried out periodically to
identify, evaluate, manage and monitor both business
and non-business risk. The Audit Committee and the
Board of Directors periodically review the risk and
suggest steps to be taken to control and mitigate the
same through a properly defined framework. Details
of Risk Management are presented in a separate
section forming part of this Annual Report.

This framework, inter alia, includes the identification
of internal and external risks faced by the Company,
including financial, operational, sectoral, sustainability,
information, cyber security, strategic or any other

risk as may be determined by the Risk Management
Committee and the measures for risk mitigation,
reporting of critical risks within the Company and
Business Continuity Plan.
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The Risk Management Committee of the Board
comprises of Ms. Kumud Srinivasan as the
Chairperson and Mr Sandip Das, Mr Ankit Agarwal and
Mr. Tushar Shroff as Members.

WHISTLE BLOWER MECHANISM

The Company has established a vigil mechanism and
formulated the Whistle Blower Policy (WB) to deal
with instances of fraud and mismanagement, if any.
The details of the WB Policy are explained in the
Corporate Governance Report and also posted on the
website of the Company.

DISCLOSURE REGARDING PREVENTION OF
SEXUAL HARASSMENT

The Company is committed to maintaining a
productive environment for all its employees at
various levels in the organisation, free of sexual
harassment and discrimination on the basis of
gender. The Company has framed a policy on
Prevention of Sexual Harassment in line with the
requirements of the Sexual Harassment of Women
at Workplace (Prevention, Prohibition & Redressal)
Act, 2013 (“POSH Act”). The Company has also set up
“Prevention of Sexual Harassment Committee, which
is in compliance with the requirement of the POSH
Act, to redress the Complaints received regarding
sexual harassment which has formalised a free and
fair enquiry process with clear timeline. During the
financial year, the Company did not receive any
complaint under the POSH Act.

The Company is already in compliance with the
directions issued by the Honorable Supreme Court of
India in May 2023 for the proper implementation of
POSH Act.

EMPLOYEES STOCK OPTION SCHEME

The Company’s Employee Stock Option Schemes
are in line with Company’s philosophy of sharing
benefits of growth with the growth drivers and

are in compliance with the applicable SEBI Listing
Regulations. The Company allotted 5,35,742 shares
during the year to various employees who exercised
their options. The Certificate from the Secretarial
Auditor confirming that the Scheme has been
implemented in accordance with the SEBI Regulations
and the resolution passed by the shareholders would
be placed at the AGM for inspection by Member.

Disclosures with respect to Stock Options, as
required under Regulation 14 of the applicable SEBI
Regulations, are available in the Annexure Il to this
Report, Notes to the Financial Statements and can
also be accessed on the Company’s website at
https://www.stl.tech/downloads.html
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PARTICULARS OF EMPLOYEES AND
RELATED DISCLOSURES

Disclosures pertaining to remuneration and other
details as required under Section 197(12) of the Act
read with Rule 5(1) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014 are provided as Annexure lll to this Report.

A statement containing particulars of employees as
required under Section 197(12) of the Act read with
Rules 5(2) and 5(3) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014, is provided as a separate annexure forming
part of this Report. However, the Annual Report is
being sent to the members, excluding the aforesaid
annexure. The said information is available for
electronic inspection during working hours and any
member interested in obtaining such information
may write to the Company Secretary or Registrar
and Transfer Agent and the same will be furnished on
request.

CREDIT RATING

Statutory
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ANNUAL RETURN

In terms of Section 92(3) of the Act, the annual return
of the Company for the financial year ended March
31, 2024 shall be available on the Company’s website
https://www.stl.tech/investors.html

NON-CONVERTIBLE DEBENTURES

The Company has outstanding Secured, Rated,
Redeemable, Non-Convertible Debentures (NCDs)

of ¥ 390 crores. The Company has maintained asset
cover sufficient to discharge the principal amount
along with outstanding Interest at all times for its
NCDs. NCDs are listed on the debt segment of BSE, as
per the SEBI Guidelines and SEBI Listing Regulations.

The details of debenture trustee are as below-

AXxis Trustee Services Limited

The Ruby, 2" Floor, SW

29 Senapati Bapat Marg, Dadar West
Mumbai- 400 028

Contact No.: +91- 022-6230 0438

The Company’s financial discipline is reflected in the strong credit rating ascribed by ICRA/CRISIL:

i ICRA CRISIL
Debt instrument - -
Rating Outlook Rating Outlook
Non-Convertible Debentures NA NA AA Watch Negative
Commercial Papers Al+ NA Al+ Watch Developing
Line of credit AA Negative AA Watch Negative

PARTICULARS OF LOANS, GUARANTEES OR
INVESTMENTS

Details of Loans, Guarantees and Investments covered
under the provisions of Section 186 of the Act are
given in the notes to the Financial Statements.

PARTICULARS OF CONSERVATION OF
ENERGY, TECHNOLOGY ABSORPTION
AND FOREIGN EXCHANGE EARNINGS AND
OUTGO

The particulars of conservation of energy, technology
absorption and foreign exchange earnings and outgo

as prescribed under Section 134(3)(m) of the Act read
with Rule 8 of The Companies (Accounts) Rules, 2014,
are given as Annexure |V to this Report.

INVESTOR EDUCATION AND PROTECTION
FUND (IEPF)

Pursuant to the provisions of Section 124 of the

Act, relevant amounts which remained unpaid

or unclaimed for a period of seven years have

been transferred by the Company to the Investor
Education and Protection Fund established by
Central Government. Details of unpaid and unclaimed
amounts lying with the Company as on March 31,

2024 have been uploaded on the Company’s website
at https://www.stl.tech/latest disclosure.html.

TRANSFER OF ‘UNDERLYING SHARES’ TO
IEPF

In terms of Section 124(6) of the Act, read with IEPF
Authority (Accounting, Audit, Transfer and Refund)
Rules, 2016, the Company has transferred the equity
shares in respect of which dividends have remained
unclaimed for a period of seven consecutive years
to the IEPF Account established by the Central
Government. Details of shares transferred have been
uploaded on the website of the Company at https://
www.stl.tech/latest disclosure.html.

CORPORATE SOCIAL RESPONSIBILITY

The Board has constituted Sustainability and
Corporate Social Responsibility Committee (‘CSR
Committee’) which comprises Mr. B J Arun,
Chairman, Mr. Sandip Das, Mr. Pravin Agarwal and
Mr. Ankit Agarwal, Members. The Board has also
approved a CSR policy on recommendations of CSR
Committee, which is available on the website of the
Company at https://www.stl.tech/Code-of-Conduct-
and-Policies.html
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As part of its initiatives under Corporate Social
Responsibility, the Company has undertaken
projects in the areas of Education, Health, Women
Empowerment and Community Development during
FY24.

During the year, the Company has spent ¥ 5.94

crores on CSR activities. The Annual Report on CSR
activities, in accordance with Section 135 of the Act,
read with Companies (Corporate Social Responsibility
Policy) Rules, 2014 is annexed as Annexure V to this
Report.

GENERAL

Directors state that no disclosure or reporting is
required in respect of the following items as there
were no transactions on these items during the year
under review:

a) The Company has not accepted any deposits
from the public or otherwise in terms of Section
73 of the Act read with Companies (Acceptance
of Deposit) Rules, 2014 and as such, no amount
on account of principal or interest on deposits
from public was outstanding as on the date of
the Balance Sheet.

b)  The Whole-time Directors of the Company do
not receive any remuneration or commission
from any of its subsidiaries.

c) No significant or material orders were passed
by the Regulators, Courts or Tribunals which
impact the going concern status and Company’s
operations in future.

d) No application has been made under the
Insolvency and Bankruptcy Code, 2016 (31 of
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2016) (“the IBC, 2016”), hence, the requirement
to disclose the details of application made or
any proceeding pending under the IBC, 2016
during the year along with their status as at the
end of the financial year is not applicable.

e) The requirement to disclose the details of
difference between amount of the valuation
done at the time of onetime settlement and the
valuation done while taking loan from the Banks
or Financial Institutions along with the reasons
thereof, is not applicable.

f) There has been no change in the nature of
business of the Company.
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Managing Director

Place: Pune
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FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2024

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members

STERLITE TECHNOLOGIES LIMITED

4t Floor, Godrej Millennium, Koregaon Road 9,
STS 12/1, Pune - 411001

| have conducted the secretarial audit of the
compliance of applicable statutory provisions and the
adherence to good corporate practices by STERLITE
TECHNOLOGIES LIMITED

(CIN: L31300PN2000PLC202408) (Hereinafter called
‘the Company’)

Secretarial Audit was conducted for the financial year
2023-24, in a manner that provided me a reasonable
basis for evaluating the corporate conducts/statutory
compliances of the Company and for expressing my
opinion thereon.

Based on my verification of the Company’s books,
papers, minute books, forms and returns filed and
other records maintained by the Company and also
the information provided by the Company, its officers,
agents and authorized representatives during the
conduct of secretarial audit, the explanations and
clarifications given to me and representations made
by the Management, during the audit period covering
the financial year ended on March 31,2024 (“Audit
Period”), complied with the statutory provisions listed
hereunder and also that the Company has proper
Board-processes and legal compliance mechanism in
place to the extent, in the manner and subject to the
reporting made hereinafter:

| have examined the books, papers, minute books,
forms and returns filed and other records maintained
by the Company for the audit period according to the
provisions of the following list of laws and regulations:

(i)  The Companies Act, 2013 (the Act) and the rules
made there under;

(ii) The Securities Contracts (Regulation) Act, 1956
(‘'SCRA’) and the rules made there under;

(iii) The Depositories Act, 1996 and the Regulations
and Bye-laws framed there under;

(iv) Foreign Exchange Management Act, 1999 and
the rules and regulations made there under to
the extent of Foreign Direct Investment and
Overseas Direct Investment;

(v) The following Regulations and Guidelines
prescribed under the Securities and Exchange
Board of India Act, 1992 (‘SEBI Act’) to the
extent applicable:

a. SEBI (Listing Obligations and Disclosure
Requirements) Regulations 2015;

b. SEBI (Substantial Acquisition of Shares and
Takeovers) Regulations, 20171,

C. SEBI (Prohibition of Insider Trading)
Regulations, 2015;

d. SEBI (Issue of Capital and Disclosure
Requirements) Regulations, 2018;

e. SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations 2027;

f. SEBI (Issue and Listing of Non-Convertible
Securities) Regulations, 2027;

g. SEBI (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993,
regarding the Companies Act and dealing
with the client;

h. SEBI (Delisting of Equity Shares)
Regulations, 2021;

i SEBI (Buyback of Securities) Regulations,
2018;

j. SEBI (Depositories and Participants)
Regulations, 2018

and circulars/ guidelines issued thereunder;

(vi) Other Applicable Laws: As informed by the
management, no other laws are applicable
specifically to the Company.

| have also examined compliance with the applicable
clauses of the following:

(i)  Secretarial Standards issued by The Institute of
Company Secretaries of India.

(ii)  SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015.
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During the period under review the Company has
complied with the provisions of the Act, Rules,

3. On August 11, 2023, the members at the 24t
Annual General Meeting (AGM) approved the

Regulations, Guidelines, Standards, etc. mentioned
above.

| further report that:

The Board of Directors of the Company is duly
constituted with proper balance of Executive
Directors, Non-Executive Director and Independent
Directors. The changes in the composition of the
Board of Directors that took place during the period
under review were carried out in compliance with the
provisions of the Act.

Adequate notice is given to all directors to schedule
the committee and board meetings, agenda and
detailed notes on agenda are sent at least seven

days in advance, and a system exists for seeking and
obtaining further information and clarifications on the
agenda items before the meeting and for meaningful
participation at the meetings.

All the decisions of the board were passed with
unanimous consent of all the directors present in the
meeting and are recorded as part of the minutes.

| further report that there are adequate systems
and processes in the Company commensurate with
the size and operations of the Company to monitor
and ensure compliance with applicable laws, rules,
regulations and guidelines.

| further report that during the audit period: -

1. On May 17, 2023, the board of directors
approved demerger of Global Services Business
into STL Networks Limited, a wholly owned
subsidiary, by way of scheme of arrangement
subject to the approval National Company Law
Tribunal.

following Special Resolutions:

Re-appointment of Ms. Kumud Srinivasan
as an Independent Director for a second
term of 2 consecutive years from May 22,
2023 upto May 21, 2025.

Alteration of the Articles of Association
to include the enabling provision of
appointment of a person nominated by
the Debenture Trustee as a Director in the
event of default of payment of interest
and/ or repayment of principal amount

or such other default in respect of Non-
Convertible Debentures.

Raising of funds through Qualified
Institutional Placement (QIP)/External
Commercial Borrowings (ECBs) with
rights of conversion into Shares/Foreign
Currency Convertible Bonds (FCCBs)/
American Depository Receipts (ADRs)/
Global Depository Receipts (GDRs)/
Optionally or Compulsorily Convertible
Redeemable Preference Shares (OCPs/
CCPs) etc. pursuant to Section 62 of
Companies Act, 2013.

Further, after the end of Financial Year
2023-24, on April 12, 2024 the company
allotted 8,84,56,435 Equity Shares of

¥ 2/- each at an issue price of ¥ 113.05/-
per share (including a premium of ¥ 111.05
per share) aggregating to ¥ 1,000 Crs. to
eligible Qualified Institutional Buyers (QIB)
pursuant to the shareholders approval
sought at the AGM.

For J. B. Bhave & Co.

2. On August 11, 2023, Mr. Venkatesh Murthy was
appointed as an Additional Director and who
was then elevated to the post of Whole time
Director of the company for a period of 5 years
by passing a special resolution through Postal
Ballot on September 28, 2023.

Company Secretaries

Jayavant B. Bhave
Proprietor
FCS: 4266 CP: 3068

UIN: ST999MH025400

PR No.: 1238/2021
UDIN: FO04266F000325400

Place: Pune
Date: May 08, 2024
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ANNEXURE TO THE SECRETARIAL AUDIT REPORT OF STERLITE TECHNOLOGIES LIMITED (2023-24)
AUDITORS’ RESPONSIBILITY

My Report of even date is to be read along with this
letter.

In accordance with the ICSI Auditing Standards
(CSAST to CSAS4) | wish to state as under-

Maintenance of secretarial record is the
responsibility of the Management of the
Company. My responsibility as the Auditor is to
express the opinion on the compliance with the
applicable laws and maintenance of Records
based on Secretarial Audit conducted by me.

The Secretarial Audit needs to be conducted in
accordance with applicable Auditing Standards.
These Standards require that the Auditor
should comply with statutory and regulatory
requirements and plan and perform the audit to
obtain reasonable assurance about compliance
with applicable laws and maintenance of
Records.

| am also responsible to perform procedures

to identify, assess and respond to the risks of
material misstatement or non-compliance arising
from the Company’s failure appropriately to
account for or disclose an event or transaction.
However, due to the inherent limitations of an
audit including internal, financial and operating
controls, there is an unavoidable risk that some
Misstatements or material non-compliances may
not be detected, even though the audit was
properly planned and performed in accordance
with the Standards.

Accordingly, | wish to state as under-

1.

Maintenance of secretarial record is the
responsibility of the management of the
company. My responsibility is to express an
opinion on these secretarial records based on
my audit.

| have followed the audit practices and
processes as were appropriate to obtain
reasonable assurance about the correctness

of the contents of the Secretarial records. The
verification was done on test basis to ensure
that correct facts are reflected in secretarial
records. | believe that the processes and
practices, | followed provide a reasonable basis
for my opinion.

| have not verified the correctness and
appropriateness of financial records and Books
of Accounts of the company.

Wherever required, | have obtained the
Management representation about the
compliance of laws, rules and regulations and
happening of events etc.

The compliance of the provisions of Corporate
and other applicable laws, rules, regulations,
standards are the responsibility of management.
My examination was limited to the verification of
procedures on test basis.

The Secretarial Audit report is neither an
assurance as to the future viability of the
company nor of the efficacy or effectiveness
with which the management has conducted the
affairs of the company.

For J. B. Bhave & Co.
Company Secretaries

Jayavant B. Bhave
Proprietor
FCS: 4266 CP: 3068

Place: Pune
Date: May 08, 2024
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FORM NO. MR-3
SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2024
[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Sterlite Tech Cables Solutions Limited
E-2, MIDC, Waluj, Aurangabad - 431133,
Maharashtra, India

| have conducted the Secretarial Audit of the
compliance of applicable statutory provisions and the
adherence to good corporate practices by Sterlite
Tech Cables Solutions Limited (hereinafter called
“the Company”).

Secretarial Audit was conducted for the period from
st April, 2023 to 31t March, 2024, in a manner that
provided me a reasonable basis for evaluating the
corporate conducts/ statutory compliances of the
Company and expressing my opinion thereon. | have
been engaged as Secretarial Auditor of the Company
to conduct the Audit of the Company to examine the
compliance of Companies Act, 2013, and the other
laws listed below.

Based on my verification of the Company’s books,
papers, minute books, forms and returns filed and
other record maintained by the Company and

also the information provided by the Company, its
officers, agents and authorized representatives during
the conduct of secretarial audit, the explanations
and clarifications given to me and representations
made by the Management, | hereby report that

in my opinion, the company has, during the audit
period covering the financial year ended on 31t
March, 2024 (“Audit Period”), complied with the
statutory provisions listed hereunder and also that
the Company has proper board-processes and
legal compliance mechanism in place to the extent,
in the manner and subject to the reporting made
hereinafter:

| have examined the books, papers, minute books,
forms and returns filed and other record maintained
by the Company for the Audit Period according to the
provisions of the following list of laws and regulations:

i The Companies Act, 2013 (‘the Act’) and the
Rules made thereunder;

ii. The Securities Contracts (Regulation) Act, 1956
(‘'SCRA’) and the Rules made thereunder;

iii.  The Depositories Act, 1996 and the Regulations
and Bye-laws framed thereunder; [Not
Applicable during the Audit Period]
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The Foreign Exchange Management Act, 1999
and the Rules and Regulations made thereunder
to the extent of Foreign Direct Investment,
Overseas Direct Investment and External
Commercial Borrowings; [Not Applicable to the
Company during the Audit Period.]

The following Regulations and Guidelines
prescribed under the Securities and Exchange
Board of India Act, 1992 (‘SEBI Act’) to the
extent applicable to the Company:

a. SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015; [Not
Applicable during the Audit Period, since
the Company is unlisted.]

b. SEBI (Substantial Acquisition of Shares
and Takeovers) Regulations, 2011; [Not
Applicable during the Audit Period, since
the Company is unlisted.]

C. SEBI (Prohibition of Insider Trading)
Regulations, 2015; [Not Applicable during
the Audit Period, since the Company is
unlisted.]

d. SEBI (Issue of Capital and Disclosure
Requirements) Regulations, 2009; [Not
Applicable during the Audit Period, since
the Company is unlisted.]

e. SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021; [Not
Applicable during the Audit Period, since
the Company is unlisted.]

f. SEBI (Delisting of Equity Shares)
Regulations, 2021; [Not Applicable during
the Audit Period, since the Company is
unlisted.]

g. SEBI (Issue and Listing of Non-Convertible
Securities) Regulations, 2021; [Not
Applicable during the Audit Period, since
the Company is unlisted.]

h. SEBI (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993; [Not
Applicable during the Audit Period, since
the Company is unlisted.]

i SEBI (Buyback of Securities) Regulations,
2018; [Not Applicable during the Audit
Period, since the Company is unlisted.]

Annual Report 2023-24



| have also examined compliance with the applicable
clauses of the following:

Secretarial Standards issued by The Institute of
Company Secretaries of India.

The Securities and Exchange Board of

India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 [Not
Applicable during the Audit Period, since the
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the Capital Clause of the Memorandum of
Association to that effect.

b. Appointment of Ms. Anjali Byce and
Mr. Sumit Mukherjee as Non- Executive
Directors.

In the Extra- Ordinary General Meeting held on
2" November, 2023, the members accorded

Company is unlisted.] their approval for the issue of 1,50,00,000

(One Crore Fifty Lakh) Equity Shares of ¥ 10/-
(Rupees Ten only) each as fully paid-up bonus
shares in the proportion of 300 (Three Hundred)
Equity Shares for every 1 (One) existing Equity
Share held, i.e. in the ratio 300:1. The Board of
Directors have allotted the bonus shares in the
said ratio on 6" November, 2023.

During the period under review, the Company has
complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned
above.

| further report that:

The Board of Directors of the Company is duly

constituted with proper balance of Executive

Directors, and Non-Executive Directors. The changes

in the composition of the Board of Directors that took

place during the period under review were carried out

in compliance with the provisions of the Act. 3.

The Paid-Up Share Capital of the Company
pursuant to the bonus issue is ¥ 15,05,00,000/-
(Rupees Fifteen Crore Five Lakh only).

The Board of Directors have appointed the
following to hold office with effect from 30t
Adequate notice is given to all directors to schedule March, 2024
the board meetings, agenda and detailed notes on

agenda were sent at least seven days in advance, i.
and a system exists for seeking and obtaining further

information and clarifications on the agenda items

before the meeting and for meaningful participation ii.
at the meeting. All the decisions of the Board were

passed with unanimous consent of all the directors

and recorded as part of the minutes. iii.

Mr. Ankit Agarwal as an Additional Director
(Non-Executive);

Mr. Venkatesh Murthy as an Executive
Director - Chief Executive Officer;

Ms. Mrunal Asawadekar as Company

Secretary and;
| further report that there are adequate systems

and processes in the company commensurate with v
the size and operations of the company to monitor
and ensure compliance with applicable laws, rules,
regulations and guidelines. V.

Mr. Ajay Jhanjhari as Chief Financial
Officer.

This Report should be read along with my
letter of even date annexed as Annexure
and forms part of this Report for all
purposes.

| further report that during the Audit Period:

1. In the Annual General Meeting held on 29t
September, 2023, the members accorded their

. For J. B. Bhave & Co.
approval for the